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Evergy, Inc.
One Kansas City Place
1200Main Street

Kansas City, Missouri 64105

March 20, 2020
Dear Shareholder:
Wearepleased to invite you to theannualmeetingof shareholdersof Evergy, Inc. Themeetingwill beheldat10:00a.m.,

local time, on Tuesday, May 5, 2020, at our Cedar Point Training Facility, located at 10058 Raytown Road, Kansas City,
Missouri 64134.
At this meeting, you will be asked to:
1. Elect the nominees named in the attached proxy statement as directors;
2. Provide an advisory non-binding vote to approve the 2019 compensation of our named executive officers;
3. Ratify theappointmentofDeloitte&ToucheLLPasour independent registeredpublicaccounting firmfor2020;and
4. Transact any other business as may properly come before the meeting or any adjournments or postponements

thereof.
The attached Notice of Annual Meeting and proxy statement describe the business to be transacted at the meeting.

Please review thesematerials and vote your shares.
Your vote is important. I encourage you to complete, sign, date and return your proxy card or use telephone or internet

voting prior to the annual meeting so that your shares will be represented and voted at the meeting even if you cannot
attend.

Sincerely,

Terry Bassham
President and Chief Executive Officer
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Evergy, Inc.
One Kansas City Place
1200Main Street

Kansas City, Missouri 64105

NOTICE OF ANNUALMEETING OF SHAREHOLDERS

Date: Tuesday, May 5, 2020
Time: 10:00 a.m. (Central Daylight Time)
Place: Cedar Point Training Facility

10058 Raytown Road
Kansas City, Missouri 64134
PROXY STATEMENT

This proxy statement, the accompanying proxy card and our 2019 Annual Report are made available to, and mailed,
beginning on or about March 20, 2020, to holders of our common stock for the solicitation of proxies by our Board of
Directors (‘‘Board’’) for the 2020 annual meeting of shareholders (the ‘‘2020 AnnualMeeting’’). Shareholders of record at
the close of business on February 25, 2020, are entitled to notice of, and to vote at, the 2020 Annual Meeting or any
adjournment thereof. The Board encourages you to read this document carefully and take this opportunity to vote on the
matters to be decided at the 2020 Annual Meeting.
In thisproxy statement,we refer toEvergy, Inc. as ‘‘we,’’ ‘‘us,’’ ‘‘our,’’ ‘‘Company,’’ or ‘‘Evergy,’’ unless thecontext clearly

indicates otherwise.

By Order of the Board of Directors,

Heather A. Humphrey
Senior Vice President, General Counsel and
Corporate Secretary

Weintendtoholdourannualmeeting inperson.However,weareactivelymonitoring thecoronavirus (COVID-19)andwe
are sensitive to thepublic health and travel concernsour shareholdersmayhaveand theprotocols that federal, state and
local governmentsmay impose. In the event it is not possible or advisable to hold our annual meeting in person, wewill
announce alternative arrangements for themeeting as promptly as practicable, whichmay include holding themeeting
solely bymeans of remote communication. Pleasemonitor our investor relationswebsite at evergyinc.com for updated
information. If you are planning to attend ourmeeting, please check thewebsite oneweek prior to themeeting date. As
always, we encourage you to vote your shares prior to the annual meeting.

Important Notice Regarding the Availability of Proxy Materials for the Shareholder
Meeting to Be Held onMay 5, 2020:

This proxy statement and our 2019 Annual Report are available at
https://materials.proxyvote.com/30034W

Notice of Annual Meeting of Shareholders | Proxy Statement | Evergy 2020 Proxy Statement 1



Proxy Statement Summary
This section is a summary, and you should read the entire proxy statement before voting.

Voting Matters and Board Recommendations

Agenda Item
Board Vote

Recommendation Page
1: Elect the nominees named in the proxy statement as directors FOR each

nominee 6

2: Approve on an advisory non-binding basis the 2019 compensation of our named
executive officers FOR 26

3: Ratify the appointment of Deloitte & Touche LLP as our independent registered
public accounting firm for 2020 FOR 54

Although management is not aware of any other business to be conducted at the 2020 Annual Meeting, shareholders
may be asked to vote on such other business as may properly come before themeeting.

About Evergy
Evergy, Inc. (NYSE: EVRG), apublicutilityholdingcompany, engages in thegeneration, transmission,distributionandsale

of electricity to approximately 1.6million customers in the states of Kansas andMissouri. Our 2019Annual Report contains
additional information about our businesses.

2019 Financial and Operational Highlights
Evergy’s mission is to empower a better future. Our vision is to become the best energy company for all of our

stakeholders, including our employees, customers and shareholders, and the communities thatwe are fortunate to serve.
Highlights from2019,whichwas the first full fiscal yearof combinedoperations following themergerofGreatPlainsEnergy
Incorporated (‘‘Great Plains Energy’’) andWestar Energy, Inc. (‘‘Westar Energy’’), include:
▪ Exceeded PlannedMerger Savings.Weexceeded our 2019 netmerger savings target of $110million, ending the

year at $150million, or 36% above target.
▪ Continued Dividend Growth.We raised our dividend by 6.3% to an indicated annual rate of $2.02 per share.
▪ Returned Capital to Shareholders. We returned over $2 billion in capital to our shareholders through share

repurchases and dividends.
▪ Successful Execution of Capital Allocation Plan.We executed our capital allocation plan by investing $1.2 billion

in infrastructure to maintain customer reliability, as well as continued our share repurchase program that was
announced as part of our merger.

▪ Continued Leader in Environmental Stewardship.We announced a goal to reduce carbon emissions by 80% by
2050 from 2005 levels. We have already made significant investments in protecting the environment and have
reduced, from2005 levels, carbondioxide emissions by ~45%, sulfur dioxide emissions by ~98%andnitrogenoxide
emissions by ~87%.

▪ Sustainable Generation. As of the end of 2019, Evergy’s utility subsidiaries owned or purchased more than
3,600 megawatts of renewable generation, most of which comes from the wind that is abundant in our service
territory. Evergy produces about a third of our customers’ power annually from renewable sources and, when
combinedwith the production from ourWolf Creek nuclear facility, nearly half of the power we provide to homes
and businesses comes from emission-free sources.

▪ Enhanced Corporate Governance in Response to Shareholder Engagement. Based on feedback from investors,
we adopted amarket-standard ‘‘proxy access’’ by-law provision that allows shareholders to include nominees for
our Board in our proxy statement. We also implemented ‘‘majority voting’’ whereby, in uncontested elections,
directors are only elected to our Board if they receive a majority of the votes cast at an annual meeting. We also
began Board refreshment by appointing one independent director in 2019 and recently appointing two additional
independent directors.

Proxy Statement Summary | Evergy 2020 Proxy Statement 2



Corporate Governance (p. 16)
Our Board seeks tomaintain strong corporate governance features, including the following:

3 Annual election of directors 3 Board oversight of risk management
3 Majority voting in uncontested elections 3 Board oversight of environmental disclosures
3 Proxy access 3 Carbon emission reduction goal
3 Separate Chair and CEO 3 Transparent environmental disclosures
3 Lead Independent Director 3 CEO oversight of diversity / inclusion
3 Independent committee chairs 3 Robust stock ownership requirements
3 Standing executive sessions 3 No shareholder rights plan or poison pill
3 Diverse Board, including four female directors 3 No short selling, hedging or pledging
3 Annual self-evaluations 3 Board oversight of political spending
3 Mandatory retirement / tenure policy 3 Disclosure of political spending

Recent Developments
On February 28, 2020, Evergy entered into an agreement (the ‘‘Agreement’’) with affiliates of Elliott Management

Corporation (‘‘Elliott’’), which as of that date owned an economic interest equal to approximately 10 million shares of
Evergy common stock. As part of theAgreement andour ongoingboard refreshment process, Evergy agreed, amongother
things, to increase the number of directors on the Board from fifteen to seventeen, and appoint Paul M. Keglevic and
Kirkland B. Andrews to fill the newly-created directorships effective, March 3, 2020. The Agreement further provides that
the size of the Board will be reduced to thirteen directors at the 2020 AnnualMeeting, and reduced to twelve directors in
2021. Toaccommodate thenewBoard size, CharlesQ.Chandler IV,GaryD. Forsee, ScottD.Grimesand John J. Shermanare
not standing for re-election at the 2020AnnualMeeting.Our Board thanksMessrs. Chandler, Forsee, Grimes and Sherman
for their many years of exemplary service.
Pursuant to the Agreement, the Board has also formed a new Strategic Review&Operations Committee (the ‘‘Strategic

Committee’’) with a mandate to explore ways to enhance long-term shareholder value, including through a potential
strategic combination or an enhanced long-term standalone operating plan and strategy. The Strategic Committee is
co-chaired by JohnA. Stall and PaulM. Keglevic, and also includes Terry BasshamandKirkland B. Andrews. TheAgreement
requires certain public disclosures around the outcome of the Strategic Committee’s process.
Under theAgreement, Elliott has agreed to certain customary standstill provisions, andElliott andEvergyhaveagreed to

mutual non-disparagementprovisions, effectiveuntil November2, 2020, subject topotential extension, certain exceptions
andearly terminationupon certain specified events. During suchperiod, Elliott has also agreed to vote its and its controlled
affiliates’ shares of common stock of Evergy in favor of each director nominated and recommended by the Board, against
any proposals or resolutions to remove anymember of the Board and otherwise in accordancewith the recommendation
of the Board, other than with respect to certain extraordinary transactions.
The Agreement is more fully described in the Company’s Current Report on Form 8-K filed on March 2, 2020 with the

Securities and Exchange Commission (‘‘SEC’’).

Proxy Statement Summary | Evergy 2020 Proxy Statement 3



Director Nominees (p. 6)

Director Nominees Principal Occupation Age
Director
Since Audit

Compensation
and

Leadership
Development

Nominating,
Governance,
and Corporate
Responsibility Finance

Nuclear,
Operations,
and

Environmental
Oversight

Strategic
Review &
Operations

Mark A. Ruelle
Chairman

Chairman of the Board and
Former President and Chief
Executive Officer, Westar
Energy

58 2011 3

Terry Bassham President and Chief Executive
Officer, Evergy, Inc. 59 2011 3 3

Kirkland B. Andrews
Independent

Executive Vice President and
Chief Financial Officer,
NRG Energy, Inc.

52 2020 3 3 3

Mollie Hale Carter
Independent

Chairman, Chief Executive
Officer and President, FirstSun
Capital Bancorp; Chairman,
Sunflower Bank

58 2003 3 3

Richard L. Hawley
Independent

Former Executive Vice
President and Chief Financial
Officer, Nicor Inc. and Nicor Gas

71 2011 3 3

Thomas D. Hyde
Independent

Former Executive Vice
President, Legal, Compliance,
Ethics and Corporate Secretary,
Wal-Mart Stores, Inc.

71 2011 Chair 3

B. Anthony Isaac
Independent

Former Senior Vice President
and Head of Select Service
Strategy and Development,
Hyatt Hotels Corporation

67 2003 3 Chair 3

Paul M. Keglevic
Independent

Former Chief Executive Officer
and Executive Vice President,
Chief Financial Officer and
Chief Risk Officer,
Energy Future Holdings, Inc.

66 2020 3 3 Co-Chair

Sandra A.J. Lawrence
Independent

Former Executive Vice
President and Chief
Administrative Officer,
Children’s Mercy Hospital

62 2004 3 Chair

Ann D.Murtlow
Independent

President and Chief Executive
Officer, UnitedWay of Central
Indiana

59 2013 3 3 Chair

Sandra J. Price
Independent

Former Senior Vice President,
Human Resources, Sprint
Corporation

61 2016 3 3

S. Carl Soderstrom Jr.
Independent

Former Senior Vice President
and Chief Financial Officer,
ArvinMeritor

66 2010 3 3 3

John Arthur Stall
Independent

Former President, NextEra
Energy, Inc. Nuclear Division 65 2019 3 3 Co-Chair

Webelieve eachof our director nominees exhibits practicalwisdomand thoughtfulness in decision-making,mature and
sound judgment and financial acumenand, basedon their diverse experiences, are alignedwith a set of competencies that
our Board has determined is conducive to enhancing shareholder value. Additional information about our directors and
their competencies can be found under ‘‘Proposal 1— Election of Directors.’’
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Executive Compensation Highlights (p. 27)
Evergy’s compensation programs are designed to support achievement of our business strategy without encouraging

excessive risk-taking, to attract and retain highly qualified executives, pay for performance, reward long-term growth and
sustained profitability and encourage teamwork. Consistent with these objectives, as shown below, a high percentage of
fiscal 2019 total target direct compensation is based on performance.

Base Salary

At Risk/

Time-Based

At Risk/

Time-Based

66.5%
At Risk/Performance-Based

57.6%
At Risk/Performance-Based

Restricted

Stock Units

Target Annual

Cash Incentive

Target Performance-Based

Restricted Share Units

Base Salary
Restricted

Stock Units

Target Annual

Cash Incentive

Target Performance-Based

Restricted Share Units

CEO

Other

NEOs’ Average

17.0% 17.0% 49.5%16.5%

31.0% 23.5% 34.1%11.4%

Set forth below is a summary of key fiscal 2019 compensation decisions for our named executive officers:

Named Executive Officer Base Salary
Annual Cash
Incentive Payout

Long-Term
Incentive Grants

Mr. Terry Bassham
President and Chief Executive Officer

$950,000 $1,154,250 $3,800,000
No change from 2018 Target = 100% Base Salary

Payout = 121.5% of Target
Target = 400% Base Salary
75% performance-based

Mr. Kevin E. Bryant
Executive Vice President and Chief Operating Officer

$520,000 $505,440 $780,000
No change from 2018 Target = 80% Base Salary

Payout = 121.5% of Target
Target = 150% Base Salary
75% performance-based

Mr. Greg A. Greenwood
Executive Vice President, Strategy and Chief
Administrative Officer

$520,000 $505,440 $780,000
No change from 2018 Target = 80% Base Salary

Payout = 121.5% of Target
Target = 150% Base Salary
75% performance-based

Mr. Anthony D. Somma
Executive Vice President and Chief Financial Officer

$495,000 $481,140 $742,500
No change from 2018 Target = 80% Base Salary

Payout = 121.5% of Target
Target = 150% Base Salary
75% performance-based

Ms. Heather A. Humphrey
Senior Vice President, General Counsel and Corporate
Secretary

$484,000 $382,239 $629,200
No change from 2018 Target = 65% Base Salary

Payout = 121.5% of Target
Target = 130% Base Salary
75% performance-based

Our Compensation and Leadership Development Committee (which we refer to as the ‘‘Committee’’ when describing
our executive compensation program) believes our executive compensation program also features best-in-class
governance practices, such as:

3 Alignment between pay and performance 3 Clawback provisions
3 Compensation incentivizes performance 3 Standard annual equity grant cycle
3 Independent Committee oversight 3 No employment contracts
3 Standing Committee executive sessions 3 No stock options
3 Independent compensation consultant 3 No repricing or backdating of stock options
3 ‘‘Double trigger’’ change-in-control benefits 3 No dividends for unvested awards
3 Robust stock ownership guidelines 3 No short selling, hedging or pledging
3 Board oversight of succession plans 3 No tax ‘‘gross-ups’’
3 Annual risk assessment

Proxy Statement Summary | Evergy 2020 Proxy Statement 5



Proposal
1

Election of Directors
☑ The Board recommends a vote FOR each of the director nominees

Director Nominee Biographies
The following summarizes the business experience of each nominee for at least the last five years, and the specific

experience, qualifications, attributes and skills that led theBoard to conclude that eachnominee should serve as adirector.
The Board believes that the items noted for each nominee demonstrate his or her superior leadership, high performance
standards, mature judgment, strategic planning capabilities and ability to understand and oversee the Company’s
strategies, operations andmanagement.

Terry Bassham
Director Since: 2011
Age: 59
Committee Membership:
▪ Nuclear, Operations, and

Environmental Oversight
▪ Strategic Review

&Operations

Mr. Bassham is President and Chief Executive Officer of Evergy. Mr. Bassham was
Chairman of the Board of Directors (2013-2018), President (2011-2018) and Chief
Executive Officer (2012-2018) of Great Plains Energy and Kansas City Power & Light
Company (‘‘KCP&L’’) prior to the merger with Westar Energy that resulted in the
formation of Evergy. Prior to that, Mr. Bassham served in various capacities at Great
Plains Energy and KCP&L, including as Chief OperatingOfficer (2011-2012), Executive
Vice President of Finance and Strategic Development and Chief Financial Officer
(2005-2010) and KCP&L’s Executive Vice President of Utility Operations (2010-2011).
Before joining KCP&L, Mr. Bassham was Executive Vice President, Chief Financial
Officer and Chief Administrative Officer for El Paso Electric Company (2001-2005) in
Texas, where he oversaw the financial, treasury, regulatory and administrative
functions. He originally joined El Paso Electric Company as General Counsel (1996-
2001) with responsibility for legislative affairs, regulatory affairs and corporate
governance.
Mr. Bassham serves on the Board of Directors of Commerce Bancshares Inc.
(NASDAQ:CBSH) (since2013),abankholdingcompanybased inKansasCity,Missouri,
where he serves on the audit and risk committee and compensation and human
resources committee. Additionally, Mr. Bassham holds leadership positions at the
Electric Power Research Institute and various charitable, non-profit and civic
organizations. Mr. Bassham holds a Bachelor of Business Administration degree in
accounting from the University of Texas-Arlington and a Juris Doctor degree from St.
Mary’s University Law School in San Antonio, Texas, and has completed the Institute
of Nuclear Power Operations Nuclear Reactor Technology Course for Executives at
theMassachusetts Institute of Technology.
Mr.Bassham’squalifications to serveasourdirector includehis significant knowledge
and understanding of our business; his substantial leadership, financial, utility and
nuclear experience; and his experience serving as a director of a public company.
Mr. Bassham also has extensive knowledge of our Kansas and Missouri service
territories and, in particular, the Kansas Citymetropolitan area, one of our significant
markets. Mr. Bassham is also, among other things, ‘‘experienced’’ in the following
core competencies: Strategy Development; Federal and State Regulation and
Compliance; Alignment of Company Culture & Compensation and Leadership
Development; Accounting, Finance and Investment Management; Risk
Management; Operational Oversight; Customer Experience; and Community and
Public Relations.
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Kirkland B. Andrews
Director Since: 2020
Age: 52
Committee Membership:
▪ Audit
▪ Nuclear, Operations

and Environmental
Oversight

▪ Strategic Review
&Operations

Mr. Andrews serves as Executive Vice President and Chief Financial Officer of NRG
Energy, Inc. (NYSE: NRG) (since 2011). Mr. Andrews was a director of NRG Yield, Inc.
(2012-2018) (whenNRGYield, Inc. becameClearway Energy, Inc.), and also served as
Executive Vice President, Chief Financial Officer of NRG Yield, Inc. (2012-2016).
Mr. Andrews has also served as Chief Financial Officer of GenOn Energy, Inc., a
wholly-owned subsidiary of NRG, which filed a voluntary petition for relief under
Chapter 11 of the U.S. Bankruptcy Code in June 2017. Prior to joining NRG, he served
as Managing Director and Co-Head Investment Banking, Power and Utilities —
Americas at Deutsche Bank Securities (2009-2011). Prior to this, he served in several
capacities atCitigroupGlobalMarkets Inc., includingManagingDirector,GroupHead,
North American Power (2007-2009), and Head of Power M&A, Mergers and
Acquisitions (2005-2007).Mr. Andrews also serves on the board of directors for RPM
International Inc. (NYSE: RPM), a high-performance coating, sealants and specialty
chemicals company, where he serves on the Audit Committee and co-chairs its
Operating Improvement Committee. Mr. Andrews holds a Bachelor of Arts in
philosophy from Wake Forest University and a Master of Business Administration
from the University of Virginia’s Darden School of Business.
Mr. Andrews was initially appointed as a Director on March 3, 2020 pursuant to an
Agreement, dated February 28, 2020, with affiliates of Elliott related to, among other
things, appointment of additional Directors to our Board.Mr. Andrew's qualifications to
serve as our director include his extensive experience with electric utilities, large and
innovative strategic and capital markets transactions, financial and accounting matters,
regulatory issues and power generation. Mr. Andrews is, among other things,
‘‘experienced’’ in the following core competencies: Strategy Development; Accounting,
Finance and Investment Management; Risk Management; Operational Oversight; and
Customer Experience.

Mollie Hale Carter
Director Since: 2003
Age: 58
Committee Membership:
▪ Compensation and

Leadership Development
▪ Nominating, Governance,

and Corporate Responsibility

Ms.Carter isChairmanof theBoardofDirectors,ChiefExecutiveOfficerandPresident
of FirstSunCapital Bancorp (formerly Sunflower Financial) (since 1996) andChairman
of the Board of Directors of Sunflower Bank (since 2005), a regional community bank
nowheadquartered inDenver, Colorado. Shealso serves as President of StarA, Inc., a
privately-held business with Kansas agricultural and other investment interests
(since 1996). She previously served as Senior Investment Officer at John Hancock
Mutual Life InsuranceCompany (1986-1996). Shealsopreviously servedon theBoard
of Directors of Archer-Daniels-Midland Company, a global food processing and
commodities trading corporation located in Chicago, Illinois (1996-2017). She is on
the Board of Directors of the Kansas Health Foundation and a recent past director of
the Heartland Chapter of the National Association of Corporate Directors.Ms. Carter
is a graduate of Dartmouth College, receiving her Bachelor of Arts degree in
economics. She obtained her Master of Business Administration from Harvard
Business School.
Ms. Carter’s qualifications to serve as our director include her substantial leadership
experience as a chief executive officer, her financial expertise and her significant
experience serving as a director of a large public company. Ms. Carter also has
extensive experience with corporate governance and with complicated regulatory
and compliance environments. Ms. Carter is, among other things, ‘‘experienced’’ in
the following core competencies: Strategy Development; Alignment of Company
Culture and Compensation and Leadership Development; and Accounting, Finance
and InvestmentManagement.
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Richard L. Hawley
Director Since: 2011
Age: 71
Committee Membership:
▪ Audit
▪ Finance

Mr.Hawley servedasExecutiveVicePresident andChief FinancialOfficer ofNicor Inc.
and Nicor Gas, a northern Illinois natural gas company (2003-2011). He was Chief
FinancialOfficer of Puget Energy, Inc., a regulatedelectric andnatural gasdistribution
utility located inBellevue,Washington (1998-2002)andwasapartnerwithCoopers&
Lybrand (now PricewaterhouseCoopers), an international accounting and consulting
firm (1984-1998), after holding several other positionswith the firm (1973-1984). He
also served on the Board of Directors of Fisher Communications, Inc., a media
company located inSeattle,Washingtonthatwaspublicly-tradeduntil beingacquired
(2003-2013). Mr. Hawley received his Bachelor of Arts in business administration
from the University ofWashington.
Mr. Hawley’s qualifications to serve as our director include his deep knowledge of
accounting and financial matters from his work as a chief financial officer and audit
partner, his years of experience within the electric and gas utility industries and his
experience as a director of a public company. Mr. Hawley is, among other things,
‘‘experienced’’ in the following core competencies: Strategy Development; Federal
and State Regulation and Compliance; Alignment of Company Culture and
Compensation and Leadership Development; Accounting, Finance and Investment
Management; RiskManagement; and Operational Oversight.

