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Evergy strives to have a mission driven, People First culture that empowers better futures for all.
Building a culture is a multi-year exercise and encompasses our shared values, beliefs, and norms that
define the company experience and creates an environment of engagement. The strategic priorities of
the Office of Employee Engagement and Workforce Development focus on three pillars:

e Marketplace — Investing in local businesses and community vitality to strengthen our
economy and create a vibrant, thriving community for all.

e  Workplace — Empower better futures for our employees by fostering an environment where
they can make meaningful contributions.

e Workforce — Supporting talent attraction, development, and retention to ensure our
workforce reflect a broad range of skills and backgrounds.

Our shared purpose — To empower a better future — motivates and drives our daily work. The
centerpiece of our culture is our people and our shared commitment to our core values of safety,

integrity, ownership, and adaptability.

You can learn more about our commitment to culture and engagement in our Sustainability Report and

on our Community Impact website.

Evergy is committed to transparency. As part of that commitment, disclosed is an aggregate summary of
workforce data Evergy submits to the Equal Employment Opportunity Commission (EEOC) through Form
EEO-1. The EEO-1 is an annual survey required by the U.S. Equal Employment Opportunity Commission
that collects workforce data categorized by race/ethnicity, gender and job category. The EEO-1 data
reflects a single fixed point in time and is organized according to EEOC-defined job categories.
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