Thomas D. Hyde
Director Since: 2011
Age: 71
Committee Membership:
▪ Audit (Chair)
▪ Nominating, Governance,

and Corporate Responsibility

Mr.Hyde servedasExecutiveVicePresident, Legal, Compliance, Ethics andCorporate
SecretaryofWal-MartStores, Inc. (‘‘Wal-Mart’’), an international retail storeoperator
(2005-2010). Mr. Hyde previously served as Executive Vice President, Legal and
CorporateAffairsandCorporateSecretaryofWal-Mart (2003-2005), andasExecutive
Vice President, Senior General Counsel of Wal-Mart (2001-2003). Mr. Hyde also
previously servedontheBoardofDirectorsandaschairof theaudit committeeofVail
Resorts, Inc., a mountain resort company located in Broomfield, Colorado (2006-
2012).Mr.Hyde receivedhis Bachelor ofArts in English fromtheUniversity of Kansas,
his Juris Doctor from the University of Missouri-Kansas City and holds a Master of
Business Administration in finance from the University of Kansas.
Mr. Hyde’s qualifications to serve as our director include his experience in legal and
leadership roles for the largest publicly-traded retailer in the world, and he provides
deep insight and understanding on corporate governance matters. He also has
experience as a director of a public company. Mr. Hyde is, among other things,
‘‘experienced’’ in the following core competencies: Strategy Development; Federal
and State Regulation and Compliance; Alignment of Company Culture &
Compensation and Leadership Development; Accounting, Finance and Investment
Management; RiskManagement; and Community and Public Relations.
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B. Anthony Isaac
Director Since: 2003
Age: 67
Committee Membership:
▪ Compensation and

Leadership Development
▪ Finance (Chair)
▪ Nuclear, Operations, and

Environmental Oversight

Mr. Isaac was Senior Vice President and Head of Select Service Strategy and
Development at Hyatt Hotels Corporation, a global hotel management, franchising,
ownership and development company based in Chicago, Illinois with properties
worldwide (2011-2015). He served as President of LodgeWorks, a Wichita, Kansas-
based hotel management and development company (2000-2011). Before helping
found LodgeWorks, Mr. Isaac served as President of the All-Suites Division of
Wyndham Hotels and Resorts, an international hotel and resort chain based in
Parsippany,NewJersey.Heheld thepositionof Presidentof SummerfieldHotel Corp.
prior to Summerfield’s merger with Patriot American Hospitality/Wyndham
International. He sits on the Board of Directors of CorePoint Lodging (NYSE: CPLG), a
real estate investment trust focused on the hotel industry that is located in Irving,
Texas (since 2018), where he serves as chair of the nominating and corporate
governance committee and a member of the capital committee. Mr. Isaac holds a
Bachelor of Science degree in civil engineering from the Massachusetts Institute of
Technology and aMaster of Business Administration fromHarvard University.
Mr. Isaac’s qualifications to serve as our director include his extensive leadership
experience both as the chief executive officer of a privately-held company and as an
executive with other large companies in the hotel industry, and his substantial
experiencewith strategic planning and financial matters. He also has experience as a
director of a public company and with corporate governance matters. Mr. Isaac is,
amongother things, ‘‘experienced’’ in the following core competencies: Alignmentof
Company Culture and Compensation and Leadership Development; Accounting,
Finance and InvestmentManagement; and Customer Experience.
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Paul M. Keglevic
Director Since: 2020
Age: 66
Committee Membership:
▪ Compensation and

Leadership Development
▪ Finance
▪ Strategic Review&

Operations (Co-Chair)

Mr. Keglevic has over 40 years of experience with public companies across several
industry sectors, including utilities, telecom, transportation and real estate.
Mr. Keglevic served as Chief Executive Officer (2016-2018) and Executive Vice
President, Chief Financial Officer and Chief Risk Officer (2008-2016) of Energy Future
Holdings, the majority owner of a regulated transmission and distribution business.
Prior to that,Mr. Keglevic served as an audit partner at PricewaterhouseCoopers LLP
(PwC) (2002-2008), where he was the U.S. utility sector leader for six years. Prior to
PwC, Mr. Keglevic led the utilities practice for Arthur Andersen, where he was a
partner for 15 years. Mr. Keglevic serves on the Board of Directors of Ascena Retail
Group, Inc. (Nasdaq: ASNA) (since 2019), a national specialty retailer located in
Mahwah, New Jersey. He also serves on the Board of Directors of Frontier
Communications Corporation (Nasdaq: FTR) (since 2019), a national
telecommunications company located in Norwalk, Connecticut, where he serves on
the finance committee and audit committee. He further serves on the Board of
Directors of Bonanza Creek Energy, Inc. (NYSE: BCEI), an oil and gas company located
inDenver, Colorado,where he serves as chair of the audit committee and also serves
on thenominating and corporate governance committee.Mr. Keglevic also serves on
the Board of Directors of Stellus Capital Management (NYSE: SCM) (since 2014),
where he serves as chair of the audit committee and also serves on the nominating
and corporate governance committee. He previously served on the Boards of
DirectorsofClearChannelOutdoorHoldings, Inc., PetSmart, Inc., Cobalt International
Energy, Inc., Philadelphia Energy Services and Energy Future Holdings and several of
its subsidiaries. Mr. Keglevic has served as amember of the board of directors of the
Dallas and State of California Chambers of Commerce and several other charitable
andadvisoryboards.Mr. Keglevic receivedhis Bachelor of Science in accounting from
Northern Illinois University and is a certified public accountant.
Mr. Keglevic was initially appointed as a Director on March 3, 2020 pursuant to an
Agreement, dated February 28, 2020,with affiliates of Elliott related to, amongother
things, appointmentof additionalDirectors toourBoard.Mr. Keglevic's qualifications
to serve as our director include his extensive experience with public companies,
finance, accounting, regulatory issues, transactional and merger and acquisition
activitiesandgovernancematters.Mr.Keglevic is, amongother things, “experienced”
in the following core competencies: Strategy Development; Federal and State
Regulation and Compliance; Alignment of Company Culture & Compensation and
Leadership Development; Accounting, Finance and Investment Management; Risk
Management; Operational Oversight; and Community and Public Relations.
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Sandra A.J. Lawrence
Director Since: 2004
Age: 62
Committee Membership:
▪ Compensation and

Leadership Development
▪ Nominating, Governance,

and Corporate
Responsibility (Chair)

Ms. Lawrence was the Executive Vice President and Chief Administrative Officer
(2016-2019) and Executive Vice President and Chief Financial Officer (2005-2016) of
Children’s Mercy Hospital, a comprehensive pediatric medical center in Kansas City,
Missouri. Previously, she was the Chief Financial Officer (2005) and Senior Vice
President andTreasurer (2004-2005) ofMidwestResearch Institute, an independent,
non-profit, contract research organization located in Kansas City, Missouri. Prior to
thatMs. Lawrence spent twenty-six years inprofessional ormanagementpositions in
the architecture, real estate, financial services, packaging and medical research
industries. She is on the Board of Directors of American Shared Hospital Services
(NYSE American: AMS), a provider of radiosurgical and radiation therapy equipment
based in San Francisco, California, where she serves as chair of the audit committee
andasamemberof thenominatingandcorporategovernancecommittee. She is also
chair of theBoardofDirectorsof theHeartlandChapterof theNationalAssociationof
Corporate Directors and serves on the boards of directors of various charitable,
non-profit and civic organizations, including the Hall Family Foundation, the Nelson-
Atkins Museum of Art and Women Corporate Directors. Ms. Lawrence serves as a
trustee of the Ivy andWaddell and ReedMutual Funds Complex Trust.Ms. Lawrence
is a graduate of Vassar College, receiving her Bachelor of Arts in psychology. She also
received a Master of Architecture from the Massachusetts Institute of Technology
and aMaster in Business Administration fromHarvard Business School.
Ms. Lawrence’s qualifications to serve as our director includeher substantial financial
expertise, her extensive service as a director in a diverse range of organizations, her
experience as a public company director and her knowledge of corporate
governance. Ms. Lawrence also has extensive knowledge of the Kansas City
metropolitan area and Topeka, Kansas, two of our largest service territories.
Ms. Lawrence is, among other things, ‘‘experienced’’ in the following core
competencies: Alignment of Company Culture and Compensation and Leadership
Development; Accounting, Finance and Investment Management;
RiskManagement; and Operational Oversight.
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Ann D. Murtlow
Director Since: 2013
Age: 59
Committee Membership:
▪ Audit
▪ Finance
▪ Nuclear, Operations, and

Environmental Oversight
(Chair)

Ms. Murtlow is a member of the Board of Directors, President and Chief Executive
Officer of the United Way of Central Indiana, a non-profit community impact
organization (since 2013). Previously, she spent twenty-four years with AES
Corporation, a holding company for electric utilities located inArlington, Virginia, and
served for over twelve years in various senior leadership andofficer roles including as
Vice President and GroupManager of AES and President, Chief Executive Officer and
Director of Indianapolis Power& Light Company, an integrated electric utility, and its
parent company, IPALCO Enterprises, both located in Indianapolis, Indiana.
Ms. Murtlow currently serves on the Board of Directors of Wabash National
Corporation (NYSE: WNC), a diversified industrial manufacturing company in
Lafayette, Indiana (since 2013), where she chairs the nominating and corporate
governance committee and serves on the compensation committee. She previously
served on the Board of Directors of First Internet Bancorp and its subsidiary, First
Internet Bank, a financial institution in Fishers, Indiana (2013−2020), and on the
Boards of Directors of the Federal Reserve Bank of Chicago, Herff Jones, a
manufacturer of educational recognition and achievement products and
motivationalmaterials located in Indianapolis, Indiana, andAEGIS Insurance Services,
Inc., a mutual insurance company in East Rutherford, New Jersey. Ms. Murtlow
received her Bachelor of Science in chemical engineering from Lehigh University.
Ms. Murtlow’s qualifications to serve as our director include her extensive and varied
senior management leadership experience and accomplishments and deep insight and
knowledge about the operations and challenges of a vertically integrated, regulated
electric utility with nuclear generation. Ms. Murtlow has also been named a Board
Leadership Fellow by the National Association of Corporate Directors. Ms. Murtlow is,
among other things, ‘‘experienced’’ in the following core competencies: Strategy
Development; Federal and State Regulation and Compliance; Alignment of Company
CultureandCompensationandLeadershipDevelopment;RiskManagement;Operational
Oversight; Customer Experience; andCommunity andPolitical Relations.

Sandra J. Price
Director Since: 2016
Age: 61
Committee Membership:
▪ Compensation and

Leadership Development
▪ Nominating, Governance,

and Corporate Responsibility

Ms.Price is the formerSeniorVicePresident,HumanResourcesofSprintCorporation,
a global telecommunications company located in Kansas City, Missouri (2006-2016).
Previously, she served as Senior Vice President Designee for the Human Resources,
Communications and Brand Management functions of the Sprint Local Telephone
Division and a variety of other human resource roles (1993-2006). Prior to Sprint, she
was a principal in the Blue Valley School District, Overland Park, Kansas, and in the
Jenks Public School District, Tulsa, Oklahoma. She served as co-chair of KC Rising
(2017-2018), a non-profit organization focused on economic development in the
KansasCitymetropolitanarea.Ms. Price is amemberof theBoardsofDirectorsof the
Heartland Chapter of the National Association of Corporate Directors and of the
Kansas City Metropolitan Community College Foundation. Ms. Price received her
BachelorofArts inspecialeducation fromOralRobertsUniversityandaMasterofArts
in education and administration from the University of Tulsa.
Ms. Price’s qualifications to serve as our director include her diverse senior
management and leadership experience, her deep understanding of human
resources and talent development and her knowledge of our Kansas City service
territory. Ms. Price was named to the Kansas City Business Journal’s ‘‘Women Who
Mean Business’’ list and to the Profiles in Diversity Journal’s ‘‘Women Worth
Watching.’’ Ms. Price is, among other things, ‘‘experienced’’ in the following core
competencies: Strategy Development; Alignment of Company Culture and
Compensation and Leadership Development; Operational Oversight; and Customer
Experience.

Proposal 1 - Election of Directors | Director Nominee Biographies | Evergy 2020 Proxy Statement 12



Mark A. Ruelle
Director Since: 2011
Age: 58
Committee Membership:
▪ Nuclear, Operations, and

Environmental Oversight

Mr. Ruelle is Chairman of the Board. Mr. Ruelle served as a member of the Board of
Directors, President and Chief ExecutiveOfficer ofWestar Energy prior to themerger
with Great Plains Energy that resulted in the formation of Evergy (2011-2018).
Mr. Ruelle was also previously Executive Vice President and Chief Financial Officer of
Westar Energy (2003-2011), and had held other financial, strategic planning and
corporate development positions with Westar Energy. Mr. Ruelle also served as
SeniorVicePresident, Chief FinancialOfficer andTreasurer of Sierra Pacific Resources
and its integrated electric utility subsidiary, Sierra Pacific Power Company (1997-
2001), and, following its acquisition by Sierra Pacific Resources, President of Nevada
PowerCompany (2001-2002), in LasVegas,Nevada.He is on theBoardofDirectors of
Stormont-Vail Health Care and various charitable and civic organizations. Mr. Ruelle
previously served on the Board of Directors of Houston Wire & Cable Company, a
provider of industrial electrical andmechanicalwire and cable products (2014-2018).
Mr. Ruelle received both a Bachelor of Arts degree and a Master of Arts degree in
economics from the University of North Dakota and has completed the Institute of
Nuclear Power Operations Nuclear Reactor Technology Course for Executives at the
Massachusetts Institute of Technology.
Mr. Ruelle’s qualifications to serve as our director and Chairman of the Board include
his leadership experience, his financial expertise and his extensive utility industry
experience, including with nuclear generation. He also has experience as a public
companydirectorandwithcorporategovernance.Mr.Ruellehasdeepconnections in
our Kansas service territory and, in particular, the business community in Topeka,
Kansas, one of our significant markets and our Kansas operational headquarters.
Mr. Ruelle is, amongother things, ‘‘experienced’’ in the following core competencies:
Strategy Development; Federal and State Regulation and Compliance; Alignment of
Company Culture and Compensation and Leadership Development; Accounting,
Finance and Investment Management; Risk Management; Operational Oversight;
Customer Experience; and Community and Public Relations.

S. Carl Soderstrom Jr.
Director Since: 2010
Age: 66
Committee Membership:
▪ Audit
▪ Finance
▪ Nuclear, Operations, and

Environmental Oversight

Mr. Soderstrom is the former Senior Vice President and Chief Financial Officer of
ArvinMeritor, an automotive and commercial vehicle components manufacturer
based in Troy, Michigan (2001-2004). Previously, he served as Senior Vice President,
Engineering,Quality andProcurement for thecompany (1997-2001).Mr. Soderstrom
held executive/management positions at Rockwell International (1986-1998),
General Electric Company (1980-1986) and Emerson Electric (1977-1980). He is a
member of the Board of Directors of Lydall Inc. (NYSE: LDL), a technology and
manufacturing company headquartered in Manchester, Connecticut (since 2003),
where he serves as chair of the governance committee and a member of the audit
review committee. Mr. Soderstrom was previously a member of the Board of
Directors of FreightCar America Inc., a railcar manufacturing company located in
Chicago, Illinois (2005-2018). Mr. Soderstrom graduated from Duke University and
holds aBachelor of Science inengineeringwithmajors inmechanical engineering and
economics. He received hisMaster of Business Administration from theUniversity of
Michigan.
Mr. Soderstrom’s qualifications to serve as our director include his substantial
financial expertise, his operations and engineering knowledge fromhis experience at
other large public companies and his substantial experience serving as a director of
otherpublic companies.Mr. Soderstrom is, amongother things, ‘‘experienced’’ in the
following core competencies: Accounting, Finance and Investment Management;
RiskManagement; Operational Oversight; and Customer Experience.
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John Arthur Stall
Director Since: 2019
Age: 65
Committee Membership:
▪ Finance
▪ Nuclear, Operations, and

Environmental Oversight
▪ Strategic Review

&Operations (Co-Chair)

Mr. Stall is an independent member of the board of directors of Wolf Creek Nuclear
Operating Corporation, which operates Evergy’s Wolf Creek nuclear generating
station (since 2011). Mr. Stall retired from NextEra Energy, Inc., the largest electric
utility holding company in the United States located in Juno Beach, Florida, in 2010,
where he served in numerous nuclear leadership roles. He served as President of
NextEra’s nuclear division (2009-2010), as Senior Vice President and Chief Nuclear
Officer of NextEra (2001-2009), as Vice President, Nuclear Engineering of NextEra
(2000-2001) and Vice President of NextEra’s St. Lucie nuclear generating station
(1996-2000).Healso served in leadership roles atDominionEnergy, Inc.’sNorthAnna
nuclear generating station (1977-1996).Mr. Stall provides consulting services related
to the nuclear industry, including serving as an arbitrator in complicated nuclear
disputes, providing expert witness testimony to regulatory bodies and serving as the
chair of an independent nuclear safety advisory committee for a publicly-traded
electricutility thatoperatesmultiplenucleargeneratingunits.Heservedasamember
of the Institute of Nuclear Power Operations National Academy of Nuclear Training
AccreditingBoard (2008-2019).Mr. Stall graduated fromtheUniversity of Florida and
holdsaBachelorof Science innuclearengineering.He receivedhisMasterofBusiness
Administration from Virginia Commonwealth University.
Mr. Stall’s qualifications to serve as our director include his substantial nuclear
expertise, his operations and engineering knowledge from his experience at other
large electric utilities and his leadership experience. Mr. Stall is, among other things,
‘‘experienced’’ in the following core competencies: Strategy Development; Federal
and State Regulation and Compliance; Alignment of Company Culture &
Compensation and Leadership Development; Accounting, Finance and Investment
Management; RiskManagement; and Operational Oversight.
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The 13 nominees for director have been recommended to the Board by the Nominating, Governance, and Corporate
Responsibility Committee and nominated by the Board to serve as directors until the next annualmeeting of shareholders
and until their successors are duly elected and qualified. Each nominee has consented to stand for election, and the Board
does not anticipate that any nomineewill be unavailable to serve. In the event that one ormore of the director nominees
should become unavailable to serve at the time of the annual meeting, shares represented by proxymay be voted for the
electionofanominee tobedesignatedby theBoard.Alternatively, in lieuofdesignatinga substitute, theBoardmay reduce
the number of directors. Proxies cannot be voted for more than 13 nominees.
Director Nominating Process
TheNominating, Governance, and Corporate Responsibility Committee administers the process of identifying potential

director nominees and evaluates and recommends director nominees to the Board. The Committee takes into account a
number of factors when considering director nominees, as described in our Corporate Governance Guidelines and as
discussed in greater detail below. Director nominees identified by shareholders for our consideration will be evaluated in
the sameway as nominees identified by the Nominating, Governance, and Corporate Responsibility Committee.
Shareholders whowish to identify director nominees for consideration by the Nominating, Governance, and Corporate

Responsibility Committee, or who wish to have director nominees included in a future proxy statement pursuant to our
proxy access by-law provision, should write to our Nominating, Governance, and Corporate Responsibility Committee at
the address provided in ‘‘Communicating with the Board’’ on page 23. All submissions must comply with the information
requirements set forth in our By-laws.
Director Nominee Qualifications
The Board oversees the shareholders’ interests in the long-term health and success of the Company’s business, and

directs, oversees andmonitors the performance of management. The Board believes that its effectiveness in carrying out
its responsibilities depends not only upon the particular experience, qualifications, attributes and skills that each director
possesses, but also upon their ability to function well as a collegial body and to work collaboratively.
TheBoard’s objective is to have awell-rounded anddiversemembership possessing, in the aggregate, skill sets and core

competencies that are conducive to long-term success. The Board considers diversity in the broadest sense, reflecting
geography, age, gender and ethnicity, as well as other factors. The Board believes that a diverse group of directors is
desirable to expand the Board’s collective knowledge and expertise, as well as to evaluate management and positively
influence the Company’s performance.
The success of the Company depends not only on expertise-based competencies, but equally on the personal qualities

and attributes of the directors, both individually and as a group. Attributes that directors should possess include, among
others, practical wisdom and thoughtfulness in decision-making; mature and sound judgment; financial acumen and
business experience; the highest level of personal and professional ethics, integrity and values; sufficient time and
availability; commitment to representing the interests of shareholders, customers and their communities; critical analysis
skills; collegiality, a collaborative and cooperative spirit and the ability to both lead and work within a team environment;
and the courage to act constructively and independently. Non-management directors should also be able to meet the
independence requirements of the New York Stock Exchange (‘‘NYSE’’) listing standards and our Corporate Governance
Guidelines.
TheBoardconcludedthat the followingcompetenciesareconducive tosustainable long-termshareholderandcustomer

value: strategy development; federal and state regulation and compliance; alignment of company culture and
compensation and leadership development; accounting, finance and investment management; risk management;
operational oversight; customer experience; and community and politcal relations. Each director nominee provided a
self-evaluation against these core competencies, and theBoard evaluated the contribution level of eachdirector, using the
categories of ‘‘experienced,’’ ‘‘moderate experience,’’ ‘‘minimal experience’’ and ‘‘noexperience.’’ Thirteenof thedirector
nominees rated himself or herself as being ‘‘experienced’’ or ‘‘moderately experienced’’ in each of the core competencies,
with ten of the director nominees identifying himself or herself as ‘‘experienced’’ in each of the core competencies.
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Corporate Governance Matters
Board Structure

Board Leadership Structure.We have separated the roles of Chairman of the Board and Chief Executive Officer, with
Mr. Mark A. Ruelle serving as our Chair andMr. Terry Bassham serving as our Chief Executive Officer. The Board believes
that this structure is an appropriate corporate governance structure for the Company. Although NYSE requirements
prohibit the Board from determining thatMr. Ruelle is independent,Mr. Ruelle owns a significant amount of Evergy stock
and, as a result, his financial interests are alignedwith those of Evergy’s shareholders.Moreover, the boards of directors of
Great Plains Energy andWestar Energy approved the ‘‘merger of equals’’ transactionbasedonabelief that the transaction
would provide, among other things, an opportunity to operate the combined company more efficiently than either
company could have been operated alone, which benefits customers and shareholders alike. Successfully integrating the
two companies requires dedication and deep operational knowledge, which are attributes that chief executive officers
inherently possess due to their roles. By retaining Mr. Ruelle as non-executive Chair, andMr. Bassham as Chief Executive
Officer, the Board believes that Evergy has retained deep institutional knowledge of both Great Plans Energy andWestar
Energy that continues tobevaluable toEvergyandduring theongoing integration. In addition, retentionofboth individuals
ensures a continuity of service and representation in our local communities. However, the Board believes it is important to
maintain flexibility to combine the roles in the future if it determines at a later date that a different Board structurewould
be in the long-term interests of our shareholders.
Chairman of the Board
The Chair is responsible for presiding over all Board meetings and all executive sessions of the Board that include only

non-management directors. The Chair may also call special meetings of the Board or shareholders, and also presides over
Evergy’s shareholder meetings.
The Chair approves Boardmeeting agendas,which are prepared by the Chief ExecutiveOfficer reflecting input, if any, of

the Chair and Lead Independent Director. The Chief Executive Officer and Chair also discuss the quality, quantity and
timeliness of the flow of information frommanagement.
The Chair also serves as the principal liaison between management, acting through or in consultation with the Chief

Executive Officer, and the Board. He is also responsible for soliciting information from the non-management members of
the Board regarding the performance of the Chief Executive Officer.
TheChair is alsoavailable fordiscussionwith individual directors regardingkey issues, individual directorperformanceor

any othermatters relating to effectiveness of the Board. Hemay also interface from time to timewith the public, including
shareholders.
Working with the Nominating, Governance, and Corporate Responsibility Committee, the Lead Independent Director

and the Chief Executive Officer, the Chair is also responsible for interviewing, and recommending to the Board, all
candidates for theBoard.Amongotherduties, theChair isalso responsible forhelping toset the tone forethicsand integrity
at Evergy.
Lead Independent Director
The Lead Independent Director is responsible for developing agendas for executive sessions of independent directors

and calling and presiding over the same. He also serves as a liaison between the Chair and the independent directors,
reviewsmeeting agendas and reviewsmeeting schedules.
TheBoard appointedMr. Chandler to serve as Lead IndependentDirector to ensure that Evergy’s independent directors

are represented and have formal mechanisms in place to exercise their governance role. Mr. Chandler was previously
independent chairman of the board of directors of Westar Energy. Since Mr. Chandler is not standing for re-election, the
Board will designate a new Lead Independent Director following the 2020 Annual Meeting.
Independent Board. The Board has determined that 15 of the 17 directors are independent and that 11 of the

13 nominees are independent, withMessrs. Ruelle and Bassham not independent as noted above.
Executive Sessions. Time is reserved on each Boardmeeting agenda for all directors tomeet in executive session, with

nomembersofmanagement (other than theChief ExecutiveOfficer) present. Time is also reservedoneachBoardmeeting
agenda for the non-management directors to meet in executive session, presided over by our Chair, and for the
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independent directors tomeet in executive session, presided over by the Lead Independent Director, in each casewith no
members of management present. Time is also reserved at each regular committee meeting for committee members to
meet in executive session with no members of management present (except in the case of the Nuclear, Operations, and
Environmental Oversight Committee and the Strategic Review & Oversight Committee, each of which Mr. Bassham is a
member).
BoardMeetings. The Board held sixmeetings in 2019. Each of our directors whowas on the Board in 2019 attended at

least 75 percent of the aggregate number of meetings of the Board and committees on which he or she served.
Committees of the Board.Wehave a robust committee structure,with six standing committees. Each committee is led

by an independent director. Additionally, four of these committees, including the committees required byNYSE standards,
consist solely of independent directors. Additional information regarding each of these committees is summarized below.
Each committee has a committee charter, which is available on the Company’s website at www.evergyinc.com.
Informationonor thatcanbeaccessedthroughourwebsite isnotapartof thisproxystatementand isnot incorporated into
any other SEC filings wemake.
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Audit Committee
CommitteeMembers
Mr. Hyde (Chair)
Mr. Andrews*
Mr. Chandler*
Mr. Grimes*
Mr. Hawley
Ms. Murtlow
Mr. Soderstrom

▪ Oversee processes related to the integrity of Evergy’s financial statements,
including internal control over financial reporting;

▪ Oversee the independent auditor and the internal audit services department;
▪ Oversee thepreparationof all reports andother disclosures requiredof theAudit

Committee by the SEC; and
▪ Review Evergy’s compliancewith legal and regulatory requirements and its Code

of Ethics.

7 meetings in fiscal year 2019
The Board has determined that (i) eachmember of the committee is independent under the NYSE listing standards and

Rule 10A-3(b)(1) under the Securities Exchange Act of 1934, as amended (‘‘Exchange Act’’); (ii) each member of the
committee is financially literate; and (iii) Mr. Andrews, Mr. Grimes, Mr. Hawley, Mr. Hyde, Ms. Murtlow and
Mr. Soderstrom are ‘‘audit committee financial experts’’ within the meaning of SEC regulations. No member of the
committee serves on the audit committee of more than three public companies.
*Messrs. Chandler and Grimes served on the committee in 2019 and are not standing for re-election. Mr. Andrews was
appointed to the committee effectiveMarch 3, 2020.

Compensation and Leadership Development Committee
CommitteeMembers
Mr. Sherman (Chair)*
Ms. Carter
Mr. Forsee*
Mr. Isaac
Mr. Keglevic*
Ms. Lawrence
Ms. Price

▪ Oversee alignment of compensation philosophy with shareholder interests;
▪ Evaluate, and recommend for approval by thenon-managementmembers of the

Board, CEO compensation;
▪ Approve named executive officer compensation (other than the CEO);
▪ Advise the CEO on compensation for other officers;
▪ Oversee human capital resources;
▪ Review the culture of Evergy; and
▪ Reviewwhether our compensation program encourages excessive risk taking.

6 meetings in fiscal year 2019
The Board has determined that each member of the committee is independent under the NYSE listing standards,

including the enhanced independence standards for members of the compensation committee, a ‘‘non-employee
director’’ as defined inRule 16b-3promulgatedunder theExchangeAct andan ‘‘outsidedirector’’ as that term is defined in
Section 162(m) of the Internal Revenue Code of 1986.
*Messrs. Sherman and Forsee served on the committee in 2019 and are not standing for re-election. Mr. Keglevic was
appointed to the committee effectiveMarch 3, 2020.

Nominating, Governance and Corporate Responsibility Committee
CommitteeMembers
Ms. Lawrence (Chair)
Ms. Carter
Mr. Chandler*
Mr. Forsee*
Mr. Hyde
Ms. Price

▪ Identify nominees for election to our Board;
▪ Oversee corporate governance principles and practices;
▪ Oversee the evaluation of the Board and each committee;
▪ Review Evergy’s corporate responsibility activities; and
▪ Oversee and set compensation for members of the Board.

4 meetings in fiscal year 2019
The Board has determined that eachmember of the committee is independent under the NYSE listing standards.

*Messrs. Chandler and Forsee served on the committee in 2019, and are not standing for re-election.
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Finance Committee
CommitteeMembers
Mr. Isaac (Chair)
Mr. Grimes*
Mr. Hawley
Mr. Keglevic*
Ms. Murtlow
Mr. Sherman*
Mr. Soderstrom
Mr. Stall

5 meetings in fiscal year 2019

▪ Assist the Board with themanagement and review of matters relating to the
financial condition and financing plans of Evergy;

▪ Review Evergy’s financial strategies;
▪ Review Evergy’s capital requirements, capital structure and capital allocation;
▪ Review Evergy’s annual budget;
▪ Review risks andmitigation strategies related to budgeting, financing, credit

exposures and energy trading andmarketing;
▪ Review Evergy’s investor relations program;
▪ Oversee corporate insurance, and employee benefits and nuclear

decommissioning trusts; and
▪ Review Evergy’s tax strategy and treasury practices, and related risks.

The Board has determined that eachmember of the committee is independent under the NYSE listing standards.
*Messrs. Grimes and Sherman served on the committee in 2019, and are not standing for re-election. Mr. Keglevic was
appointed to the committee effectiveMarch 3, 2020.

Nuclear, Operations, and Environmental Oversight Committee
CommitteeMembers
Ms. Murtlow (Chair)
Mr. Andrews*
Mr. Bassham
Mr. Grimes*
Mr. Isaac
Mr. Ruelle
Mr. Soderstrom
Mr. Stall

5 meetings in fiscal year 2019

▪ Assist with oversight ofWolf Creek nuclear generating station;
▪ Assist with oversight of Evergy’s operations, including electric generation,

transmission and distribution, customer service and information technology;
▪ Review risks andmitigation plans associated with Evergy’s operations, including

physical and cybersecurity;
▪ Review the safety and reliability of Evergy’s operations; and
▪ Oversee environmental and sustainability issues.

TheBoardhasdetermined that eachmemberof the committee, other thanMr. Ruelle andMr. Bassham, is independent
under the NYSE listing standards. Due to their extensive operational experience, including with respect toWolf Creek, the
Board determined that having Mr. Ruelle and Mr. Bassham on the committee is beneficial to the long-term interests of
shareholders, customers and the community. Mr. Ruelle and Mr. Bassham have also both completed the Institute of
NuclearPowerOperationsNuclearReactorTechnologyCourse forExecutivesat theMassachusetts InstituteofTechnology.
*Mr. Grimes served on the committee in 2019, and is not standing for re-election. Mr. Andrews was appointed to the
committee effectiveMarch 3, 2020.

Strategy Review & Operations Committee
CommitteeMembers
Mr. Keglevic (Co-Chair)
Mr. Stall (Co-Chair)
Mr. Bassham
Mr. Andrews

New Committee for 2020

▪ Advise the Board andmanagement in exploring ways to enhance long-term
shareholder value including through the evaluation of:
▪ Opportunities for a strategic combination involving the Company; and
▪ Enhancements to the Company’s long-term standalone operating plan and

strategy.

TheBoardhasdeterminedthateachmemberof thecommittee,other thanMr.Bassham, is independentunder theNYSE
listing standards. The committeewas formedpursuant to the Agreementwith Elliott filed as Exhibit 10.1 to the Company’s
Current Report on Form 8-K filed onMarch 2, 2020 with the SEC, and did not meet in 2019.
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Corporate Governance Practices
Weare committed to strong corporate governance practices that support the regulated nature of our business and the

long-term interests of our shareholders.
Corporate Governance Guidelines. The Board has adopted a set of Corporate Governance Guidelines to provide a

framework forour corporategovernance initiatives.Ourguidelinesaddress, amongother things,Board responsibilitiesand
leadership, riskoversight, committeecompositionanddirectorqualifications. TheNominating,Governance,andCorporate
Responsibility Committee is responsible for overseeing and reviewing the Corporate Governance Guidelines and for
recommending any changes to the guidelines to the Board.
Code of Ethics.OurBoardhas adopted aCodeof Ethics to set the tone for our expectation that all directors, officers and

employeesact inanethical and lawfulmanner.Wealsoexpect all partieswhoworkonEvergy’sbehalf toembrace the spirit
of the Code of Ethics. Other parts of our process to ensure lawful and ethical business conduct include policies and
procedures, compliancemonitoring and reporting and periodic training on various areas of the law and corporate policies.
Wehavealsoestablisheda ‘‘ConcernsLine,’’which is independentlyadministeredand isavailable24hoursaday,everyday,
for the confidential and anonymous reporting of concerns and complaints. The ConcernsLine telephone number (1-866-
266-7595) is listed in our Code of Ethics.
Our Corporate Governance Guidelines and the Code of Ethics are available on the Company’s website at
www.evergyinc.com. These documents are also available in print to any shareholder upon request. Requests should be
directed to Corporate Secretary, Evergy, Inc., 1200 Main Street, Kansas City, Missouri 64105. We intend to disclose any
change in the Code of Ethics, or any waiver from a provision in the Code of Ethics granted to a director or an executive
officer, by posting such information on our website or by filing a Form 8-K with the SEC.
Annual Election of Directors. Our directors are elected on an annual basis and serve until their respective successors

have been duly elected and qualified.
Majority Voting Policy. Pursuant to our majority voting policy, each director nominee is required to tender in advance

of the annual meeting an irrevocable letter of resignation that will take effect if that nominee fails to receive, in an
uncontested election, the vote of a majority of votes cast by shareholders at the meeting. In the event that any nominee
fails to obtain the required majority vote, the Board will decide, through a process managed by the Nominating,
Governance, and Corporate Responsibility Committee and excluding the nominee in question, whether to accept the
resignation. Absent a compelling reason for the director to remain on the Board, the Board shall accept the resignation.
Proxy Access. Subject to the requirements and limitations contained in our By-laws, an eligible shareholder, or a group

of up to 20 eligible shareholders, can have nominees included in future proxy statements. In general, a shareholder must
havecontinuouslyownedat least threepercentofEvergy’soutstandingshares forat least threeyearsasof thedate that the
shareholder(s) notify Evergy of the intent to utilize proxy access. Ownership of our predecessor companies – Great Plains
Energy andWestar Energy – qualify as counting toward the holding period requirement. An eligible shareholder may use
proxy access to nominate up to 25%of the total number of directorswho aremembers of the Board as of the date that the
shareholder(s) notify Evergy of the intent to utilize proxy access.
Annual Self-Assessments. The Board and each committee conduct annual self-assessments to determinewhether the

Board and the committees are functioning effectively. The self-assessment process is based on written Board and
committee surveys that are completed by all Board members. The self-assessment topics generally include, among other
matters, Board composition and Board and committee structure, meeting topics and process, quality and timeliness of
information, diversity, risk management, succession planning and access to management. The Chair of the Nominating,
Governance, and Corporate Responsibility Committee meets with each director to discuss the survey, and the process
allows Board members to provide input on individual Board member effectiveness. Each Board committee receives and
discusses the results of its self-assessment, and the Nominating, Governance, and Corporate Responsibility Committee
receives and discusses the results of the Board and all committee self-assessments. The Board discusses the results of the
self-assessment process and, as appropriate, oversees the implementation of enhancements and other modifications
identified during the process.
BoardOversight of RiskManagement. TheBoard is responsible for theoversight of allmajor risks (aswell asmitigation

plans), including strategic, financial, operational and compliance risks. In an effort to ensure appropriate and in-depth
oversightof risk, theBoardhasdelegatedsomespecific riskoversight responsibility to itscommittees,assummarizedbelow
and as described in those committees’ charters. The Nominating, Governance, and Corporate Responsibility Committee is
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chargedwith ensuring that risk governance roles have been properly allocated, and the Audit Committee reviews Evergy’s
policies with respect to risk assessment and risk management. Management is responsible for developing and
implementing appropriate risk management practices on a day-to-day basis.
At least once each year, the full Board receives a report from management of key risks and related mitigation plans.

The full Board also receives updates on significant events and the status of, and changes in, the risks andmitigation plans.
In addition, management makes regular presentations to the Board focusing on significant risk areas and corresponding
mitigation plans and activities.
BoardAttendance atAnnualMeeting.OurCorporateGovernanceGuidelines provide that all directors are encouraged

to attend annual meetings of shareholders. All directors attended the 2019 annual meeting of shareholders.
Mandatory Retirement / Tenure Policy. Eachmember of our Boardwho joinedus in connectionwith themerger is not

eligible to stand for election or re-election at the annual meeting of shareholders following his or her 75th birthday.
Anydirector appointedafter closingof themergerwill not beable to stand for electionor re-electionat theannualmeeting
of shareholders following the earlier of (i) his or her 72nd birthday or (ii) 16 years of service. In addition, any director who
experiences a significant change in primary employment since election to the Boardwill offer to resign, which offer will be
evaluated by the Board in light of the individual circumstances.
Stock Ownership Requirements. Our Corporate Governance Guidelines provide that non-employee directors are

expected,within fiveyearsof their initialelectiontotheBoard, toacquireandholdEvergystockwithavalueequal toat least
five times the amount of the annual non-employee director cash retainer.
No Hedging / Pledging. Our securities trading policy, which was adopted by the Board and is overseen by our

Nominating, Governance, and Corporate Responsibility Committee, prohibits all employees, officers and directors from
trading in options, warrants and puts and calls related to Evergy. Our policy also prohibits all employees, officers and
directors from purchasing financial instruments (including prepaid variable forward contracts, equity swaps, collars, and
exchange funds), or otherwise engaging in transactions, that hedge or offset, or are designed to hedge or offset, any
decrease in themarketvalueofEvergysecurities.Thepolicyalsoprohibitsall employees,officersanddirectors fromholding
Evergy securities in amargin account and pledging Evergy securities as collateral.
Oversight and Disclosure of Political Contributions. Our Nominating, Governance, and Corporate Responsibility

Committee reviews and approves the annual political contribution budget, and reviews reports on political expenditures.
Ourwebsite,www.evergyinc.com, alsocontainsacopyofourpolicywith respect topolitical contributionsand information
regarding certain political expenditures.
Leader in Environmental Stewardship. There has been continuing world-wide attention focused on issues related to

climate change, and there have been multiple political, legal and regulatory efforts to influence climate change, such as
efforts to reducegreenhousegasemissionsor imposea taxon theseemissions. Evergy is committed toa long-termstrategy
to reduce carbon emissions in a cost-effective manner, while maintaining reliable service for the customers and
communities it serves. We have already made significant investments in protecting the environment and have reduced,
from 2005 levels, carbon dioxide emissions by ~45%, sulfur dioxide emissions by ~98% and nitrogen oxide emissions by
~87%. In2019,weannouncedagoal to reducecarbonemissionsby80%by2050 from2005 levels. Evergy is alsocommitted
to transparency. On its website,www.evergyinc.com, Evergy provides quantitative and qualitative data regarding various
environmental, social and governancematters, including those relating to emissions, waste and water.
Diversity and Inclusion. Our mission is to empower a better future, and Evergy lives this mission by valuing ‘‘People

First.’’ We believe that to maintain sustainable success, we need a team with a variety of backgrounds, perspectives and
skills, and our goal is to be a diverse workforce that is representative of the communities we serve. We are committed to
celebrating diversity and building a team where everyone – regardless of race, color, religion, gender, gender identity or
expression, sexual orientation, national origin, genetics, disability, age, or veteran status – has a voice and can bring their
best every day.With this in mind, our director of diversity and inclusion reports directly to our CEO.
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Director Independence
Our Corporate Governance Guidelines require that a majority of our directors be independent, as determined in

accordancewith theNYSE listing standards, as well as other independence standards that the Boardmay adopt. TheNYSE
listing standards provide that no director can qualify as independent unless the Board affirmatively determines that the
director has nomaterial relationshipwith the listed company. The Board has adopted director qualification standards that
are contained in our Corporate Governance Guidelines to assist in making director independence determinations. Our
CorporateGovernanceGuidelines are available on ourwebsite,www.evergyinc.com. Our director qualification standards
are consistent with the NYSE objective independence standards.
The Nominating, Governance, and Corporate Responsibility Committee reviewed the applicable legal standards for

Board and committeemember independence and the director qualification standards. The Nominating, Governance, and
Corporate Responsibility Committee also reviewed an analysis of the information provided by each director in an annual
questionnaire and a report of transactions between Evergy and director-affiliated entities. The Nominating, Governance,
and Corporate Responsibility Committee reported its independence determination recommendations to the full Board,
andtheBoardmade its independencedeterminationsbasedontheNominating,Governance,andCorporateResponsibility
Committee’s report and the supporting information. In making its independence determinations, the Board considered
ordinary course commercial, charitable andother transactions, noneofwhichwerematerial or affected the independence
of a director nominee.
The Board considered the fact that Mr. Chandler holds positions as a director and officer of INTRUST Bank, which has

issued letters of credit related to the workers’ compensation program for the Wolf Creek nuclear power plant in which
Evergy has an indirect 94% ownership interest and also holds a nominal amount of funds related to one of our employee
association groups. The Board also considered the fact that Mr. Forsee is a director of Ingersoll-Rand, from which Evergy
buyssupplies fromtimetotime in theordinarycourseofbusiness.Theyalsoconsideredthe fact that,afterconclusionof the
2019season,Mr. Shermanandagroupof investors acquired theKansasCityRoyals, anEvergy customerwithwhomEvergy
has a long-term sponsorship agreement and for which Evergy pays the Royals. These arrangements were done on an
arms-lengthbasis, andnoneofMr.Chandler,Mr. Forsee, orMr. Sherman, as applicable, is involved in, or responsible for, or
had a material interest in, the dealings with Evergy. Mr. Chandler, Mr. Forsee and Mr. Sherman are not standing for
re-election as directors at the 2020 Annual Meeting. The Board further considered the fact that Mr. Stall serves as an
independent director ofWolf Creek Nuclear Operating Corporation, a subsidiary of the Company and, prior to joining the
Evergy Board, received fees for his services. Such feeswere less than $120,000 in each twelve-month periodwithin the last
three years. Some of our directors also serve as trustees or directors of non-profit and community organizations onwhich
other directors or officers also serve or to which we donate money. In each case, payments by us or our predecessor
companies were less than the greater of $1million or 2% of the entity’s consolidated gross revenue.
Based on this review, the Board affirmatively determined that all directors (including nominees for directors at the

annualmeetingof shareholders) are independentunder theNYSE listing standardsandthedirectorqualificationstandards,
except forMessrs.RuelleandBassham,due to the formerandcurrentpositionofeachasachiefexecutiveofficerofWestar
Energy and Evergy, respectively.
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Other Matters
Related Party Transactions
The Board has adopted a written policy governing the identification, review, approval, consideration or ratification of

related party transactions. The policy applies to any transaction inwhich Evergy (including any of its subsidiaries) was, is or
will be a participant, the amount involved exceeds $120,000 in the aggregate, and any related party had, has orwill have a
direct or indirect material interest, but excludes any transaction that meets the preapproval thresholds set forth in our
related party transaction policy. Pursuant to this policy, related party transactions are to be submitted to the Nominating,
Governance, and Corporate Responsibility Committee for consideration at the next committee meeting or, if it is not
practicable or desirable for the Company to wait until the next committee meeting, to the committee Chair. The Chair
reports to thecommitteeat itsnextmeetinganyapprovalunder therelatedparty transactionspolicypursuant todelegated
authority. There were no related party transactions in 2019.
Compensation Committee Interlocks and Insider Participation
Noneof themembersofourCompensationandLeadershipDevelopmentCommittee is orwasanofficeror employeeof

Evergy or its subsidiaries. None of our executive officers served as a director or was a member of the compensation
committee (orequivalentbody)ofanyentitywhereamemberofourBoardorCompensationandLeadershipDevelopment
Committee was also an executive officer.
Communicating with the Board
The Board values input from shareholders and the many constituents that are impacted by Evergy’s activities.

Communications relating to corporate governance, succession planning, executive compensation and general oversight of
the Board can be sent to:

Chair, Nominating, Governance, and Corporate Responsibility Committee
Evergy, Inc.
Attention: Corporate Secretary
1200Main St.
Kansas City, Missouri 64105

Communications canalsobesentbye-mail toboard@evergy.com.All relevant communicationswill be forwarded to the
Chair of the Nominating, Governance, and Corporate Responsibility Committee to be handled on behalf of the Board.
The Board believes that communications relating to general business operations, financial results, strategic direction and
similarmatters are appropriately addressed bymanagement, and relevant communications that relate to these topicswill
be shared with appropriate members of management.
The Audit Committee has established procedures for the receipt, retention and treatment of complaints or concerns

regarding accounting, internal accounting controls or auditing matters affecting Evergy. Complaints or concerns may be
submitted on a confidential and anonymous basis either through the ‘‘ConcernsLine’’ (1-866-266-7595) or by letter
addressed to:

Corporate Secretary
Evergy, Inc.
1200Main St.
Kansas City, Missouri 64105

All complaints or concerns will be forwarded to the Chair of the Audit Committee. Confidentiality will bemaintained to
the fullest extent practicable, consistent with the need to conduct an adequate investigation and applicable legal
requirements.
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Director Compensation
Our Nominating, Governance, and Corporate Responsibility Committee, which is comprised entirely of independent

directors, is responsible for reviewing and approving compensation for our non-employee directors. The committee seeks
toprovideanoverall non-employeedirector compensationprogramthat is generally alignedwith the50thpercentileofour
peer group. However, due to the variation in peer company non-employee director compensation, and the fact that
director compensation is not changed each year, in any given year overall non-employee director compensation may be
above, at or below the market median. The committee reviews non-employee director compensation at our peer
companies and relies in part on the advice of an independent compensation consultant.
Non-Employee Director Compensation
The Nominating, Governance, and Corporate Responsibility Committee, based in part on a review of compensation

practices at our peer companies and the advice of an independent compensation consultant, approved a compensation
structure fornon-employeedirectors thatprovides for the following:eachnon-employeedirector,other than theChairand
the Lead Independent Director, receives an annual cash retainer of $100,000, paid quarterly, and an annual stock award
with a value of $130,000. The Chair receives an annual cash retainer of $155,000, paid quarterly, and an annual stock grant
with a value of $185,000. The Lead Independent Director receives an annual cash retainer of $125,000, paid quarterly, and
an annual stock award with a value of $130,000, which is the same as other non-employee directors. Committee chairs
receive an additional annual cash retainer, paid quarterly, of $20,000 for each of the chairs of Audit Committee and the
Compensation and LeadershipDevelopmentCommittee, and$15,000 for eachof the chairs of the FinanceCommittee, the
Nominating, Governance, and Corporate Responsibility Committee and the Nuclear, Operations, and Environmental
Oversight Committee.
Election to Defer Compensation
Non-employee directors may defer the receipt of all or part of their cash retainers through our non-qualified deferred

compensationplan (‘‘DCP’’) or all or part of theequity retainer through issuanceofDeferredShareUnits (‘‘DSU’’) under the
Evergy, Inc. Long-Term Incentive Plan (‘‘LTIP’’).
Non-employee directorsmay also elect to have all, or a part, of their cash retainers converted into DSUs under the LTIP.
As of the date any dividend is paid to common stock shareholders, each DSU account is credited with additional DSUs

equal to the number of shares of common stock that could have beenpurchased (at the closing price of our common stock
on that date) with the amount which would have been paid as dividends on the number of shares equal to the number of
DSUs.
Expense Reimbursement
Members of the Board will also receive standard reimbursements for expenses incurred in connection with meeting

attendance and professional education.
Charitable Contribution Matching
Wealsomatchupto$10,000peryearofcharitabledonationsmadebyeachdirector to501(c)(3)organizations thatmeet

our strategic giving priorities. In addition, in 2019 our directorswere able to participate in charitable giving campaigns that
were available to all employees, for which the Company also provides matching donations either based on individual or
aggregate donations.
Liability Insurance
Consistent with our peer group and other public companies, we provide liability insurance to our directors under our

directors and officers insurance policies.Wehave also entered into standard indemnification agreementswith each of our
directors.
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Stock Ownership Requirements
OurCorporateGovernanceGuidelinesprovide thatnon-employeedirectorsareexpected,within fiveyearsof their initial

election to the Board, to acquire and hold Evergy stock with a value equal to at least five times the amount of the annual
non-employee director cash retainer. As for December 31, 2019, all of our non-employee directors satisfied, or were on
pace to satisfy, this requirement.
2019 Director Compensation
The following tableoutlinesall compensationpaid toournon-employeedirectors in2019.Wehaveomitted thecolumns

titled ‘‘Option Awards’’ and ‘‘Non-Equity Incentive Plan Compensation’’ because our non-employee directors did not
receivesuchcompensation in2019.Messrs.AndrewsandKeglevicarenot includedbecausetheydidnotserveontheBoard
in 2019.

Name

Fees Earned
or Paid
in Cash(1)
($)

Stock
Awards(2)
($)

Nonqualified
Deferred

Compensation
Earnings(3)
($)

All Other
Compensation(4)

($)
Total
($)

Mollie Hale Carter 100,000 127,965 5,339 10,000 243,304
Charles Q. Chandler IV 125,000 127,965 55,105 10,000 318,070
Gary D. Forsee 100,000 127,965 45,662 15,000 288,627
Scott D. Grimes 100,000 127,965 — — 227,965
Richard L. Hawley 100,000 127,965 — — 227,965
Thomas D. Hyde 120,000 127,965 25,682 10,000 283,647
B. Anthony Isaac 115,000 127,965 — 10,000 252,965
Sandra A.J. Lawrence 115,000 127,965 5,171 — 242,965
Ann D.Murtlow 115,000 127,965 — — 248,136
Sandra J. Price 100,000 127,965 — 10,000 237,965
Mark A. Ruelle 155,000 182,113 3,215 10,000 350,328
John J. Sherman 120,000 127,965 — 35,000 282,965
S. Carl Soderstrom Jr. 100,000 127,965 — — 227,965
John Arthur Stall(5) 75,000 128,643 — — 203,643

(1) Represents cash retainers for service on the Board and its committees. As discussed in ‘‘Election to Defer Compensation’’ above, non-employee
directors can elect to convert all or part of their cash retainers into DSUs. In 2019, Ms. Carter ($93,986), Mr. Chandler ($99,513), Mr. Forsee
($24,102),Mr. Grimes ($10,706),Mr. Hyde ($16,808),Ms. Lawrence ($58,965),Ms.Murtlow ($10,706),Ms. Price ($8,218) andMr. Ruelle ($3,362)
received the amounts shown by their names in DSUs pursuant to elections to convert cash retainers into DSUs.

(2) The amounts reflect equity retainers paid by Evergy in 2019. The amount shown is the aggregate grant date fair value of equity granted in 2019
computed in accordance with the Financial Accounting Standards Board (‘‘FASB’’) Accounting Standards Codification (‘‘ASC’’) Topic 718.

(3) The amounts shown represent the above-market earnings during 2019 on nonqualified deferred compensation.
(4) Reflects amounts matched by the Company for qualifying charitable contributions made by the non-employee directors.
(5) Mr. Stall was elected to the Board onMarch 25, 2019; therefore, his cash retainer was pro rated.
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Proposal
2

Approve on an advisory basis the compensation of the Company’s
named executive officers, as disclosed in the Compensation
Discussion and Analysis section, the compensation tables, related
footnotes and narrative discussion of this proxy statement.
☑
The Board recommends a vote FOR the approval of the executive
compensation on an advisory basis.

Public companies are required to provide their shareholders with the opportunity to approve, on an advisory and
non-binding basis, the compensation of their named executive officers. In 2019, approximately 97% of our shareholders
that voted approved of the compensation of our named executive officers. We believe this strong shareholder support
demonstrates the alignment of shareholder interests with our executive compensation program and philosophy.
The Board believes that providing shareholders with an annual advisory vote on executive compensation can produce

useful and timely informationon investors’ viewsof theCompany’s executive compensationprogram.Although the vote is
advisory and non-binding,we value the opinions of our shareholders and the Compensation and Leadership Development
Committee will consider this vote whenmaking future compensation decisions.
As discussed below, our executive compensation program is designed to support achievement of our business stategy

without encouraging excessive risk-taking, to attract and retain highly qualified executives, pay for performance, reward
long-term growth and sustained profitability and encourage teamwork. The Board strongly endorses our executive
compensation program and recommends that our shareholders vote in favor of the following resolution:

‘‘RESOLVED, that the shareholders of the Company approve, on an advisory basis, the compensation of the
Company’s named executive officers, as disclosed in the CompensationDiscussion andAnalysis section, the
ExecutiveCompensationsection, thecompensation tables, related footnotesandnarrativediscussionof this
proxy statement.’’

We currently intend to hold the next non-binding advisory vote to approve the compensation of our named executive
officers at our next annual meeting of shareholders, unless our Boardmodifies its current policy of holding this vote on an
annual basis.

The Board of Directors unanimously recommends a vote FOR this proposal.
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Executive Summary of 2019 Compensation
The Compensation Discussion and Analysis (‘‘CD&A’’) that follows provides a comprehensive explanation of the

compensation awarded to, earned by, or paid to the following individuals listed below, who are our named executive
officers (‘‘NEOs’’), for 2019:
▪ Terry Bassham, President and Chief Executive Officer;
▪ Kevin E. Bryant, Executive Vice President and Chief Operating Officer;
▪ Greg A. Greenwood, Executive Vice President, Strategy and Chief Administrative Officer;
▪ Anthony D. Somma, Executive Vice President and Chief Financial Officer; and
▪ Heather A. Humphrey, Senior Vice President, General Counsel and Corporate Secretary.

2019 Compensation Decisions
▪ Balanced Mix of Compensation Weighted Toward Incentivizing Performance. For 2019, under our

compensationstructure, amajorityofeachNEO’s target compensationwas ‘‘at risk’’ andsubject toperformance to
further align the interests of the NEOs with the shareholders.

Base Salary

At Risk/

Time-Based

At Risk/

Time-Based

66.5%
At Risk/Performance-Based

57.6%
At Risk/Performance-Based

Restricted

Stock Units

Target Annual

Cash Incentive

Target Performance-Based

Restricted Share Units

Base Salary
Restricted

Stock Units

Target Annual

Cash Incentive

Target Performance-Based

Restricted Share Units

CEO

Other

NEOs’ Average

17.0% 17.0% 49.5%16.5%

31.0% 23.5% 34.1%11.4%

▪ Base Salaries Unchanged. Recognizing that 2019 represented the first full fiscal year following completion of the
merger, base salaries for our named executive officers remained unchanged.

▪ Annual Cash Incentives Tied to Critical Financial and Operational Objectives. Our 2019 annual cash incentive
objectives and achievements were as follows:

2019 Annual Incentive Objectives
Weighting
(Percent)

Achievement
(Percent of Target)

Safety Audits (per month) 10% 100.0%
System Average Interruption Duration Index (SAIDI) 15% 110.4%
Equivalent Availability – Coal 10% 140.8%
Equivalent Availability – Nuclear 2% 200.0%
Start Reliability – Gas / Oil 3% 200.0%
Customer Satisfaction (Evergy Kansas Central) 5% 125.0%
Customer Satisfaction (EvergyMetro) 5% 0.0%
Adjusted Earnings Per Share(1) 25% 110.0%
Total Adjusted Non-Fuel Operations andMaintenance Expense(1) 25% 148.0%
(1) These measures are not calculated in accordance with generally accepted accounting principles (GAAP). See Appendix A for a

reconciliation to themost comparable measures calculated in accordance with GAAP.

Executive Summary of 2019 Compensation | Evergy 2020 Proxy Statement 27



Ourweighted achievement for 2019was 121.5 percent of target. No adjustmentsweremade to anyNEO award. Based
on this performance, the following performance cash awards were paid to our NEOs:

Name
Base
Salary

2019
Incentive Award
at Target (Percent of
Annual Base Salary)

2019
Actual Award
As a percent of
Target bonus

2019
Actual Award Paid

($)
Mr. Bassham $950,000 100% 121.5% $1,154,250
Mr. Bryant $520,000 80% 121.5% $ 505,440
Mr. Greenwood $520,000 80% 121.5% $ 505,440
Mr. Somma $495,000 80% 121.5% $ 481,140
Ms. Humphrey $484,000 65% 121.5% $ 382,239

▪ Long-Term IncentiveAwardsWeighted toPerformance-BasedVehicles.Wegranted long-term incentiveawards
in 2019 thatwill, subject to continued employment, ‘‘cliff’’ vest in three years. A significant portion of the awards –
75% – is allocated to awards that vest, if at all, based on Evergy’s total shareholder return relative to companies in
the Edison Electric Institute (‘‘EEI’’) index. A summary of these grants is as follows:

Name

2019 Equity Incentives 2019
Time-Based
RSUs

2019
Performance-Based

RSUs
(Target)

Percentage of Annual
Base Salary Dollars

Mr. Bassham 400% $3,800,000 $950,000 $2,850,000
Mr. Bryant 150% $ 780,000 $195,000 $ 585,000
Mr. Greenwood 150% $ 780,000 $195,000 $ 585,000
Mr. Somma 150% $ 742,500 $185,625 $ 556,875
Ms. Humphrey 130% $ 629,200 $157,300 $ 471,900

▪ AdoptedMarket-StandardExecutiveSeveranceArrangements.Weadoptedmarket-standardchange-in-control
severanceagreements thateliminatedall excise tax ‘‘gross-ups.’’ Inaddition,basedonareviewofmarketpractices,
and to standardize separation benefits in connection with a termination by the Company other than for ‘‘cause’’
outside of a strategic transaction, we adopted an executive severance plan to govern officer departures.

Strong Compensation Governance Practices
OurCommittee believes our executive compensationprogramalso features best-in-class governancepractices, such as:

3 Alignment between pay and performance 3 Clawback provisions
3 Compensation heavily weighted to performance 3 Standard annual equity grant cycle
3 Independent Committee oversight 3 No employment contracts
3 Standing Committee executive sessions 3 No stock options
3 Independent compensation consultant 3 No repricing or backdating of stock options
3 ‘‘Double trigger’’ change-in-control benefits 3 No dividends for unvested awards
3 Robust stock ownership guidelines 3 No short selling, hedging or pledging
3 Board oversight of succession plans 3 No tax ‘‘gross-ups’’
3 Annual risk assessment
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Compensation Discussion and Analysis
Compensation Philosophy, Objectives and Process

Compensation Philosophy and Objectives
Evergy’s compensation programs are designed to support achievement of our business strategy without encouraging

excessive risk-taking. The primary objectives of our compensation program are to:
▪ Attract and Retain Highly Qualified Executives. Attract and retain highly qualified executive officers using a

competitive pay package,with target total compensation positioned around themarketmedian andopportunities
to earn higher levels of total compensation through performance-based incentives.

▪ Pay forPerformance.Amajorityofexecutiveofficercompensation is ‘‘at-risk’’ andgranted in theformofshort-term
and long-term incentives. This approach ties executive compensation to the achievement of key financial and
operational objectives and creates a strong link between executive officers’ pay and Evergy’s performance.

▪ RewardLong-TermGrowthandSustainedProfitability.Align theeconomic interestsofexecutiveofficerswith those
of our shareholders by delivering a significant portion of total compensation in the form of equity-based
compensation with long-term vesting that rewards growth and sustained profitability and the creation of
shareholder value.

▪ Encourage Teamwork. Reward teamwork and collaboration among executives to benefit customers and
shareholders.

Independent Compensation Consultant
For 2019, the Compensation and Leadership Development Committee retained Meridian Compensation Partners, LLC

(‘‘Meridian’’) to evaluate, and provide advice with respect to, our executive compensation program. At the committee’s
request, Meridian reviews the Company’s executive compensation and benefit programs, analyzes base salaries and
variable pay relative to market data and peer companies, advises on compensation practices of peer companies and
performsother activities related toexecutive compensation as requestedby the committee.Meridianneither determines,
nor recommends, the amount of any executive’s compensation. The committee retains the sole authority to select, retain,
direct or dismiss any executive compensation consultant engaged by the committee. In addition, annually, the committee
confirms that any compensation consultant engaged by the committee remains independent and free from conflicts of
interest that would prevent the applicable consultant from independently representing the committee.
Role of Peer Group
The committee evaluates the Company’s compensation program against peer companies because the committee

believes that peer companies are generally representative of the types of companies with which Evergy competes for
executive-level talent and have similar businesses as Evergy. To select the peer companies, the committee identifies
companies with a size and business mix similar to the Company and then assesses those potential peer companies by
annual revenues, market value and percentage of total revenues from regulated electric operations. The committee used
the following peer group in connection with 2019 compensation decisions.

Alliant Energy Corporation Entergy Corporation PPL Corporation
Ameren Corporation NiSource Inc. SCANA Corporation
CenterPoint Energy, Inc. OGE Energy Corp. WEC Energy Group, Inc.
CMS Energy Corporation PinnacleWest Capital Corporation Xcel Energy Inc.
DTE Energy Company Portland General Electric Company
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The Compensation Process
Process for Setting Compensation in Connection with the Merger
Prior to closing of the merger, the members of the post-closing management team retained Willis Towers Watson to

conduct a competitive market assessment of the post-closing executive officer compensation program. The competitive
market assessment reviewed base salary and target short-term incentives, long-term incentives, total cash compensation
and total direct compensation.
To conduct this analysis, Willis Towers Watson provided market data from two sources. One source was Willis Towers

Watson’s 2017 Energy Services Executive Compensation Database, which is an annual compilation of compensation for
executive officer positions at a broad group of energy and utility companies nationwide. Willis Towers Watson obtained
data from its database for positions that in its judgment most closely corresponded to the duties and responsibilities
associated with each of our post-closing officer positions.Willis TowersWatson then adjusted the data to account for the
different total revenues of the companies in its database as compared to our projected post-merger revenues. Willis
TowersWatson also reviewed data derived from the 2016 proxy statements for companies in our post-closing peer group.
Theproxydatawasused to compare theproposed compensation levels of our executiveofficers against the compensation
of correspondingexecutiveofficersof companies in thepost-closingpeer group. This comparisonallowed for anevaluation
of the reasonableness of the Willis Towers Watson survey data and of our proposed post-closing executive officer
compensation program.Willis TowersWatson also reviewed the executive officer compensation fromGreat Plains Energy
andWestar Energy.
Meridian reviewed the work of Willis Towers Watson and provided input on the benchmark matches and

methodologies. The Committee, and Board, had full authority to adjust any of the recommendations and provide final
decisions with respect to compensation.
Based on the foregoing work and analysis, at the closing of the merger the Evergy Board approved the salaries, target

short-term incentive compensation (expressed as a percentage of base salary) and target long-term incentive
compensation (expressed as a percentage of base salary) for each of the officers, other than the Chief Executive Officer.
Following the closing of themerger, using the information discussed above, and following consultationwithMeridian, the
committee met to review the proposed salary, target short-term incentive compensation (expressed as a percentage of
base salary) and target long-term incentivecompensation (expressedasapercentageofbase salary) for theChief Executive
Officer. The Board subsequently approved these amounts based on the recommendation of the Committee.
The base salaries, target short-term incentive compensation (expressed as a percentage of base salary) and target

long-term incentive compensation (expressedas apercentageofbase salary) of all executiveofficers, includingNEOs,were
unchanged in 2019 because they were set in the second half of 2018.
Annual Compensation Review Process
OurCompensationandLeadershipDevelopmentCommittee charterprovides that, onanannual basis, theCommittee is

responsible for evaluating, and recommending for approval by the non-management members of the Board, Chief
Executive Officer compensation, incentives and benefits. The charter further provides that, on an annual basis, the
Committee is responsible for evaluating and approving the same for our other NEOs and for evaluating and advising our
Chief Executive Officer on compensation, incentives and benefits for all other officers. Since all officer compensation was
set in the second half of 2018 in connection with the merger, the Committee did not undertake a comprehensive annual
review in 2019 separate and apart from the process related to themerger described above.
Role of Executive Officers
While the Chief ExecutiveOfficer at times attendsmeetings of the Committee, he is not amember anddoes not vote on

Committeematters. In addition, there areportions of committeemeetingswhen theChief ExecutiveOfficer is not present,
such as when the Committee is in closed executive session or discusses the Chief Executive Officer’s performance or
individual compensation. The Chief Executive Officer’s compensation levels and performance goals are recommended by
the Committee for approval by the non-managementmembers of the Board. Consistentwith other companies, and in the
ordinary courseof their job responsibilities, theChief ExecutiveOfficer andother executive officers play a role in thedesign
andevaluationof theCompany’s compensationprogramsandpolicies. For example, becauseof their extensive knowledge
of theCompanyand its operations, theseexecutives are in aposition to suggest to theCommitteeoperational and financial
measures that align annual compensation with value for shareholders and customers. Notwithstanding this involvement,
all compensationdecisions for theChief ExecutiveOfficer and theotherNEOsareultimatelymadeby theCommitteeor the
non-managementmembers of the Board, and all compensation decisions for the officers are reviewed by the Committee.
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Summary and Analysis of Executive Compensation
The primary elements of our executive compensation program are summarized below.

Compensation Component Description Objective
Cash Compensation
Base Salary ▪ Fixed compensation that is

reviewed annually taking into
consideration peer
compensation information
and individual performance

▪ Provide competitive level of
fixed cash compensation

▪ Recognize strong performers
▪ Attract and retain talent

▪ Aligned within a reasonable
range of market median

Short-Term Incentives ▪ Variable compensation earned
based on performance against
pre-established objectives

▪ Incentivize behaviors that
contribute to operational
performance and shareholder
value

▪ Attract and retain talent
Equity Compensation
Restricted Equity Incentives ▪ 75% of incentives are

performance-based, and 25%
are time-based

▪ Incentivize creation of long-
term shareholder value

▪ Align compensation with
shareholder interests▪ Equity incentives with three

year ‘‘cliff’’ vesting ▪ Build stock ownership
▪ Attract and retain talent

Other Compensation Components
Deferred Compensation ▪ Unfunded, non-qualified plan

that allows all officers to defer
the receipt of certain cash
compensation

▪ Attract and retain talent
▪ Provide compensation

deferrals in a tax-efficient
manner

Retirement Benefits ▪ Pension plan* ▪ Provide competitive total
compensation package▪ Supplemental executive

retirement plans ▪ Facilitate succession planning
▪ 401(k) plan ▪ Attract and retain talent

Change-in-Control Benefits ▪ Payments in the event of
(i) change-in-control and
(ii) termination of
employment

▪ Align executive interests with
shareholder interests

▪ Attract and retain talent

Executive Severance Benefits ▪ Payments in the event of
termination of employment
without cause

▪ Align executive interests with
shareholder interests

▪ Attract and retain talent
Other Benefits ▪ Financial planning services /

health physicals
▪ Provide competitive total

compensation package
▪ Standard benefits, such as

medical, life insurance and
disability

▪ Attract and retain talent

* Frozen to new hires
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Cash Compensation
Cash compensation for our NEOs includes a market-competitive base salary and performance-based short-term

incentives. TheCommitteebelieves that, in general, cash compensation should comprise an increasingly smaller percentof
total compensation as officers move to higher levels of responsibility.
Base Salary
At closing of the merger in 2018, each NEO received a salary increase from what he or she was paid by his or her

predecessor company for retention purposes and to ensure that each NEO’s salary was competitively aligned with the
mediansalaryof individuals in comparablepositions in companiesof similar sizewithin the industry. In turn, theCommittee
did not approve any salary increases for NEOs in 2019. Annualized base salaries for our NEOs are as follows:
Name 2018 (Post-Merger) 2019
Mr. Bassham
President and Chief Executive Officer

$950,000 $950,000

Mr. Bryant
Executive Vice President and Chief Operating Officer

$520,000 $520,000

Mr. Greenwood
Executive Vice President, Strategy and Chief Administrative Officer

$520,000 $520,000

Mr. Somma
Executive Vice President and Chief Financial Officer

$495,000 $495,000

Ms. Humphrey
Senior Vice President, General Counsel and Corporate Secretary

$484,000 $484,000

Short-Term Incentives
Our short-term incentiveplan is baseduponamixof financial andoperationalmetrics that theCommitteebelievesdrive

the creation of shareholder value and reflect critical operating objectives. Because of their extensive knowledge of the
Company and its operations, management recommends objectives and targets, which the Committee analyzes, and if
deemednecessaryadjusts,with input fromthe independentcompensationconsultantbeforeCommitteeapproval.Aspart
of the review, the Committee analyzes risks associated with the short-term incentive plan. In establishing final objectives
and targets, the Committee seeks to ensure that:
▪ incentives are aligned with the strategic goals approved by the Board;
▪ targets are sufficiently ambitious, but strike an acceptable balance between risk and reward; and
▪ incentive payments, assuming target levels are met, will be consistent with the overall compensation program

established by the Committee.
The 2019 short-term incentive plan provided for financial and operational objectives each weighted at 50%.
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The short-term incentive plan provides for 100% payout for target performance for each objective, 50% for threshold
performance, 150% for stretch performance and 200% formaximumperformance. Objective performance is interpolated
betweenperformance levels. Objective performance achievement that is less than threshold achievement results in a zero
payment for that objective. Additional information and results for the 2019 short-term incentive plan are describedbelow.

Objective
Weight
(%)

Threshold
50%

Target
100%

Stretch
150%

Superior
200%

Actual
Result Payout %

Safety Audits 10% — 2 — — 2 100.0%
SAIDI 15% 121.79 103.64 100.14 96.00 102.91 110.4%
Generation Availability – Coal 10% 79.7% 83.4% 89.4% 90.5% 88.3% 140.8%
Generation Availability – Nuclear 2% 78.8% 83.9% 85.5% 86.4% 87.2% 200.0%
Start Reliability – Gas / Oil 3% 96.0% 97.0% 98.0% 99.0% 99.2% 200.0%
Customer Satisfaction (Westar) 5% — 15/16 12/16 8/16 13/16 125.0%
Customer Satisfaction (Great Plains) 5% — 14/16 12/16 8/16 16/16 0.0%
Adjusted Earnings Per Share for
Incentive Compensation

25% $ 2.80 $ 2.90 $ 2.95 $ 3.00 $ 2.91 110.0%

Adjusted NFOM for Incentive
Compensation

25% $1,202.7M $1,173.4M $1,158.7M $1,144.1M $1,159.3 148.0%

Weighted Achievement % 121.5%
Safety. Safety is a core part of the Company’s ‘‘people first’’ values. To incentivize maintaining a safety-conscious work

environment and addressing situations where safety can be improved, the short-term incentive plan objective was based
on the number of safety audits that were completed permonth and that have 95% of related correction plans completed
within 45 days of completion of the audit (or a plan to achieve compliancewith the audit). In 2019, to reflect the belief that
officer short-term incentive compensation should not vary basedon the relative level of safety, theCommittee established
a single ‘‘all or none’’ metric whereby achievement of less than the metric results in no payout for the objective, and
achievement of the metric (or greater) results in 100% payout for the metric. The target was set at 2 safety audits per
month, which was the ‘‘stretch’’ performance goal for 2018 that wasmet by the Company. The Companymet this goal in
2019, resulting in a 100% payout for this metric.
SAIDI. System Average Interruption Duration Index (‘‘SAIDI’’) is an objective system reliability metric created by the

Institute of Electrical and Electronics Engineers thatmeasures, inminutes, the average outage duration for each customer
that experienced an outage. The Committee used a probabilistic analysis to set performance levels, with the target goal as
themathematical mean of historical results. Due in part to grid resiliency work completed by the Company, the Company
achieved a SAIDI of 102.91minutes, resulting in a 110.4% payout for this metric.
Generation Availability. Coal andnuclear generationare typically referred toas ‘‘baseload’’ generationand, historically,

sought to operate at full capacity as the primary source for generating electricity. Equivalent Availability measures the
percentage of the year the Company’s coal-fired and nuclear base-load generation fleet is available for operating at full
capacity. Gas and oil generation have historically been more variable and are impacted by demand, outages and other
factors. As a result, the ability to efficiently start gas and oil generation plants is viewed favorably. The Company calculates
Equivalent Availability and Start Reliability consistent with North American Electric Reliability Corporation (‘‘NERC’’),
reporting standards. Higher Equivalent Availability and Start Reliability indicates better performance.

Coal. The Committee set performance goals for coal generation based on an average of the preceding 10 years of
availabilityweighted by generation plant capacity. Targetwas set at the 50th percentile. Coal unit availabilitywas 88.3%,
resulting in a payout of 140.8%.
Nuclear. Target for our Wolf Creek nuclear generating station was set at 2019 availability projected by

management,whichwas set basedon theaveragepreceding10years of availability and factored in amandatoryoutage
scheduled in 2019 for refueling and maintenance. As a result, target took into account historical performance and
incentivizedmanagement to successfully plan and execute the outage. Driven largely by successful management of the
planned outage, nuclear availability was 87.2%, resulting in a payout of 200%.
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Gas /Oil.Due to thevariableandevent-drivennatureofgasandoil generation,historical averagesof start reliability
are generally less indicative of future performance. In addition, the generationmarket has undergonedramatic changes
in the last decade and all generation is being dispatched in different ways than has historically been done. For example,
and in general, we now seek to bid our gas and oil generation tomeet ‘‘next day’’ electricity demandwhenwe deem it
inoureconomic interest todoso, taking intoaccount thepriceatwhichwecansell thegenerationandthepersonnel and
maintenanceexpenseswe incur todoso. In lightof thechanges in thegenerationmarkets, and theageof theCompany’s
gas and oil plants, the Committee evaluated seven years of start reliability, and set target at a level that was consistent
with historical averages. Gas and oil unit start reliability was 99.2%, resulting in a payout of 200%.
Customer Satisfaction. Customer satisfaction was evaluated based on results of the J.D. Power Residential Customer

Satisfaction Index. Due to the comparative nature of the survey, legacy company resultswere tracked separately. ‘‘Target’’
was set at a level that required each legacy company to improve one rank from 2018 survey results. Failure to improve
customer satisfaction from 2018 would result in no payout for this metric. On a blended basis, customer satisfaction
achieved above the target level of performance for Westar Energy, but below the target level of performance, for Great
Plains Energy resulting in a payout of 63%.
Adjusted Earnings Per Share for Incentive Compensation. Due to the importance of delivering earnings growth, the

Committee weighted 25% of the short-term incentive plan on the achievement of earnings per share goals. The goals
established for 2019were consistentwith the Company’s publicly-disclosed earnings guidance. ‘‘Threshold’’ was set at the
bottomof the range, targetwas setat themid-pointof this rangeand ‘‘superior’’was setat theupperendof the range,with
‘‘stretch’’ being set at the mid-point between ‘‘target’’ and ‘‘superior.’’ Adjusted earnings per share for incentive
compensation in 2019 was $2.91, resulting in a payout of 110%.
Adjusted earnings per share for incentive compensation is a financial measure that is not calculated in accordancewith

GAAP. Adjusted earnings per share for incentive compensation is defined as earnings per share without (1) rebranding
costs, (2) voluntary severanceexpenses, (3) the amount of incentive compensationexpense aboveor below theamount of
budgetand (4) the taxbenefitsattributable to thesecosts. SeeAppendixA to thisproxystatement fora reconciliationof this
measure to earnings per share, themost directly comparable measure computed in accordance with GAAP.
Total Adjusted Non-Fuel Operating and Maintenance Expense for Incentive Compensation. The Company’s primary

subsidiaries are fully-integrated regulated electric utilities, and prices are generally set by regulators. The Company’s
regulatorsgenerallyallowtheCompanytorecover inprices fuel costsandprudently-incurredcapitalexpenses.Accordingly,
non-fuel operating and maintenance expenses, which are variable, impact the Company’s financial results. In connection
with integration planning, and as part of the regulatory approval process related to the merger, Great Plains Energy and
Westar Energy projected non-fuel operating and maintenance expense savings that would, if plans were achieved, be
realized over several years. These same savings were utilized by the boards of directors of each company in analyzing the
financial viabilityof themergerandwerepresentedtoshareholders inconnectionwithseekingapprovalof themerger.Due
to the importanceof thesesavings, theCompanyweighted25%of theshort-termincentiveplanonachieving thesesavings.
Adjusted non-fuel operating and maintenance expense for incentive compensation is a financial measure that is not

calculated inaccordancewithGAAP.Adjustednon-fueloperatingandmaintenanceexpense for incentivecompensation,as
used by the Company, is defined as non-fuel operating and maintenance expense less (1) rebranding costs, (2) lease
expense that management expected to incur related to an interest in one of the Company’s generating stations that was
previously owned by an unaffiliated third-party, (3) severance expenses and (4) incentive compensation.
The targetamountofadjustednon-fueloperatingandmaintenanceexpense reflects the2019budget thatwas reflective

of the target announced in connectionwith themerger. Actual adjusted non-fuel operating andmaintenance expense for
incentive compensation resulted in a 148% payout for this metric. See Appendix A to this proxy statement for a
reconciliationof thismeasure tooperating andmaintenanceexpense, themost directly comparablemeasure computed in
accordance with GAAP.
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Targets and awards earned by each NEO for the 2019 short-term incentive plan are shown below.

Name
Base
Salary

2019
Incentive Award
at Target (Percent of
Annual Base Salary)

2019
Actual Award
As a Percent of
Target bonus

2019
Actual Award Paid

($)
Mr. Terry Bassham
President and Chief Executive
Officer

$950,000 100% 121.5% $1,154,250

Mr. Kevin E. Bryant
Executive Vice President and Chief
Operating Officer

$520,000 80% 121.5% $ 505,440

Mr. Greg A. Greenwood
Executive Vice President − Strategy
and Chief Administrative Officer

$520,000 80% 121.5% $ 505,440

Mr. Anthony D. Somma
Executive Vice President and Chief
Financial Officer

$495,000 80% 121.5% $ 481,140

Ms. Heather A. Humphrey
Senior Vice President, General
Counsel and Corporate Secretary

$484,000 65% 121.5% $ 382,239

Discretionary Cash or Stock Awards
From time to time, the Committee may grant a discretionary cash or stock award to an NEO or other officer for special

accomplishments or achievements. We did not provide discretionary cash or stock awards to our NEOs in 2019.
Equity Compensation
General
The Committee approves long-term incentive compensation for our officers who are in positions to make positive

contributions to our long-term performance and to create shareholder value. The Committee believes restricted share
units accomplish our executive compensation program objectives because they:
▪ align the interests of management directly with those of our shareholders;
▪ focusmanagement’s efforts on performance that will create long-term shareholder value and sustain increases in

the price of our common stock and our ability to pay dividends;
▪ provide a competitive long-term incentive opportunity; and
▪ provide a retention incentive for key employees because the restricted share units vest over time and will be

forfeited in whole or in part if an officer’s employment terminates prior to vesting.
Equity awards, which aremade under our shareholder-approved LTIP, are generally targeted near themedian range of

awardsgranted toofficers atourpeergroupcompanies.WhileourNEOsareeligible forequity awardsunder theLTIP, none
of them have any right to be granted awards.
TheCommittee grants equity incentives effective generally the first business day inMarchof each year anduses amix of

time-based restricted stock units and performance-based restricted stock units that are paid solely on the basis of the
attainment of performance goals. Units generally ‘‘cliff’’ vest in three years from the respective dates of grant, subject to
satisfaction of the award terms, such as continued employment through the vesting. Dividend equivalents on the number
of performance-based units actually earned are paid in cash at the same time as the vesting of the earned performance-
basedunits, if any.Dividendsaccruedonall time-basedunitsare reinvestedduring thevestingperiod (and, in turn, forfeited
if the time-based unit is forfeited), and are subject to the same restrictions as the associated restricted stock unit.
Performance-based units can be earned at the end of the performance period from 0% to 200% of the target amount,

depending on actual performance. Performance results for a goal that are below thresholdwill result in a zero payment for
that goal. The performance period begins on January 1 of the grant year and ends on December 31 of the second year
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following the grant year. Performace ismeasured on a calendar year basis to alignwith Evergy’s fiscal year. Accordingly, at
theendofanygivencalendaryear, theperformanceobjective related toperformance-basedunitsmaybesatisfied,but the
performance-based units will not vest, if at all, until the followingMarch, subject to satisfaction of the award terms.
The performance objective for 2019 performance-based restricted stock units was total shareholder return of Evergy

relative to the companies included in the EEI index of electric utility companies over the applicable three-year period.
Specific performance targets, as shown below, were set with interpolation between the targets. To appropriately balance
actual performance against relative performance to the EEI index, anypayout for the applicable periodwouldbe cappedat
target (100%) if actual total shareholder return performance was negative.

Performance Share Objective
Weighting
(Percent)

Threshold
(50%)

Target
(100%)

Stretch
(150%)

Superior
(200%)

Three Year TSR versus EEI Index 100% 30th
Percentile

50th
Percentile

70th
Percentile

90th
Percentile

Targets and equity incentives granted to eachNEO in 2019 are shownbelow. For 2019, 25%of the namedexecutive officers’
long-term incentive was in the form of time-based restricted share units and, to incentivize performance and align the named
executive officers’ interestswith thoseof shareholders, 75%was in the formof performance-based restricted shareunits.

2019 Equity Incentives 2019 Time-Based RSUs
2019 Performance-Based RSUs

(Target)
Name % of Salary Dollars Dollars Units (1) Dollars Units (1)
Mr. Bassham 400% $3,800,000 $950,000 16,501 $2,850,000 49,502
Mr. Bryant 150% $ 780,000 $195,000 3,387 $ 585,000 10,161
Mr. Greenwood 150% $ 780,000 $195,000 3,387 $ 585,000 10,161
Mr. Somma 150% $ 742,500 $185,625 3,225 $ 556,875 9,673
Ms. Humphrey 130% $ 629,200 $157,300 2,733 $ 471,900 8,197
(1) Thenumberofunits is calculatedusing theaverageclosingpriceofour commonstock for thecalendarmonth immediatelypreceding thegrantdate

that occurs on or around the first business day inMarch, or $57.57 per share.
2017 Performance Shares
In early 2017, performance shares were awarded by Great Plains Energy for the 2017 to 2019 performance period. The

performance objective for the 2017 performance shares was the same as the performance objective for the 2019
performance-based restricted stock units described above - total shareholder return relative to the companies included in
the EEI index of electric utility companies over the three-year performance period. Payouts for the 2017 performance
shares are earned according to the following schedule:

Performance Share Objective
Weighting
(Percent)

Threshold
(50%)

Target
(100%)

Stretch
(150%)

Superior
(200%)

Three Year TSR versus EEI Index 100% 30th
Percentile

50th
Percentile

70th
Percentile

90th
Percentile

The 2017performance shareswere adjusted in 2018 to reflect the fact that, as part of themerger, each share ofGreat Plains
Energycommonstockwasconverted into0.5981sharesofEvergycommonstock. Inaddition, theCommitteedeterminedthat in
connection with the merger, performance for a pro rata portion of the performance shares (47.5%) would be measured and
‘‘locked in’’basedonthetotal shareholder returnofGreatPlainsEnergycommonstockrelative tothecompanies in theEEI index
ofelectric utility companies fromthebeginningof theperformanceperiodup to theclosingof themerger. The remainderof the
award (52.5%)was subject to the total shareholder returnof Evergy common stock relative to the companies in the EEI indexof
electric utility companies from the closing of themerger until the endof theperformanceperiod.
Great Plains Energy’s total shareholder return for the period from January 1, 2017 through June 4, 2018 ranked at the

86th percentile of the companies in the EEI index, resulting in a payout of 189.3% of target for that portion of the award.
Evergy’s total shareholder return for theperiod fromJune5,2018 throughDecember31,2019rankedat the33rdpercentile
of the companies in the EEI index, resulting in a payout of 58.3% of target for this portion of the award. In total, a payout
equal to 120.5% of target number of shares granted was earned for the performance period.
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As a result, inMarch 2020,Mr. Bassham,Mr. Bryant andMs. Humphrey earned the number of shares noted in the table
below.Mr. Somma andMr. Greenwoodwere not executive officers of Great Plains Energy and therefore did not receive a
payout in connection with the vesting of the 2017 performance shares.

Name
Target
Amount at
Grant (#)

Exchange
Ratio

Adjusted
Target
Amount (#)

Vested
Amount (#)

Value
Realized on
Vesting ($)(1)

Accrued
Dividends
($)

Mr. Bassham 61,640 0.5981 36,867 44,425 $2,891,623 $249,837
Mr. Bryant 17,979 0.5981 10,753 12,957 $ 843,371 $ 72,868
Ms. Humphrey 12,858 0.5981 7,690 9,266 $ 603,124 $ 52,110

(1) Based on the closing price per share of Evergy common stock onDecember 31, 2019, or $65.09,whichwas the last day of the performance period.

Deferred Compensation
The Company’s DCP allows all officers, including NEOs, to defer the receipt of up to 50% of base salary and 100% of any

cash incentive award. The earnings rate on deferral amounts is annually determined by the Committee and based on the
Company’s weighted average cost of capital. A detailed discussion of the DCP begins on page 48.
Retirement Benefits
Our officers, including our NEOs, participate in one of our tax-qualified, noncontributory defined benefit plans, and

participate in other retirement plans depending on whether they were previously an officer of Great Plains Energy or
Westar Energy.
Legacy Great Plains Energy Officers
Officers that were officers of Great Plains Energy participate in a defined benefit plan sponsored by KCP&L (the ‘‘KCP&L

Pension Plan’’), which was available to all KCP&L non-union employees hired or rehired on or before December 31, 2013.
Benefits under the KCP&L Pension Plan are based on each employee’s years of service and the average annual base salary
over a specified period.
EvergyalsohasanunfundedSupplemental ExecutiveRetirementPlan (‘‘KCP&LSERP’’) forexecutiveswhowere formerly

officers of Great Plains Energy. This unfunded plan provides the difference between the amount that would have been
payable under the KCP&L Pension Plan in the absence of Internal Revenue Service tax code limitations and the amount
actuallypayableunder theKCP&LPensionPlan. It alsoprovidesaslightlyhigherbenefit accrual rate thantheKCP&LPension
Plan.
Legacy Westar Energy Officers
Officers who were officers of Westar Energy participate in a defined benefit plan sponsored by Westar Energy (the

‘‘Westar Pension Plan’’), which was available to all Westar Energy employees hired or rehired on or beforeMay 30, 2018.
Officers who were officers of Westar Energy also participate in a Retirement Benefit Restoration Plan (the ‘‘Westar

Restoration Plan’’). This unfunded plan provides the difference between the amount thatwould have been payable under
theWestar Pension Plan in the absence of Internal Revenue Service tax code limitations and the amount actually payable
under theWestar Pension Plan.
Change-in-Control Severance Agreements
The Committee believes that change-in-control severance agreements help ensure the continued service, dedication

and objectivity of our officers, including our NEOs, in the event of a transaction that would result in a change-in-control of
theCompany. These agreements support theobjective assessment andexecutionof potential changes in Evergy’s strategy
and enhance retention by reducing concerns about employment continuity. We believe these change-in-control
arrangementsalso create incentives forourofficer teamtobuild shareholder valueand toobtain thehighest valuepossible
should we engage in a transaction, despite the risk of losing employment and potentially not having the opportunity to
otherwise vest in equity awards. These agreements provide for payments and other benefits if the officer’s employment
terminates for a qualifying event or circumstance, such as being terminated without ‘‘Cause’’ or leaving employment for
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‘‘Good Reason,’’ as these terms are defined in the agreements. All the agreements require a double trigger so that both a
change-in-control and a termination (actual or constructive) of the executive’s employmentmust occur to trigger benefits.
Thenewagreementsdonotprovide fora ‘‘grossup’’ payment tocoveranyexcise taxes that couldbepayable in connection
with payments and benefits received under the agreement.
Additional information, including a quantification of benefits that would have been received by NEOs had termination

occurredonDecember31,2019, is foundunder theheading ‘‘Potential PaymentsUponTerminationorChange-in-Control’’
starting on page 49.
No Employment Agreements
None of the Company’s executive officers, including the NEOs, have a written employment agreement.
Perquisites andGenerally Available Employee Benefits
Our NEOs are eligible to receive modest perquisites provided by or paid for by Evergy. These perquisites are generally

consistent with those offered to executives at our peer group companies, and the Committee believes that they are
important for retention and recruitment. The Committee also believes that Evergy, in general, benefits from these
perquisites because the perquisites help promote the financial and physical health of our NEOs, thereby allowing them to
focus on their jobs. As shown in the Summary Compensation Table on page 41, all NEOs are eligible for comprehensive
financial planning services and executive health physicals. The NEOs are also eligible for employment benefits that are
generally available to all employees, such as participation in a 401(k) plan andmedical and life insurance.
Committee Consideration of Compensation ProgramRisk
The Committee reviewed an analysis conducted by Meridian that analyzed the risks associated with Evergy’s

compensation programs, including those for executive officers. This analysis concluded that the risks associated with
Evergy’s compensation programs are not likely to have amaterial adverse effect on Evergy, and instead encourage overall
balanced performance that supports sustainable shareholder value. Among the items the Committee considered were:
▪ The annual incentive plans for all employees (including officers) contain a diverse array of measures that focus on

the fundamental aspects of our business.
▪ The performance measures for all incentive compensation programs are directly tied to Evergy’s annual and

long-term financial results and/or business plans.
▪ The maximum amount payable to non-officer employees under our annual incentive plan are modest and

balanced.
▪ The officer compensation program design provides a balanced mix of cash and equity, annual and long-term

incentives and diverse performance objectives.
▪ Evergy currently does not grant stock options.
▪ Evergy (for non-officers) and the Committee (for officers) have the ability to adjust cash and equity incentive

program payouts if the payouts are not justified by performance.
▪ Evergy has the ability to ‘‘clawback’’ officer annual incentive compensation and LTIP performance awards in the

event of a restatement.
▪ Officers are subject to share ownership and retention guidelines.
▪ The Board oversees Evergy’s enterprise riskmanagement andmitigation programs, including the possible impacts

of variables on the earnings of Evergy, which are important aspects of Evergy’s incentive compensation plans.
▪ The officers’ annual incentive plan and LTIP performance grants have a ‘‘stretch’’ performance level to flatten the

steepness of the performance payout curve and further reinforce the appropriate behavioral incentives.
▪ Under the LTIP, any payout is capped at target or 100 percent if total shareholder return performance is negative

even if a greater award is prescribed by the performance objectives.
Tax andAccounting Implications
In addition toour executive compensationobjectives anddesignprinciples,we consider tax andaccounting implications

when designing and administering our compensation programs. One such consideration is Internal Revenue Code
Section162(m),which limitsourability todeduct compensationpaid toeachcoveredofficer for taxpurposes to$1.0million
annually. Section 162(m) was amended and expanded under the federal tax bill enacted at the end of 2017. Beginning in
2018, covered officers include the principal executive officer, principal financial officer and next three highest paid named
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executive officers. Additionally, compensation paid in 2018 and later years is generally subject to the deduction limits of
Section 162(m),without an exception for performance-based compensation. This includes annual and long-term incentive
awards paid and equity awards granted in 2018 and later years. Although the Committee considers tax deductibility in
making its compensation decisions, the Committee does not believe that compensation decisions should be determined
solely by how much compensation is deductible for federal income tax purposes. As a result, the Committee retains the
discretion to authorize payments thatmaynot be deductible. The Committee also considers the accounting consequences
of its compensation decisions.
CompensationGovernance Practice
We believe our 2019 executive compensation decisions demonstrate our commitment to paying for performance and

are supplemented by sound compensation policies and practices, including:
▪ Independent Committee. The Committee was comprised of six directors in 2019, each of whom is independent

under the NYSE listing standards, including the enhanced independence standards for members of the
compensation committee, a ‘‘non-employee director’’ under the Exchange Act and an ‘‘outside director’’ under
Section 162(m) of the Internal Revenue Code.

▪ Independent Consultant. For 2019, the Committee directly retained Meridian, an independent compensation
consultant, to evaluate, and provide advice with respect to, our executive compensation program.

▪ Executive Sessions. Time is allocated at each regular Committee meeting for the Committee to meet in executive
sessionwithout the presence ofmanagement. The Committee at timeswill include its independent compensation
consultant or other advisors for all or a part of these sessions.

▪ Board Oversight of Succession. Our Committee and Board regularly review succession plans for our executive
officers, including our NEOs.

▪ Stock Ownership Guidelines. We have significant stock ownership and holding guidelines for all of our executive
officers.Our chief executiveofficer is expected toholdEvergy commonstockequal toat least five timesbase salary.
Other executive officers, including the other NEOs, are expected to hold Evergy common stock equal to either two
or three times their base salaries, as applicable.

▪ Clawback Policy. We have the ability to recover cash incentive compensation and equity awards from senior
executives in the event of a restatement of or other inaccuracy in our financial statements.

▪ RiskAssessmentof CompensationPlans.Weannually conduct or reviewa risk assessment to evaluatewhether our
compensation program creates any risks that may have amaterial adverse effect on us.

▪ ‘‘Double Trigger’’ Change-in-Control Agreements. Our Change-in-Control Severance Agreements have a ‘‘double
trigger’’ that requires both a change-in-control and termination of employment prior to the payment of severance
benefits, if any.

▪ No Tax ‘‘Gross-Ups’’ in Change-in-Control Agreements. The Change-in-Control Severance Agreements that govern
future transactions do not contain any excise tax gross-up features.

▪ No Employment Contracts.Wedonot have employment contractswith any of our executive officers, including the
NEOs.

▪ Standardized Equity Grant Schedule. Our annual equity grants occur in early March, which is after we release
financial results for the prior fiscal year. In addition, equity incentives that are expressed as a dollar target are
converted into equity awards using an average closing price of our stock over the preceding month, which
minimizes the ability to use equity grants for speculative purposes.

▪ NoDividend Payments for Unvested Awards. Dividends are not paid on unvested performance awards, unless and
until such awards vest. In addition, for time-based equity incentives, dividends that are reinvested in the form of
additional time-based equity incentives are forfeited if the incentive does not vest.

▪ No Stock Options. We do not currently grant stock options.
▪ No Repricing or Backdating. If wewere to grant stock options in the future, our LTIP prohibits the repricing of stock

options without shareholder approval. We also do not backdate equity awards.
▪ Alignment with Shareholder Interests. A significant portion of each executive officer’s compensation depends on

our performance in an effort to align the economic interests of our executive officers with our shareholders.
▪ Short Selling, Hedging and Pledging. Our insider trading policy prohibits all directors, executive officers and

employees fromengaging in short sales andhedging transactions relating toour common stock, and frompledging
the same as collateral.
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Compensation Committee Report
The Compensation and Leadership Development Committee of the Board reviewed and discussed with management

the CompensationDiscussion andAnalysis contained in this proxy statement and, based on these reviews anddiscussions,
recommended to the Board that the Compensation Discussion and Analysis be included in this proxy statement and
incorporated by reference into the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2019.

Compensation and Leadership Development
Committee

John J. Sherman, Chair
Mollie Hale Carter
Gary D. Forsee
B. Anthony Isaac
Sandra A.J. Lawrence
Sandra J. Price

Mr. Keglevic joined the Compensation and Leadership Development Committee of the Board onMarch 3, 2020 and did
not participate in the review, discussion and recommendation with respect to the Compensation Discussion and Analysis,
so his namewas not included in the list of Committeemembers above.
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Executive Compensation Tables
The following tables and narrative show the compensation awarded to and earned by our NEOs. The summary

compensation table in 2017 and 2018 includes compensation awarded to and earned by our NEOswith their predecessor
companies prior to completion of the merger. We have omitted the column entitled ‘‘Option Awards’’ because our NEOs
did not receive option awards during the years presented.

Summary Compensation Table

Name and
Principal Position Year

Salary
($)

Bonus
($)(1)

Stock
Awards
($)(2)

Non-Equity
Incentive Plan
Compensation
($)(3)

Change in
Pension
Value
and

Nonqualified
Deferred

Compensation
Earnings
($)(4)

All Other
Compensation
($)(5)

Total
($)

Mr. Terry Bassham,
President and Chief
Executive Officer

2019 950,000 — 2,768,830 1,154,250 750,052 170,844 5,793,975
2018 925,283 500,000 3,409,901 1,425,460 353,507 229,193 6,843,344
2017 880,000 — 2,514,510 1,082,400 568,773 141,637 5,187,320

Mr. Kevin E. Bryant,
Executive Vice President
and Chief Operating
Officer

2019 520,000 — 568,339 505,440 365,574 94,350 2,053,703
2018 495,513 333,333 1,363,483 610,236 85,197 88,613 2,976,375
2017 462,000 — 733,424 646,800 243,355 34,910 2,120,489

Mr. Greg A. Greenwood,
Executive Vice President,
Strategy and Chief
Administrative Officer

2019 520,000 — 568,339 505,440 541,670 73,079 2,208,528
2018 485,833 — 1,791,214 282,464 — 51,066 2,610,577
2017 442,500 — 644,956 — 395,506 12,976 1,495,938

Mr. Anthony D. Somma,
Executive Vice President
and Chief Financial
Officer

2019 495,000 — 541,080 481,140 425,081 49,280 1,991,581
2018 470,833 — 1,681,584 268,844 18,575 35,566 2,475,442
2017 437,500 — 636,827 — 374,628 12,966 1,461,915

Ms. Heather A.
Humphrey,
Senior Vice President,
General Counsel and
Corporate Secretary

2019 484,000 — 458,521 382,239 295,162 77,056 1,696,978
2018 467,135 333,333 1,198,557 468,918 65,214 102,289 2,635,446
2017 413,000 — 524,521 495,600 187,725 63,191 1,684,037

(1) These amounts are cash incentive awards provided by Great Plains Energy prior to completion of the merger that must be repaid if the recipient
leaves Evergy for any reasion prior to June 5, 2020.

(2) The amounts shown in this column are the aggregate grant date fair values of equity awards granted each year, computed in accordancewith the
FASB ASC Topic 718. See note 11 to the consolidated financial statements included in our Annual Report on Form 10-K for the fiscal year ended
December 31, 2019, for a discussion of the assumptions used in calculating these amounts. The amounts shown exclude the effect of estimated
forfeitures, as required by SEC rules. The number of time-based restricted stock units and performance-based restricted stock units awarded in
2019, togetherwith their grant date values, is disclosed in the Grants of Plan-Based Awards during 2019 on page 43. These amounts do not reflect
actual compensation realized by the NEOs and are not a guarantee of the amount that the NEOs will receive from the long-term incentives.
Theactual compensationwill bebasedonour commonstockprice at vesting and theperformance level achievedwith respect to theperformance-
based restricted stock units for the applicable performance period.
The amounts shown in this column for 2019 reflect the values at the grant dates of Evergy time-based restricted stock units and Evergy
performance-based restricted stockunits baseduponachieving the target level of performance,whichwas considered theprobableoutcomeasof
thegrantdate. ForMr.Bassham,Mr.BryantandMs.Humphrey, theamounts shown in this columnfor2017and2018reflect thevaluesat thegrant
dates of Great Plains Energy performance share awards based upon achieving the target level of performance,whichwas considered the probable
outcome as of the grant date. ForMr. Greenwood andMr. Somma, the amounts shown in this column for 2017 and 2018 reflect the values at the
grant dates ofWestar Energy performance-based restricted stock units based upon accounting values of 99%and 100%, respectively, of the target
level of performance,whichwere considered theprobableoutcomesasof thegrant dates. Thepayoutof performance-basedequity, in both cases,
can range from0 percent to 200 percent of the target amount, depending upon performance. The following table shows the aggregate grant date
fair value of 2019 performance-based equity assumingmaximum levels of performance.

Name
2017

performance-based
equity ($)

2018
performance-based
equity ($)

2019
performance-based
equity ($)

Mr. Terry Bassham 3,853,732 3,647,324 3,749,282
Mr. Kevin E. Bryant 1,124,048 1,063,820 769,594
Mr. Greg A. Greenwood 1,140,615 838,324 769,594
Mr. Anthony D. Somma 1,126,238 827,892 732,634
Ms. Heather A. Humphrey 803,882 815,872 620,840
For Mr. Bassham, Mr. Bryant and Ms. Humphrey, the 2018 amount includes the grant date fair values $983,833, $655,871 and $655,871,
respectively, for time-based restricted stock incentive awards provided by Great Plains Energy prior to completion of the merger. Subject to the
termsof thegrant agreements, the restricted stock vestson June5, 2020and is forfeited if the recipient leavesEvergy for any reasonprior to June5,
2020. The grant date fair value, calculated in accordance with FASB ASC Topic 718 (excluding the effect of estimated forfeitures), was $53.77 per
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share. For Mr. Greenwood and Mr. Somma, the 2018 amount includes the grant date fair values $998,471 and $898,706, respectively, for
time-based restricted stock unit incentive awards provided byWestar Energy prior to completion of themerger. Subject to the terms of the grant
agreements, theunits vest inone-third incrementsoneachof the first threeanniversariesof thegrantdate (June4,2018),orearlier if the recipient’s
employment is terminated without cause. The grant date fair value, calculated in accordance with FASB ASC Topic 718 (excluding the effect of
estimated forfeitures), was $54.25 per share.

(3) The amounts shown in this columnare cash awards earnedunder the Evergy incentive plans that covered the secondhalf of 2018 and2019 and, as
applicable, theGreat Plains Energy incentiveplans that covered2017and the first half of 2018.Westar Energydidnothavea cash incentiveplan for
its officers for 2017 or the first half of 2018.

(4) Theamounts shown in this column include theaggregateof the increase inactuarial valuesof eachof theofficer’s benefits underourpensionplans,
KCP&L SERP,Westar Restoration Plan and the above-market earnings on compensation that is deferred on a non-tax qualified basis. These values
do not represent cash received by the NEOs in the indicated years. Year-over-year changes in pension value are driven in large part by changes in
actuarial pension assumptions. Following are the amounts of these items attributable to each NEO for 2019:

Change in
Pension Value

($)
Change in
SERP
($)

Above-Market
Earnings on
Deferred

Compensation
($)

Mr. Bassham 129,823 557,604 62,625
Mr. Bryant 123,760 237,628 4,186
Mr. Greenwood 253,697 286,766 1,207
Mr. Somma 210,949 213,641 491
Ms. Humphrey 109,179 175,596 10,387

(5) These amounts include the value of perquisites and personal benefits that are not available on a non-discriminatory basis to all employees, aswell
as other compensation items discussed in this footnote. The amounts in this column consist of, as applicable for each NEO: (A) employermatch of
employee contributions to our 401(k) plans; (B) employer match of compensation deferred under our DCP; (C) health savings account and health
andwelfareplanbenefits; (D)executive financial planning services; (E)parking, (F)matchedcharitabledonationsand (G)executivehealthphysicals.
All amounts shown are in dollars.

Name (A) (B) (c) (D) (E) (F) (G) Total
Mr. Bassham 16,800 78,903 25,891 17,750 1,500 30,000 — 170,844
Mr. Bryant 16,800 31,348 25,308 17,291 1,368 — 2,235 94,350
Mr. Greenwood 12,600 23,511 23,733 1,595 — 11,640 — 73,079
Mr. Somma 12,600 5,963 23,911 650 3,420 2,736 — 49,280
Ms. Humphrey 16,800 25,057 16,849 13,950 1,290 — 3,110 77,056
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The following table provides informationwith respect to plan-based awardsmadeby Evergy.Weomitted the ‘‘All Other
OptionAwards:Numberof SecuritiesUnderlyingOptions’’ and ‘‘ExerciseorBasePriceofOptionAwards’’ columnsbecause
no options were granted in 2019.

Grants of Plan-Based Awards

Estimated Future Payouts
Under Non-Equity Incentive Plan

Awards
Estimated Future Payouts
Under Equity Incentive Plan

Awards

All Other
Stock
Awards:
Number
of
Shares
of Stock
or Units
(#)

Grant Date
Fair Value
of Stock
Awards
($)Name Grant Date

Threshold
($)

Target
($)

Maximum
($)

Threshold
(# of shares)

Target
(# of shares)

Maximum
(# of shares)

Mr. Bassham February 11, 2019(1) 475,000 950,000 1,900,000 — — — — —
March 1, 2019(2) — — — 24,751 49,502 99,004 — 1,874,641
March 1, 2019(3) — — — — — — 16,501 894,189

Mr. Bryant February 11, 2019(1) 208,000 416,000 832,000 — — — — —
March 1, 2019(2) — — — 5,081 10,161 20,322 — 384,797
March 1, 2019(3) — — — — — — 3,387 183,542

Mr. Greenwood February 11, 2019(1) 208,000 416,000 832,000 — — — — —
March 1, 2019(2) — — — 5,081 10,161 20,322 — 384,797
March 1, 2019(3) — — — — — — 3,387 183,542

Mr. Somma February 11, 2019(1) 198,000 396,000 792,000 — — — — —
March 1, 2019(2) — — — 4,837 9,673 19,346 — 366,317
March 1, 2019(3) — — — — — 3,225 174,763

Ms. Humphrey February 11, 2019(1) 157,300 314,600 629,200 — — — — —
March 1, 2019(2) — — — 4,099 8,197 16,394 — 310,420
March 1, 2019(3) — — — — — — 2,733 148,101

(1) Reflects potential payments under our 2019 annual incentive plan. The actual amounts earned in 2019 are reported as Non-Equity Incentive Plan
Compensation in the Summary Compensation Table.

(2) Consists of performance-based restricted stock units under our LTIP, for the 2019-2021 performance period that vest on March 1, 2022.
Performance-based restricted stock units are payable in common stock, cash, or a combination of stock and cash after the end of the performance
period. Actual payments depend on the three-year total shareholder return compared to the EEI Index. The awards can range from 0 percent to
200 percent of the target amount. Dividend equivalents will be paid in cash after the end of the period on the number of shares earned. The grant
date fair value,which is calculated in accordancewith ASC Topic 718 (excluding the effect of estimated forfeitures), is $37.87 per share and reflects
the target number of shares.

(3) Consists of time-based restricted stock units under the LTIP that vest, if at all, on March 1, 2022. Dividends accrued on the time-based restricted
stock units are reinvestedduring the vesting period (and, in turn, forfeited if the time-based restricted stock unit is forfeited), and are subject to the
same restrictions as the associated time-based restricted stock unit. The grant date fair value,which is calculated in accordancewithASC Topic 718
(excluding the effect of estimated forfeitures) is $54.19 per share.

Narrative Analysis of Summary Compensation Table
and Grants of Plan-Based Awards Table

See the ‘‘Compensation Discussion and Analysis’’ portion of this proxy statement for further information regarding the
information disclosed in the Summary Compensation Table and the Grants of Plan-Based Awards Table.
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Outstanding Equity Awards at Fiscal Year-End
The following table provides information regarding the outstanding equity awards held by each of the NEOs as of

December 31, 2019. There are no outstanding options.
Stock Awards

Name

Number of
Shares of
Stock or Units
That
Have Not
Vested (#)(1)(2)

Market Value of
Shares of
Stock or Units
That Have Not
Vested ($)(2)(3)

Equity
Incentive Plan
Awards:
Number of
Unearned
Shares That
Have Not
Vested (#)(4)

Equity
Incentive Plan
Awards:

Market or Payout
Value of Unearned
Shares That Have

Not
Vested ($)(3)(4)

Mr. Bassham 107,200 6,977,656 86,665 5,641,025
Mr. Bryant 36,989 2,407,607 21,000 1,366,890
Mr. Greenwood 15,765 1,026,116 10,161 661,379
Mr. Somma 14,371 935,437 9,673 629,616
Ms. Humphrey 30,614 1,992,653 16,510 1,074,636
(1) Includes reinvested dividends on restricted stock and stock units that carry the same restrictions.
(2) Reflects time-based restricted stock units granted by Evergy, and time-based restricted stock and time-based restricted stock units that were

granted byGreat Plains Energy andWestar Energy prior to completion of themerger, thatwere not vested as of December 31, 2019. The following
tableprovides thegrant andvestingdates andnumberof unvested shares (including reinvesteddividend shares) for eachof theoutstanding grants
as of December 31, 2019. Awards forMr. Bassham,Mr. Bryant andMs. Humphrey for 2017 and 2018were granted byGreat Plains Energy prior to
themerger. Awards forMr. Greenwood andMr. Somma for 2017 and 2018were granted byWestar Energy prior to themerger, and the terms of
the award provide for a cash payment to the holder at the time of a dividend payment. Also included are former Great Plains Energy 2017
performance share awards, which, as of December 31, 2019, were earned but not yet vested.

Name Grant Date Vesting Date
Number of Shares That
Have Not Vested

Mr. Bassham

March 1, 2017(a) March 2, 2020 44,425
March 1, 2017 March 2, 2020 13,467
March 1, 2018 March 1, 2021 13,100
June 3, 2018 June 5, 2020 19,184

March 1, 2019 March 1, 2022 17,025

Mr. Bryant

March 1, 2017(a) March 2, 2020 12,957
March 1, 2017 March 2, 2020 3,928
March 1, 2018 March 1, 2021 3,821
June 3, 2018 June 5, 2020 12,789

March 1, 2019 March 1, 2022 3,495
Mr. Greenwood June 4, 2018 (b) 12,270

March 1, 2019 March 1, 2022 3,495
Mr. Somma June 4, 2018 (b) 11,044

March 1, 2019 March 1, 2022 3,327

Ms. Humphrey

March 1, 2017(a) March 2, 2020 9,266
March 1, 2017 March 2, 2020 2,809
March 1, 2018 March 1, 2021 2,930
June 3, 2018 June 5, 2020 12,789

March 1, 2019 March 1, 2022 2,820
(a) Represents former Great Plains Energy 2017 performance share awards, which, as of December 31, 2019, were earned but not yet vested.
(b) Vest in one-third increments on each of the first three anniversaries of the grant date, June 4, 2018.

(3) The value of the shares is calculated bymultiplying the number of shares by the closingmarket price ($65.09) as of December 31, 2019.
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(4) Reflects, at target, performance-based restricted stock units granted by Evergy in 2019 and performance share awards granted by Great Plains
Energy in 2018 that were outstanding as of December 31, 2019. All of the performance-based restricted stock units that were granted byWestar
Energy in 2018 toMr. Greenwood andMr. Sommavested in connectionwith themerger and are therefore not included in the table. In connection
with themerger, a pro rata portion of the performance share awards (14.14%) granted by Great Plains Energy in 2018 were ‘‘locked in’’ based on
the total shareholder return of Great Plains Energy relative to the companies in the EEI index up to the closing of the merger, with the remainder
(85.86%) subject to the total shareholder return of Evergy relative to the companies in the EEI index from and after closing of the merger.
For Mr. Bassham,Mr. Bryant andMs. Humphrey, the ‘‘locked in’’ portion translated to 7,452 shares, 2,174 shares and 1,666 shares, respectively.
The following table summarizes the number of performance-based restricted stock units and performance shares for each of the outstanding
grants, at target, as of December 31, 2019.

Name Performance Period Number of Shares

Mr. Bassham 2018-2020 37,163
2019-2021 49,502

Mr. Bryant 2018-2020 10,839
2019-2021 10,161

Mr. Greenwood 2019-2021 10,161
Mr. Somma 2019-2021 9,673
Ms. Humphrey 2018-2020 8,313

2019-2021 8,197

Option Exercises and Stock Vested
The following table provides information regarding the vesting of stock awards or restricted stock units held by each of

the NEOs during 2019. The market value of the shares is based on our closing stock price on the date of vesting (or the
trading day immediately preceding the date of vesting in instances where the date of vesting was not a trading day).
We have omitted the ‘‘Option Awards’’ columns because our NEOs do not have options.

Name

Number of Shares
Acquired
on Vesting
(#)

Value Realized
on Vesting
($)

Mr. Bassham 31,623 1,740,214
Mr. Bryant 7,063 388,677
Mr. Greenwood 6,135 359,756
Mr. Somma 5,522 323,810
Ms. Humphrey 6,905 379,982
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Pension Benefits
Our officers, including our NEOs, participate in one of our tax-qualified, noncontributory defined benefit plans, and

participate in other retirement plans depending on whether they were previously an officer of Great Plains Energy or
Westar Energy. The following table sets forth, atDecember 31, 2019, thepresent valueof accumulatedbenefits payable to
each of our NEOs under the applicable plans. Additional information about the plans and assumptions follows the table.

Name Plan Name

Number of
Years of
Credited
Service
(#)

Present
Value of
Accumulated
Benefit
($)

Payments
During
Last
Fiscal
Year
($)

Mr. Bassham KCP&L Pension Plan 14.5 693,196 —
KCP&L SERP 14.0 2,171,776 —

Mr. Bryant KCP&L Pension Plan 16.0 471,565 —
KCP&L SERP 16.0 631,229 —

Mr. Greenwood Westar Pension Plan 27.0 1,347,811 —
Westar Restoration Plan 27.0 1,000,166 —

Mr. Somma Westar Pension Plan 21.0 1,231,538 —
Westar Restoration Plan 25.0 1,028,424 —

Ms. Humphrey KCP&L Pension Plan 12.9 439,932 —
KCP&L SERP 12.4 493,978 —

KCP&L Pension Plan
The KCP&L Pension Plan is a funded, tax-qualified, noncontributory defined benefit pension plan for non-union

employees hired or rehired on or before December 31, 2013. In 2007, non-union employees who participated in the plan
were given a one-time election to remain in their existing Pension Plan and 401(k) Plan (‘‘Old Retirement Plan’’) or choose
a new retirement program that includes a slightly reduced benefit accrual formula under the KCP&L Pension Plan paired
with an enhanced benefit under the KCP&L 401(k) Plan (‘‘Current Retirement Plan’’). Mr. Bassham, Mr. Bryant and
Ms. Humphrey elected to participate in the Current Retirement Plan. Benefits under the KCP&L Pension Plan are based on
the participant’s years of service and the average annual base salary over a specified period. Participants who elected to
remain in the Old Retirement Plan and retire after they reach 65, or whose age and years of service at or after age 52 add
up to 85 (the ‘‘Rule of 85’’), are entitled under the KCP&L Pension Plan to a totalmonthly annuity for the rest of their life (a
‘‘single life’’ annuity) equal to 50 percent of their average base monthly salary for the period of 36 consecutive months in
which their earnings were highest. This reflects an accrual rate of 1.67 percent per year, capped at 30 years of service.
The 50 percent single life annuity will be proportionately reduced if years of credited service are less than 30. Participants
mayalsoelect to retireandreceiveanunreducedbenefit atage62withat least5yearsof creditedservice, inwhichcase the
benefit is basedon their average basemonthly salary for the period of 48 consecutivemonths inwhich their earningswere
highest. Participantsmayalsoelect early retirementbenefits if they retirebetween theagesof 55and62; in sucha case the
benefit is reduced by three percent for each year that commencement precedes age 62. Participants may elect other
annuity options, such as joint and survivor annuities or annuities with payments guaranteed for a period of time. The
presentvalueofeachannuityoption is the same;however, themonthlyamountspayableunder theseoptionsare less than
the amount payable under the single life annuity option. Participants alsomay elect to receive their retirement benefits in
a lump sum equal to the actuarial equivalent of a single life pension under the KCP&L Pension Plan.
Participants, suchasMr.Bassham,Mr.BryantandMs.Humphrey,whoelectedtheCurrentRetirementPlan, retainedthe

benefit they accruedasofDecember 31, 2007, under theold formulawith theold early retirement reductions. Participants
in the Current Retirement Plan earn a benefit equal to 1.25 percent of their final average base earnings (averaged over
48 consecutive months), multiplied by the years of credited service earned after 2007. There is no cap on the years of
credited service that can be earned. Participants under the Current Retirement Planmay begin receiving their retirement
benefit at age55,butwitha fivepercentperyear reduction foreachyearbeforeage62. There isnoRuleof85 forpost-2007
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accrued benefits; however, participants may receive post-2007 accrued benefits (subject to the five percent per year
reduction if they retire at or after age 55 and before age 62) when they start receiving pre-2008 accrued benefits.
Participants in the Current Retirement Planmay elect to receive their accrued benefits in the form of one of the annuities
described in the preceding paragraph or in a lump sum.
KCP&L SERP
TheKCP&LSERP isunfundedandprovidesoutof general assets anamount substantially equal to thedifferencebetween

the amount that would have been payable under the KCP&L Pension Plan in the absence of tax laws limiting pension
benefits and earnings that may be considered in calculating pension benefits, and the amount actually payable under the
KCP&L Pension Plan. For participants under the Old Retirement Plan, it adds an additional one-third percent of highest
average annual base salary for each year of credited servicewhen the executivewas eligible for supplemental benefits, up
to amaximumof 30 years, and alsomakes up the difference (if any) between using a 36-month earnings averaging period
and the averaging period used for the participant’s benefits under the KCP&L Pension Plan. Participants under the Current
Retirement Plan receive this same benefit; however, there is no cap on the years of credited service for benefits accrued
after2007.Participantsmayelect the timingof the receiptof theirbenefits, aswell as the formof theirbenefits (a lumpsum
payment or a variety of annuity options, all of which have the same present value). Mr. Bassham, Mr. Bryant and
Ms. Humphrey have elected to receive their benefits in a lump sumupon separation from service. For participants, such as
Mr. Bassham,Mr. Bryant andMs. Humphrey, who are ‘‘specified employees’’ under Internal Revenue Code Section 409A
and who elect payment on separation of service, payment of benefits accrued prior to 2005 will be made, or commence,
when they separate fromservice; paymentof benefits accruedafter 2004will bemade, or commence, on the first business
day of the seventh calendar month following their separation from service.
Thepresentvalueof theaccumulatedbenefitsunder theKCP&LPensionPlanandKCP&LSERPwithrespect toeachof the

participantNEOs isbasedonthe followingassumptions: retirementat the laterof theageof suchofficerasofDecember31,
2019, or age 62; full vesting of accumulated benefits; a discount rate of 3.61 percent for the KCP&L Pension Plan and
3.60 percent for the KCP&L SERP; and use of the Pension Protection Act mortality and lump sum interest rate tables.
Westar Pension Plan
The Westar Pension Plan is a broad-based tax-qualified defined benefit pension plan in which generally all of Westar

Energy’s employees hired or rehired on or before May 30, 2018, including NEOs who were formally officers of Westar
Energy, are eligible to participate. Mr. Greenwood andMr. Somma are fully vested in their plan benefits.
TheWestar Pension Plan uses two formulas to calculate benefits, a final average earnings formula for union employees

hiredprior to January1,2012andnon-unionemployeeshiredprior to January1,2002,andacashbalance formula forunion
employees hired (or re-hired) after December 31, 2011 and non-union employees hired (or re-hired) after December 31,
2001. ‘‘Final average earnings’’ generally means the average annual earnings of an employee measured over the sixty
consecutive months that produce the highest monthly average within one hundred twenty consecutive months
immediately preceding the employee’s termination or retirement date. Earnings related to restricted stock units and
dividend equivalents are not included in the calculation of final average earnings. Mr. Greenwood and Mr. Somma are
accruing benefits calculated under the final average earnings formula.
Under the final average earnings formula, the accrued benefit for each non-union plan participant equals:
(1) 1.5% times the participant’s final average earnings plus .4% times the final average earnings in excess of covered

compensation (certainwagessubject toSocial Security taxes)multipliedbycreditedserviceupto twentyyears;plus
(2) 0.8% times the final average earnings plus .4% times the final average earnings in excess of covered compensation

multiplied by credited service in excess of 20 years up to amaximum of 35 years.
Pension benefits accrued under the final average earnings formula are calculated as amonthly annuity generally for the

participant’s lifetime. The normal form of benefit for a married participant is a 50% joint and survivor annuity, which
provides reduced monthly payments during the participant’s lifetime and lifetime payments to the spouse following the
participant’s death in the amount of 50% of the reduced payments. Full benefits may be received when a participant
reaches retirement age of 62 or age 60 with 35 years of service. Benefits are reduced if a participant elects to receive
payments before attaining such age and years of service. TheWestar Pension Plan also allows certain final average earning
participants toelecta lumpsumpayment in lieuofamonthlyannuity. Ingeneral, the lumpsumpayment isequivalent to the
present value of the accrued benefit.
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We calculated the amounts in the Present Value of Accumulated Benefit column in the Pension Benefits table above
based on the same assumptions used for financial reporting purposeswith respect to theWestar Pension Plan in our 2018
consolidatedfinancial statements.ForeachMr.GreenwoodandMr.Somma,wecalculatedthepresentvalueofhisaccrued
pension benefit as of December 31, 2019, using a discount rate of 3.61% and use of a Pension Protection Actmortality and
lumpsuminterest rate tables.Benefitsunder the finalaverageearnings formulawereassumedtocommenceat theearliest
unreduced retirement age (62) and be paid in a lump sum 90% of the time and a life annuity 10% of the time.
The calculations assume that Mr. Greenwood andMr. Somma continue to live and will work until the earliest unreduced
retirement age.
Westar Restoration Plan
TheWestarRestorationPlan replacesbenefits lost under theWestar PensionPlanbecauseof limitations imposedby the

Internal Revenue Code on annual compensation that can be used in calculating pension benefits. Mr. Greenwood and
Mr. Somma participate in the Westar Restoration Plan. As a result of having this plan, the retirement benefits for
Mr. Greenwood andMr. Sommaare calculated on the samebasis as benefits for other coveredWestar Energy employees.
Under the terms of the Westar Restoration Plan, the benefit payable will be a monthly amount that is equal to the

differencebetween themonthly amount that is payable to theparticipant under theWestar PensionPlan and themonthly
amount thatwould be payable if theWestar Pension Planwere not subject to such limitations. The amount payable under
theWestar Restoration Planwill be determined in the formof a straight life annuity over the lifetimeof the participant and
will commence on the participant’s normal retirement date. We calculated the present value of the benefits as of
December31, 2019usingadiscount rateof 3.60%anduseof aPensionProtectionActmortality and lumpsum interest rate
tables. For this purpose, benefits were assumed to commence at the earliest unreduced retirement age (62).

Nonqualified Deferred Compensation

Name

Executive
Contributions in
Last FY
($)(1)

Registrant
Contributions in
Last FY
($)(2)

Aggregate
Earnings in
Last FY
($)(3)

Aggregate
withdrawals/
distributions
($)

Aggregate
Balance at
Last FYE
($)(4)

Mr. Bassham 200,000 78,903 137,000 — 2,155,133
Mr. Bryant 31,200 31,348 9,172 — 201,753
Mr. Greenwood 52,000 23,511 2,657 — 457,248
Mr. Somma 24,750 5,963 1,081 — 128,022
Ms. Humphrey 72,600 25,057 22,734 (117,752) 442,950
(1) The entire amount shown for each NEO is included in the 2019 salary and non-equity incentive plan compensation information shown for such

person in the Summary Compensation Table. To provide consistency with the Summary Compensation Table, this table shows deferrals of
compensation earned in 2019 (whether paid in 2019 or 2020). The amounts of 2019 salary deferred are: Mr. Bassham, $200,000; Mr. Bryant,
$31,200;Mr. Greenwood, $52,000;Mr. Somma, $24,750; andMs.Humphrey, $72,600. The amounts of 2019deferred non-equity incentive award
compensation are: Mr. Bassham, $0; Mr. Bryant, $30,326; Mr. Greenwood, $379,080; Mr. Somma, $96,228; andMs. Humphrey, $57,336.

(2) The entire amount shown in this column for each NEO is included in the amount shown for each NEO in the ‘‘All Other Compensation’’ column in
the Summary Compensation Table.

(3) Only the above-market earnings are reported in the Summary Compensation Table. The above-market earnings were: Mr. Bassham, $137,000;
Mr. Bryant, $9,172; Mr. Greenwood, $2,657; Mr. Somma, $1,081; andMs. Humphrey, $22,734.

(4) The following amounts reported in this column were reported as compensation to the NEOs in the Summary Compensation Table for previous
years: Mr. Bassham, $417,010 (2018) and $308,585 (2017); Mr. Bryant, $81,581 (2018) and $0 (2017); Mr. Greenwood, $0 (2018) and $0 (2017);
Mr. Somma, $0 (2018) and $0 (2017); andMs. Humphrey, $111,309 (2018) and $151,621 (2017).

OurDCP is anonqualifiedandunfundedplan. It allowsofficers, includingourNEOs, todefer the receiptof compensation.
All participants can defer up to 50 percent of their January 1 base salary and up to 100 percent of awards under the annual
incentive plan. The DCP provides for a matching contribution credited to the participants’ DCP account and this matching
contribution isdeterminedbyapplying theparticipant’sapplicable401(k)matching formula to thedeferralamount, subject
tootherdeferral provisions asoutlined in theplan.Officerswhoare legacyGreatPlains Energyofficers andofficerswhoare
legacyWestar Energyofficersparticipated indifferent401(k)plansuntil the legacy company401(k)plansweremerged into
a single plan effective December 1, 2019.Mr. Bassham,Mr. Bryant andMs. Humphrey receive amatching contribution in
anamountequal to100percentof the first 6percentof thebase salary, andannual incentiveplandeferred, reducedby the
amount of the matching contribution made for the year to the participant’s 401(k) account. Mr. Greenwood and
Mr.Sommareceiveamatchingcontribution inanamountequal to75percentof the first6percentof thebasesalary,bonus
and incentive pay deferred, reduced by the amount of the matching contribution made for the year to the participant’s
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401(k) account. Anearnings rate is applied to thedeferral amounts. This rate is determinedannually by theCommittee and
is based on Evergy’sweighted average cost of capital. The ratewas set at 7.4 percent for 2019 and this interest rate applies
to all deferral amounts, compounded monthly. Prior to rendering the services to which deferred compensation relates,
participantsmust elect to have the deferred compensation paid either at a specified date or upon separation from service.
For participants, such as our NEOs, who are ‘‘specified employees’’ under Internal Revenue Code Section 409A and who
elect payment on separation of service, payment will be made, or commence, on the first business day of the seventh
calendar month following their separation from service.

Potential Payments Upon Termination or Change-in-Control
In 2019, theCommittee replaced the legacy agreementswith anewchange-in-control agreement to conform termsand

reflect current market practices. For information on why the Committee believes change-in-control agreements are
necessary and in the best interests of shareholders, see ‘‘CompensationDiscussion andAnalysis - Summary andAnalysis of
Executive Compensation - Change-in-Control Severance Agreements’’ above.
Payments under Evergy Change-in-Control Severance Agreements
The change-in-control agreements Evergy entered into with its officers, including its NEOs, specify the benefits payable

in the event their employment is terminated within two years of a ‘‘Change-in-Control’’ or within a ‘‘protected period.’’
Generally, a ‘‘Change-in-Control’’ occurs if:
▪ any person becomes the beneficial owner of at least 35 percent of our outstanding voting securities;
▪ a change occurs in themajority of our Board;
▪ amerger, consolidation, reorganizationor similar transaction is consummated (unlessour shareholderscontinueto

hold at least 60 percent of the voting power of the surviving entity); or
▪ a complete liquidation, complete dissolution or an agreement for the sale or disposition of substantially all of our

assetsoccursor isapprovedbyourshareholders (unlessour shareholderscontinuetoholdat least60percentof the
voting power after such disposition or sale).

A ‘‘protected period’’ starts when:
▪ we enter into an agreement that, if consummated, would result in a Change-in-Control;
▪ we, or another person, publicly announces an intention to take or to consider taking actions which, if

consummated, would constitute a Change-in-Control;
▪ any person becomes the beneficial owner of 10 percent or more of our outstanding voting securities; or
▪ our Board, or our shareholders, adopt a resolution approving any of the foregoing matters or approving a

Change-in-Control.
The protected period ends when the Change-in-Control transaction is consummated, abandoned or terminated.
Our Change-in-Control arrangements are ‘‘double trigger,’’ meaning that benefits are only paid if we experience a

Change-in-Control and the NEO’s employment is terminated by the Company other than for ‘‘Cause’’ or by the NEO for
‘‘Good Reason’’ within two years of a Change-in-Control or protected period. ‘‘Cause’’ includes:
▪ fraud, embezzlement or material misappropriation of any funds, confidential information or property;
▪ indictment for or the conviction of, or the entering of a guilty plea or plea of no contestwith respect to, a felony, or

the equivalent thereof, or a misdemeanor involving fraud, embezzlement, theft, misappropriation or failure to be
truthful;

▪ any willful action or omission that (i) (a) would constitute grounds for immediate dismissal under any Evergy
employment policy, (b) is a material violation of such policy and (c) in the determination of the Committee, could
result in damage, liability or reputational harm to Evergy, including use of illegal drugs while on the premises of
Evergy, or (ii) is a violation of sexual harassment laws or the internal sexual harassment policy of Evergy;

▪ grossnegligenceorwillfulmisconduct inperformanceofdutiesor in following reasonable instructionsof theBoard;
or

▪ anymaterial breach or violation of anymaterial provision of the restrictive covenants contained in the agreement.
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An employee has ‘‘Good Reason’’ to terminate employment if:
▪ there is anymaterial andadverse reductionordiminution inposition, authority, duties or responsibilities below the

level provided at any time during the 90-day period before the ‘‘protected period;’’
▪ there is any reduction in annual base salary after the start of the ‘‘protected period’’ (unless such reduction is in

connection with a company-wide reduction);
▪ there is anymaterial reduction inbenefitsbelowthe levelprovidedatany timeduring the90-dayperiodprior to the

‘‘protected period;’’
▪ the employee is required to be based at any office or location that ismore than 70miles fromwhere the employee

was based immediately before the start of the ‘‘protected period;’’ or
▪ Evergy fails to require any successor to all or substantially all of the Company’s business or assets to assume

expressly and agree to perform under the change-in-control agreements.
The change-in-control agreements do not provide to any officer a gross-up payment in connectionwith any excise taxes

thatmay be imposed on payments and benefits received by the officer. Any change-in-control benefits payable under the
agreement are subject to execution of an agreement by the officer releasing claims against Evergy as well as the officer’s
compliance with certain covenants contained in the agreement, including confidentiality, non-competition, non-
solicitation, non-disparagement and assistance to Evergy with respect to any disputes.
Under the change-in-control agreements, in the event of a triggering event, as described above and subject to other

terms in the change-in-control agreements, an officer, including each NEO, would be entitled to accrued but unpaid
compensation andother benefits, aswell as a cash amount equal to the aggregate sumof (i) two times theofficer’s highest
annual base salary in effect during the twelve-monthperiodprior to thedateof termination, plus (ii) two times theofficer’s
five-year average short-term bonus, plus (iii) the value of any unvested portion of employer contributionsmade on behalf
of the officer under Evergy’s DCP, plus (iv) the premium cost to cover the officer and, if applicable, his or her beneficiaries
under Evergy’s health and welfare plans for two years.
The following table sets forth our payment obligations under the Evergy change-in-control agreements and other

compensatory plans if, following a change-in-control, we terminate theNEOwithout ‘‘Cause’’ or theNEO leaves for ‘‘Good
Reason.’’ The table does not include amounts that are due to the NEOs, such as accrued salary and amounts due under
retirement and deferred compensation plans except as noted. The amounts shown in the table assume that the
termination took place on December 31, 2019.

Benefit
Mr.

Bassham
($)

Mr.
Bryant
($)

Mr.
Greenwood
($)

Mr.
Somma
($)

Ms.
Humphrey
($)

Two Times Salary(1) 1,900,000 1,040,000 1,040,000 990,000 968,000
Two Times Bonus(2) 1,390,816 478,418 564,928 537,768 464,347
Annual Bonus(3) 950,000 416,000 416,000 396,000 314,600
Retirement Benefit Enhancement (4) 804,992 123,433 519,418 477,508 147,868
Performance Share Awards Vesting(5) 8,532,648 2,210,261 661,379 629,616 1,677,760
Restricted Stock (Units) Vesting(6) 4,086,090 1,564,308 1,026,144 935,408 1,389,541
Health andWelfare(7) 69,121 67,955 64,807 65,163 50,726
Accrued Vacation 73,077 40,000 — 15,231 37,231
Tax Gross-Up(8) — — — — —
Total 17,806,744 5,940,375 4,292,676 4,046,694 5,050,073
(1) The NEOs receive two times their highest annual base salary during the twelve-month period prior to the date of termination.
(2) The NEOs receive two times their average annualized amount paid during the five fiscal years immediately preceding the year in which the

Change-in-Control occurs.
(3) These amounts reflect an accrued bonus for each NEO for the fiscal year ended December 31, 2019 based on target achievement whichwould be

payable under the annual incentive plan regardless of the Change-in-Control.
(4) The amounts reflect the present value of the benefit arising from additional years of service credited upon a Change-in-Control. The NEOs are

credited for two additional years of service. These benefits are paid through our SERP and Retirement Restoration Plan.
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(5) In theeventofaChange-in-Control and terminationofemploymentwithout causeor forgoodreason, theLTIPprovides thatall performance-based
restrictedstockunitsandperformancesharegrantsaredeemedtohavebeenfullyearned.Theamountsshownreflect theaggregatetargetnumber
of performance shares, valued at the $65.09 closing price of our stock on December 31, 2019, plus accrued cash dividends.

(6) In the event of a Change-in-Control and termination of employment without cause or for good reason, the LTIP provides that all restrictions on
restricted stock and restricted stock unit grants are removed. The amounts shown reflect the aggregate number of restricted stock (unit) grants
outstanding as of December 31, 2019, plus reinvested dividends carrying the same restrictions, valued at the $65.09 closing price of our stock on
December 31, 2019.

(7) The amounts include medical, accident, disability and life insurance for two years following termination and are estimated based on the current
premiums for medical coverage and premiums for private insurance coverage for the individuals, as well as for financial advisory services for one
year.

(8) Under our change-in-control agreements, officers are not entitled to a gross-up payment in connectionwith any payments and benefits received.
Instead, the benefits payable in connectionwith a Change-in-Control will be reduced to the extent necessary to avoid the imposition of the excise
taxes imposed by Section 4999, if such a reduction would result in greater after-tax benefits than if no such reduction had beenmade.

Payments under Legacy Change-in-Control Severance Agreements
As of December 31, 2019, we were bound by the change-in-control agreements that Great Plains Energy and Westar

Energy had previously entered into with their officers. These legacy change-in-control agreements were replaced by the
Evergy agreements described above in 2019 and will not apply to any transaction following the merger of Westar Energy
and Great Plains Energy. The merger involving Great Plains Energy and Westar Energy constituted a change-in-control
transaction under the agreements from both companies. Information regarding the terms of these legacy change-in-
control agreements and the payments that would be made to our NEOs under these legacy agreements is included in
Appendix B to this proxy statement.
Executive Severance Plan
Pursuant to our Executive Severance Plan, Evergy’s Chief Executive Officer, Chief Financial Officer, President and Chief

OperatingOfficer andanyVicePresidentof Evergywho is appointedby theEvergyBoard is entitled to certainbenefits if the
eligible officer’s employment is terminated by Evergy without Cause, other than in a situation that is governed by a
change-in-control severance agreement.
Subject to the termsof the severanceplan, if aneligible officer’s employment is terminatedbyEvergywithout cause, the

officer would be entitled to accrued but unpaid compensation and other benefits, as well as a cash amount equal to the
aggregate sum of:
▪ one (or two for the Chief Executive Officer) times the officer’s annual base salary in effect on the date of

termination; plus
▪ one (or two for the Chief Executive Officer) times the officer’s target annual incentive award with respect to the

fiscal year in which the termination occurs; plus
▪ a cashamountequal to thepro rataportionof theofficer’s target annual incentiveaward for the fiscal year inwhich

the termination occurs, to the extent not theretofore paid; plus
▪ a cash amount equal to twelve (12) (or twenty-four (24) for the Chief Executive Officer) times Evergy’s monthly

COBRApremiumcost tocover theofficer, and if applicablehisorherbeneficiaries, underEvergy’shealth, visionand
dental plans.

In addition to the cash lump sum payment described above, an officer will vest in a pro rata portion of any outstanding
time-based and performance-based long-term incentive awards (e.g., equity awards). Performance-based long-term
incentive awards will only vest pro rata following completion of the applicable performance period. The officer is also
eligible toreceiveoutplacementcounselingservicesduringthetwelve-monthperiod followingtermination,uptoa$25,000
limit.
Any benefits payable under the severance plan are subject to execution of an agreement by the officer releasing claims

against Evergy as well as the officer’s compliance with certain covenants contained in the severance plan, including
confidentiality, non-solicitation of employees, non-disparagement and assistance to Evergy with respect to any disputes.
Evergymay amendor terminate the severance plan, inwhole or in part, at any time and in anyway except that, without

the consent of the officer, no amendment that materially reduces an officer’s rights or potential benefits under the
severance plan may become effective before the 90th calendar day after such amendment or termination is approved by
the administrator.
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The following table sets forth our payment obligations under the severance plan. The table does not include amounts
thataredue to theNEOs, suchasaccruedsalaryandbonusandamountsdueunder retirementanddeferredcompensation
plans,andalsoexcludes theoptionaluseofoutplacementcounselingservices.Theamounts shown in the tableassumethat
the termination took place on December 31, 2019.

Benefit
Mr.

Bassham
($)

Mr.
Bryant
($)

Mr.
Greenwood
($)

Mr.
Somma
($)

Ms.
Humphrey
($)

Salary 1,900,000 520,000 520,000 495,000 484,000
Bonus 1,900,000 416,000 416,000 396,000 314,600
Performance Share (Unit) Vesting(1) 4,638,399 1,275,576 812,693 741,018 951,369
Restricted Stock (Unit) Vesting(2) 2,312,043 893,662 63,157 60,121 777,254
COBRA 24,235 24,235 23,022 23,294 15,498
Accrued Vacation 73,077 40,000 50,000 47,596 37,231
Total 10,847,754 3,169,473 1,884,872 1,763,029 2,579,952
(1) Under the severance plan, a pro-rata portion of any performance-based long-term incentive will vest following completion of the performance

period.Theamountsshownreflect theprorataportionof these incentives,at target, valuedat the$65.09closingpriceofourstockonDecember31,
2019, plus accrued cash dividends.

(2) Under the severance plan, a pro-rata portion of any time-based long-term incentive will vest. The amounts shown reflect the pro rata portion of
these incentives, plus reinvested dividends carrying the same restrictions, valued at the $65.09 closing price of our stock on December 31, 2019.

Retirement
Uponretirement,eachNEOwould receivea lumpsumcashpaymentofall earnedandunpaidsalary, accruedbutunused

vacation, retirement benefits and deferred compensation, among other benefits. Please refer to the ‘‘Pension Benefits’’
section of this proxy statement for information regarding retirement benefits and the ‘‘Non-qualified Deferred
Compensation’’ section of this proxy statement for information on deferred compensation.
Restricted stock units granted by Evergy vest on a pro rata basis (based on actual performance in the case of

performance-based restricted stock units) on the scheduled vesting date in the case of retirement. Retirement means an
officer’s separation from service (i) after reaching age 60 andhaving ten years of service and (ii) the officer having provided
aminimum of six-months’ advance notice of retirement.
Unvested performance share and restricted stock awards previously granted by Great Plains Energy, and time-based

restricted stock units previously granted by Westar Energy, are forfeited upon retirement, absent Board action to the
contrary. Retirees are eligible for a prorated portion of annual incentive plan awards.
Death or Disability
In theeventofdeathordisability, theNEOor theirbeneficiarywould receivea lumpsumcashpaymentofall accruedand

unpaid salary, unused vacation and the retirement benefits and deferred compensation discussed above.
Restricted stock units granted by Evergy vest in full (at target in the case of performance-based restricted stock units)

upon death or disability. Performance share and restricted stock awards previously granted by Great Plains Energy are
forfeitedupondeathordisability, absentBoardaction to thecontrary. Time-based restricted stockunitspreviously granted
byWestar Energy vest on a prorated basis upon death or disability. NEOs or their beneficiaries are eligible for a prorated
portion of annual incentive plan awards.
Resignation or Termination
In the event of resignation or termination not covered by the severance plan, the NEO would receive a lump sum cash

payment of all accrued and unpaid salary, unused vacation and the retirement benefits and deferred compensation
discussedabove. TheNEOwouldalsobeentitled to continuehealth insurancebenefits, at his orherowncost, asmandated
byCOBRA,or toelect retireemedical coverage if eligible todoso.All outstandingequityandannual incentiveawardswould
be terminated, unless the Board took other action in its sole discretion.
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CEO Pay Ratio
We are required to disclose the ratio of our principal executive officer’s annual total compensation to the annual total

compensationofanemployeewhosecompensation isat themedianofall employeecompensation (excluding theprincipal
executive officer). Mr. Terry Bassham is our principal executive officer.
The rules governing the CEO Pay Ratio allow use of the same individual median employee for a 3-year period, provided

theemployee is actively employedat the companyandduring the last completed fiscal year therehavebeenno changes in
the company’s employee population or employee compensation arrangements that it reasonably believeswould result in
a significant change to its pay ratio disclosure. As such, Evergyused the same individual identified in 2018 thatwas included
in the compilation of our CEO pay ratio as reported in the 2019 proxy. The methodology used to identify that person is
described below.
To identify the median employee, we compiled a list of 4,876 employees who were employed full-time, part-time or

seasonally on October 1, 2018. Our workforce is located almost exclusively in two states, with approximately 46% in
Missouri and approximately 54% in Kansas in 2018, and those percentages have not significantly changed. The average
tenure for employees compiled in this list was 14 years of service, approximately 99%were full-time employees and 55%
were bargaining unit (union) employees.
We reviewedannual total cash compensation for eachemployeeon the list to identify the ‘‘medianemployee’’ and then

calculated themedianemployee’sannual total compensationusing thesamemethodologyused incompiling theSummary
Compensation Table for our NEOs. Annual total compensation includes among other items, base wages, overtime,
short-term incentive and recognition payments, change in pension value and other elements of pay such as 401(k)
employer match and equity incentives, as applicable. Our ‘‘median employee’’ is a nonunion employee at manager level
with an annual base salary of $97,822 for 2019, and annual total compensation, calculated in the samemanner as is done
for Mr. Bassham, of $153,717. The calculation for annual total compensation does not represent the amount of cash
compensation realized by ourmedian employee and does not represent the amount of compensation that the employee
will receive. Rather, SEC rules require thatwe include in this amount any change in the present value of estimated accrued
pensionpayments,eventhoughnocashpensionbenefitswerepaid toor receivedbythemedianemployee.Year-over-year
changes in pension value are driven by twoprimary factors; additional service/benefit accruals (which increases the value)
and changes in actuarial pension assumptions. For 2019, the decrease in discount rates (used to discount the expected
pension payments back to today) of roughly 70 basis points substantially increased the pension value calculated as part of
annual total compensation.
Mr. Basshamhad2019 total annual compensation of $5,793,975 as reflected in the Summary Compensation Table. As a

result, we estimate that the ratio of Mr. Bassham’s total annual compensation to that of our median employee was
approximately 38:1.
Dueto thecomplexityof theworkassociatedwithoperatingpublicutilities,ourworkforce tends tobemorehighly skilled

than workforces at companies in other industries. In addition, our employees often have a relatively long tenure with
Evergy.
Because the SEC rules for identifying themedian of the annual total compensation of our employees and calculating the

pay ratio based on that employee’s annual total compensation allow companies to adopt a variety ofmethodologies, and
to make reasonable estimates and assumptions that reflect their employee populations and compensation practices, the
pay ratio reported by other companies may not be comparable to the pay ratio for Evergy, as other companies have
different employee populations and compensation practices and may utilize different methodologies, estimates and
assumptions in calculating their pay ratios.
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Proposal
3

Ratification of the Appointment of Deloitte & Touche LLP as the
Company’s independent registered public accounting firm for
2020.
☑
The Board recommends a vote FOR ratification of the appointment
of Deloitte & Touche LLP for 2020.

Deloitte & Touche LLP (‘‘Deloitte & Touche’’) has acted as the independent registered public accounting firm for Evergy
and its predecessor companies since 2002. The Audit Committee is directly responsible for the appointment,
compensation, retentionandoversight of the independent registeredpublic accounting firm retained toaudit our financial
statements. TheAudit Committeehas selectedDeloitte&Toucheas our independent registeredpublic accounting firm for
2020 and has directed that management submit such selection to shareholders for ratification at the annual meeting.
Shareholder ratificationof the selectionofDeloitte&Toucheasour independent registeredpublic accounting firm is not

required by our By-laws or otherwise. However, we are submitting the selection of Deloitte & Touche to the shareholders
for ratification as a matter of good corporate governance. If our shareholders fail to ratify the selection, the Audit
Committeewill reconsiderwhetherornot to retainDeloitte&Touche. Even if the selection is ratified, theAudit Committee
in its discretion may appoint a different independent registered public accounting firm at any time during the year if it is
determined that such a changewould be in the best interests of the Company andour shareholders. Representatives from
Deloitte&Touche are expected tobepresent at the annualmeeting,with theopportunity tomake statements if theywish
to do so, and are expected to be available to respond to appropriate questions.

Information Regarding Audit Matters
Audit Committee Pre-Approval of Audit and Permissible Non-Audit Services
The Audit Committee has adopted policies and procedures for the pre-approval of all audit services, audit-related

services, tax servicesandother services tobeprovidedby the independent registeredpublic accounting firm forEvergyand
its subsidiaries.Under thesepolicies andprocedures, theAuditCommitteemaypre-approvecertain typesof services, up to
the aggregate fee levels it sets. Anyproposed servicewithin apre-approved typeof service thatwould cause the applicable
fee level to be exceeded cannot be provided unless the Audit Committee either amends the applicable fee level or
specifically approves the proposed service. TheAudit Committee, aswell,may specifically approve audit, audit-related, tax
orother servicesona case-by-casebasis. Pre-approval is generally provided for up tooneyear, unless theAudit Committee
specifically provides for a different period. Evergy provides quarterly updates to theAudit Committee regarding actual fees
spent with respect to pre-approved services. The Chair of the Audit Committee may pre-approve audit, audit-related, tax
and other services provided by the independent registered public accounting firm as required between meetings and
report such pre-approval at the next Audit Committeemeeting.
Fees Paid to Deloitte & Touche
The following table sets forth the aggregate fees billed by Deloitte & Touche for audit services rendered in connection

with the consolidated financial statements and reports for 2019and2018, and forother services renderedduring2019and
2018 to Evergy and its subsidiaries. All such services were pre-approved by the Audit Committee. Out-of-pocket costs
incurred in connection with these services are also shown.
Fee Category 2019 2018
Audit Fees $4,416,500 $5,735,396
Audit-Related Fees $ 124,600 $ 139,000
Tax Fees $ 28,163 $ 34,765
All Other Fees $ 8,790 $ 5,895
Total Fees: $4,578,053 $5,915,056
Audit Fees: Consist of fees billed for professional services rendered for the audits of the annual consolidated financial

statements and reviews of the interim condensed consolidated financial statements included in quarterly reports. Audit
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fees also include: services provided by Deloitte & Touche in connection with statutory and regulatory filings or
engagements; audit reports on the effectiveness of internal control over financial reporting and other attest services,
except those not required by statute or regulation; services related to filings with the SEC, including comfort letters,
consents and assistancewith and reviewof documents filedwith the SEC; and accounting research in support of the audit.
Audit-Related Fees: Consist of fees billed for assurance and related services that are reasonably related to the

performanceof theauditor reviewofconsolidated financial statementsof theCompanyandarenot reportedunder ‘‘Audit
Fees.’’ These services include consultation concerning financial accounting and reporting standards.
Tax Fees: Consist of fees billed for tax compliance and related support of tax returns and other tax services, including

assistance with tax audits, and tax research and planning.
All Other Fees: Consist of fees for technical accounting training and subscription fees for an accounting research tool.
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Audit Committee Report
TheAuditCommittee is currently comprisedof seven independentdirectors. Eachmemberhas theaccountingor related

financialmanagement experience required under theNYSE listing standards. Our Board has determined that sixmembers
of the Committee possess the qualifications of an audit committee financial expert as determined under Regulation S-K
Item 407(d) of the Securities Exchange Act of 1934 and have designatedMr. Andrews,Mr. Grimes,Mr. Hawley,Mr. Hyde,
Ms. Murtlow and Mr. Soderstrom as those experts. The Audit Committee operates under a written charter that was last
amended on December 18, 2019. A copy of the Audit Committee’s charter is available from the Company’s Corporate
Secretary and made available on the Company’s website at www.evergyinc.com. As required by the charter, the Audit
Committee periodically reviews the charter and recommends any changes to the Board for approval.
Under the Audit Committee’s charter, the Audit Committee has the responsibility to, among other tasks, monitor and

provideoversightofmanagement’spreparationof theCompany’s financial statementsandmanagement’sperformance in
establishingandmaintaininganappropriate systemof internal controls related to the financial reportingprocess. TheAudit
Committee also periodically reviews and discusses the Company’s policies, processes and frameworks with respect to risk
assessment and riskmanagement, and oversees the Company’s internal audit function. The Audit Committee also has the
responsibility toreviewthequalifications, independenceandperformanceof theCompany’s independent registeredpublic
accounting firm. The Audit Committee oversees the engagement of the independent registered public accounting firm,
including fees. The Audit Committee has adopted policies and procedures for the pre-approval of all audit services,
audit-related services, tax services and other services to be provided by the independent registered public accounting firm
for the Company and its subsidiaries. Under these policies and procedures, the Audit Committeemay pre-approve certain
types of services, up to the aggregate fee levels it sets. Any proposed service within a pre-approved type of service that
would cause the applicable fee level to be exceeded cannot be provided unless the Audit Committee either amends the
applicable fee level or specifically approves the proposed service.
The independent registered public accounting firm is responsible for auditing the Company’s consolidated financial

statements and expressing an opinion as to whether they are presented fairly, in all material respects, in conformity with
accounting principles generally accepted in the United States of America. The independent registered public accounting
firm is also responsible for expressing an opinion on the effectiveness of the Company’s internal control over financial
reporting. This opinion is basedon an audit conductedby the independent registered public accounting firm in accordance
with the standards of the Public Company Accounting Oversight Board (‘‘PCAOB’’). During 2019, the Company’s
independent registeredpublic accounting firmwasDeloitte&Touche LLP.Deloitte&Touchehas actedas the independent
registered public accounting firm for the Company and the Company’s predecessors since 2002.
Inperforming its functions, theAudit Committeeacts only in anoversight capacity and relies necessarily on theworkand

assurances provided to it by management and on opinions made to it by the Company’s independent registered public
accounting firm in its report. Accordingly, the oversight provided by the Audit Committee should not be considered as
providing an independent basis for determining that management has established and maintained appropriate internal
controls related to the financial reporting process, that the financial statements have been prepared in accordance with
accounting principles generally accepted in the United States of America, or that the audit of the Company’s financial
statements and effectiveness of the Company’s internal control over financial reporting by the independent registered
public accounting firm has been carried out in accordance with the standards of the PCAOB.
Inconnectionwith its function tooverseeandmonitor theCompany’s financial reportingprocess, theAuditCommittee’s

activities in 2019 included the following:
▪ reviewedanddiscussed theaudited financial statements and the report on internal control over financial reporting

with management, the Company’s chief audit executive and Deloitte & Touche, including a discussion of the
reasonableness of significant accounting judgments and estimates, the overall quality and adequacy of the
Company’s internal controls over financial reporting, and the organizational structure and responsibilities of the
Company’s internal audit function;

▪ discussed with Deloitte & Touche the matters required to be discussed by SEC regulations and by the applicable
standards adopted by the PCAOB; and

▪ received thewritten disclosures and the letter fromDeloitte & Touche required by applicable requirements of the
PCAOB regarding Deloitte & Touche’s communications with the Audit Committee concerning independence and
discussed with Deloitte & Touche its independence frommanagement and the Company and its subsidiaries.
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During 2019, at each of its regularly scheduled meetings, the Audit Committee met in separate private sessions with
either the chief executive officer or the senior members of the Company’s financial management team, the Company’s
chief audit executiveand, if applicable, theCompany’s independent registeredpublic accounting firm.Anexecutive session
with only the members of the Audit Committee in attendance was also held at each of these meetings. The Committee’s
agenda is establishedby theAuditCommittee’s chairmanand theCompany’s chief audit executive, in consultationwith the
Company’s Corporate Secretary.
Based on the reviews and discussions referred to above, the Audit Committee recommended to the Board that the

audited financial statements be included in the Company’s annual report on Form 10-K for the fiscal year ended
December 31, 2019, for filing with the SEC.

Audit Committee

Thomas D. Hyde, Chair
Charles Q. Chandler IV
Scott D. Grimes
Richard L. Hawley
Ann D.Murtlow
S. Carl Soderstrom Jr.

Mr. Andrews is a current member of the Audit Committee, but joined the Board after the Company’s annual report on
Form 10-K for the fiscal year ended December 31, 2019 was filed with the SEC; therefore his name is not listed as a
committeemember above.
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Security Ownership of Directors, Management and Beneficial Owners
The following table shows,asofMarch3,2020,beneficialownershipofCompanycommonstockby (i) eachNEO, (ii) each

director, (iii) all directors andexecutiveofficers as agroupand (iv) each shareholderwho theCompanyknows is abeneficial
ownerofmore than fivepercentof theoutstanding sharesof theCompany’s commonstock (basedonSEC filings).Wehave
no knowledge of any person (as defined by the SEC) who owns beneficially more than five percent of our common stock,
except as described below. Except as noted below, we believe that the persons listed have sole voting and investment
power with respect to the securities listed.

Security Ownership of Directors and Executive Officers

Name

Beneficially
Owned
Shares
(#)

Share
Equivalents to
be Settled in
Stock
(#)

Total Share
Interest
(#)

Percent Of
Class
(%)

Named Executive Officers
Terry Bassham 178,771 63,378(1) 242,149(1) *
Kevin Bryant 23,649 23,613(2) 47,262(2) *
Greg Greenwood 21,898 18,509(3) 40,407(3) *
Tony Somma 48,011 17,270(4) 65,281(4) *
Heather Humphrey 38,349 21,001(5) 59,350(5) *
Executive Officer Total 376,715 178,311 544,273 *

Non-Management Directors
Kirkland B. Andrews 1,874 — 1,874 *
Mollie Hale Carter — 95,984(6) 96,984 *
Charles Q. Chandler IV 5,767 101,501(6) 107,278 *
Gary D. Forsee 3,333 26,100(6) 28,433 *
Scott D. Grimes 788 13,089(6) 13,877 *
Richard L. Hawley 20,713 — 20,713 *
Thomas D. Hyde 2,733 19,267(6) 22,040 *
B. Anthony Isaac 37,535 — 37,535 *
Paul M. Keglevic — 1,874(6) 1,874 *
Sandra A.J. Lawrence 4,760 58,965(6) 63,725 *
Ann D.Murtlow 3,302 12,704(6) 16,006 *
Sandra J. Price — 10,216(6) 10,216 *
Mark A. Ruelle 98,898 6,205(6) 105,103 *
John J. Sherman 42,528 — 42,528 *
S. Carl Soderstrom Jr. 16,589 — 16,589 *
John A. Stall 4,290 — 4,290 *
All Evergy Directors and Executive Officers as a Group (25 persons) 1,133,338 *

* less than one percent
(1) Includes 13,100 shares of restricted stock and 50,278 restricted stock units.
(2) Includes 3,821 shares of restricted stock and 19,792 restricted stock units.
(3) Includes 18,509 restricted stock units.
(4) Includes 17,270 restricted stock units.
(5) Includes 2,930 shares of restricted stock and 18,071 restricted stock units.
(6) Includes equity that was deferred pursuant to a non-employee director deferred compensation plan that will settle in stock on a 1-for-1 basis and

be distributed following termination of service on the Board pursuant to elections made by the director.
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Security Ownership of Certain Beneficial Owners
Beneficial Ownership of
Common Stock

(Based on Schedule 13G/A Filing)
Percentage of
Common Shares
Outstanding(4)

Vanguard Group(1)
100 Vanguard Blvd.
Malvern, PA 19355

30,228,086 13.33%

BlackRock, Inc.(2)
55 East 52nd Street
New York, NY 10055

19,510,056 8.61%

State Street Corporation(3)
State Street Financial Center
One Lincoln Street
Boston, MA 02111

12,369,954 5.46%

(1) Based on information provided in Schedule 13G/A filed by The Vanguard Group (‘‘Vanguard’’) and its affiliated reporting persons on February 11,
2020. TheVanguard Schedule 13G/A states that as ofDecember 31, 2019, the reporting persons collectively held sole voting powerwith respect to
402,233 shares, shared voting power with respect to 169,130 shares, sole dispositive power with respect to 29,743,442 shares, shared dispositive
power with respect to 484,644 shares and an aggregate beneficial ownership of 30,228,086 shares.

(2) Basedon informationprovided inSchedule13G/AfiledbyBlackRock, Inc. (‘‘BlackRock’’) and itsaffiliated reportingpersonsonFebruary5,2020.The
BlackRock Schedule 13G/A states that as of December 31, 2019, the reporting persons collectively held sole voting power with respect to
17,417,530 shares and sole dispositive power with respect to 19,510,056 shares.

(3) Basedon informationprovided inSchedule13GfiledbyStateStreetCorporation (‘‘StateStreet’’) and itsaffiliated reportingpersonsonFebruary13,
2020. The State Street Schedule 13G states that as of December 31, 2019, the reporting persons collectively held sole voting powerwith respect to
0 shares, shared votingpowerwith respect to 10,688,664 shares, sole dispositivepowerwith respect to 0 shares and shareddispositivepowerwith
respect to 12,340,471 shares.

(4) The percentage is based on approximately 226,660,735 shares of our common stock outstanding as ofMarch 1, 2020.
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Frequently Asked Questions
What is a proxy? What is a proxy statement?
A proxy is the person that you legally designate to vote your common stock. If you designate someone as your proxy in

a written document, that document also is called a proxy or a proxy card. A proxy statement is a document that SEC rules
require thatwemake availablewhenwe ask you to vote your common stock at, or provide a proxy for, an annualmeeting
of shareholders.
Why did you provide me this proxy statement?
We provided you this proxy statement because you were a holder of our common stock as of the close of business on

February25,2020 (the ‘‘RecordDate’’), andourBoard is solicitingyourproxy tovoteat theannualmeetingof shareholders.
We mailed to many of our shareholders a notice regarding the internet availability of proxy materials (the ‘‘Notice’’) and
elected to provide those shareholders access to this proxy statement and our 2019 annual report electronically via the
internet. If you received a Notice by mail, you will not receive a printed copy of the proxy materials unless you request a
printed copy. The Notice explains how to access the proxy statement and our 2019 annual report and how to vote. If you
would like to receive a printed copy of our proxymaterials, you should follow the instructions included in the Notice.
What will I be voting on and how does the Board recommend that I vote on these matters?
The Board recommends that you vote as follows for the proposals identified below:

☑ FOR The election of the 13 nominees named in this proxy statement as directors
☑ FOR An advisory non-binding resolution approving the 2019 compensation of our named

executive officers as disclosed in the proxy statement (a ‘‘say on pay resolution’’)
☑ FOR The ratification of the appointment of Deloitte & Touche LLP as our independent

registered public accounting firm for 2020

Who is entitled to vote on these matters?
You are entitled to vote if you owned our common stock as of the close of business on the Record Date. On that day,

226,659,013 shares of our common stock were outstanding and eligible to be voted. Shares held by us in our treasury
accountarenotconsideredtobeoutstandingandwillnotbeconsideredpresentorvotedat theannualmeeting.Eachshare
of common stock is entitled to one vote.
A quorum is required to conduct business at the annual meeting. A quorum exists when a majority of the shares of

commonstock thatareoutstandingandentitled tovoteat themeetingare represented inpersonorbyproxy. If noquorum
exists at the start of the annual meeting, the meeting may be adjourned to solicit additional proxies in order to achieve a
quorum. Abstentions or withhold votes and broker non-votes will be counted to determine whether there is a quorum
present.
What is the difference between a shareholder of record and a ‘‘street name’’ holder?
If your shares are registereddirectly in your namewith Computershare Trust Company,N.A., our transfer agent, you are

a ‘‘shareholder of record,’’ or ‘‘registered holder,’’ with respect to those shares.
If your shares are held in a brokerage account or by abankor other nominee, you are considered the ‘‘beneficial owner’’

of those shares, and your shares are held in ‘‘street name.’’
Howmany votes are needed to elect the director nominees?
Wehave amajority voting standard so that, in an uncontested election, a director nominee is elected to the Board only

if the number of shares voted ‘‘for’’ a director nominee exceeds 50% of the number of votes cast with respect to that
director nominee. Votes cast for a director nominee will include a shareholder’s direction to withhold authority but will
exclude abstentions. An election is considered ‘‘contested’’ when a shareholder solicits proxies to elect individuals
nominated by the shareholder to our Board. In a contested election, director nominees are elected by a plurality of the
votes cast, rather than amajority of the votes cast. The 2020 annual meeting of shareholders is not contested.
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Prior to being nominated, each incumbent director nominee is required to deliver to our Corporate Secretary an
irrevocable letter of resignation that will take effect if the nominee fails to receive the vote required for election. If a
standingdirector is not re-elected, ourNominating,Governance, andCorporateResponsibilityCommitteewill recommend
to the Board whether to accept or reject the resignation. The Board will publicly disclose its decision regarding the
resignation following certification of the voting results.
Cumulative voting is not allowedwith respect to the election of our directors. Your broker is not permitted to vote your

shares on this matter if no instructions are received from you.
Howmany votes are needed to approve the say on pay resolution?
The sayonpay resolution is advisory and is not bindingon theCompany, theBoardor theCompensation and Leadership

Development Committee. The Compensation and Leadership Development Committee will, however, consider the
outcome of the vote on this resolutionwhenmaking future executive compensation decisions. The affirmative vote of the
holders of a majority of shares present in person or by proxy at the annual meeting and entitled to vote on the matter is
required to approve (on a non-binding advisory basis) the say on pay resolution. Abstentions will have the same effect as
votesagainst theproposal. Yourbroker is notentitled tovoteyour shareson thismatter if no instructionsare received from
you.
Howmany votes are needed to ratify the appointment of Deloitte & Touche?
Ratification requires theaffirmativevoteof theholdersofamajorityof sharespresent inpersonorbyproxyat theannual

meeting andentitled to voteon thematter. Abstentionswill have the sameeffect as votes against ratification. Shareholder
ratification of the appointment is not required, but your views are important to the Audit Committee and the Board. If
shareholders do not ratify the appointment, our Audit Committee will reconsider the appointment. Even if the
appointment is ratified, our Audit Committee in its discretion may direct the appointment of a different registered public
accounting firm at any time during the year if it is determined that such a change would be in the best interests of the
Company. Your broker is entitled to vote your shares on this matter if no instructions are received from you.
Who is allowed to attend the 2020 Annual Meeting?
You are welcome to attend the annual meeting if you own our shares as of the Record Date. You will need to register

when you arrive at themeeting. Registration will begin at 8:45 a.m. and seating will begin at 9:00 a.m.Wemay also verify
your name against our shareholder list. To verify your identity, you will be required to present government-issued photo
identification, such as a driver’s license, state identification card or passport. If you own shares in ‘‘street name’’ through a
brokerage account or bank or other nominee, you must bring a brokerage account statement or other evidence of your
shareownershipasof theRecordDate. Ifwecannotverify thatyouownourshares, youwill notbeadmittedto themeeting.
To avoid delays in gaining admittance to the meeting, registered shareholders should bring the ‘‘Admission Ticket’’
found at the top of the proxy card.
We are actively monitoring the coronavirus (COVID-19) and are sensitive to the public health and travel concerns our

shareholders may have and the protocols that federal, state, and local governments may impose. In the event it is not
possible or advisable to hold our annualmeeting in person, wewill announce alternative arrangements for themeeting as
promptly as practicable, whichmay include holding themeeting solely bymeans of remote communication. Please check
the Company’s investor relations website, evergyinc.com, prior to themeeting date.
May I ask questions at the annual meeting?
Yes.Wewill answer your questions at the endof the annualmeeting.Wemay impose certain procedural requirements,

such as limiting repetitive or follow-up questions, so that more shareholders will have an opportunity to ask questions.
When will the 2021 annual meeting be held?
Our By-laws provide that the annual meeting of shareholders will be held on the first Tuesday of May. Therefore, the

2021 annual meeting will be held onMay 4, 2021, unless changed by the Board.
How can I propose someone to be a nominee for election to the Board?
TheNominating,Governance,andCorporateResponsibilityCommitteeof theBoardwill consider candidates fordirector

suggested by shareholders, using the process described in the ‘‘Director Nominating Process’’ section on page 15.
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How can I nominate a director or submit a proposal for the 2021 annual meeting?
Business Proposals for Inclusion in Next Year’s Proxy Statement (Rule 14a-8): SEC rules permit shareholders to submit

proposals for inclusion in our proxy statement if the shareholder and the proposalmeet the requirements specified in Rule
14a-8 of the Exchange Act. To be considered for inclusion in our proxy statement for the 2021 annual meeting, we must
receivenoticeof theproposalonorbeforeNovember20,2020.Shareholderproposals shouldbeaddressedto:Evergy, Inc.,
1200Main Street, Kansas City, Missouri 64105, Attention: Corporate Secretary.
Director Nominees for Inclusion in the 2021 Proxy Statement (Proxy Access): Our By-Laws permit an eligible

shareholder, or a group of up to 20 eligible shareholders, who have continuously owned at least three percent of our
outstanding shares for at least three years as of the date the shareholder(s) notify us of the intent to utilize our ‘‘proxy
access’’ by-law provision. Ownership of our predecessor companies — Great Plains Energy and Westar Energy — count
toward the continuous holding requirement. ‘‘Proxy access’’ can be used to nominate up to 25% of the total number of
directors who are members of the Board as of the date that the shareholder(s) notify us of the intent to utilize ‘‘proxy
access.’’ Director nominations submitted under this By-law provision must be delivered to us no earlier than February 3,
2021, and no later thanMarch 5, 2021. Your notice must comply with the requirements in our By-laws.
Director Nominees and Other Business Proposals for Consideration at Next Year’s Annual Meeting: Our By-laws also

set forth the procedures that a shareholder must follow to nominate a candidate for election as a director or to propose
other business for consideration at shareholder meetings, in each case, not submitted for inclusion in the 2021 proxy
statement (either under proxy access or Rule 14a-8), but instead to be presented directly at shareholdermeetings. In each
case, director nominations or proposals for other business for consideration at the 2021 annual meeting submitted under
these By-lawprovisionsmust be delivered to us no earlier than February 3, 2021, and no later thanMarch 5, 2021, in order
to be raised at the 2021 annual meeting. The notice regarding the director nomination or proposal must comply with the
requirements in our By-laws.
How can I vote?
If you were a shareholder of record on the Record Date, youmay:
▪ vote via the internet by following the voting instructions on the proxy card or Notice;
▪ vote by calling the toll-free number on the proxy card or Notice;
▪ vote by completing and returning your proxy card in the enclosed envelope; or
▪ vote in person by attending the annual meeting.

We encourage you to vote as soon as possible even if you plan to attend themeeting. Voting through the internet saves
time and postage costs.
If your shares areheld by abroker or other nominee, youwill receive instructions from thebroker or other nominee that

youmust follow in order to vote your shares.
What if I do not specify a choice for a matter when returning a proxy?
If aproperly signedproxy is returnedbyashareholderof recordwithout shareholderdirectionsby thecloseofvoting, the

shares will be voted as recommended by the Board.
What shares are included on the proxy card?
Youmay receivemore than one proxy card or Notice depending on how you hold your shares and how your shares are

registered. If you hold shares through someone else, such as a bank or broker, youmay also receive proxymaterials from
them asking how youwant to vote. If you participate in our Dividend Reinvestment and Direct Stock Purchase Plan, or our
401(k) savings plan, and the account names are exactly the same on each, youwill receive one proxy card or Notice for all
shares of common stock held in or credited to your accounts as of the Record Date. If the names on your accounts are
different, you will receive more than one proxy card or Notice. We encourage you to have all accounts registered in the
same name and address whenever possible.
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For shareholders in our 401(k) savings plan, the proxy card or Notice covers all shares for which the shareholder has the
right to give voting instructions to Empower Retirement, trustee of that plan. The proxy card,whenproperly executed,will
be voted as directed. If voting instructions are not received by the proxy tabulator by 11:59 p.m. on April 30, 2020, your
shares will not be voted.
Any shares that youown in street namearenot included in the total number of shares that are listedon your proxy card.

Your broker or other nominee will send you directions on how to vote shares held in street name.
You should complete and return all proxy cards delivered to you to vote all shares registered to you.
Can I change my vote or revoke my proxy?
Youmay change your voteor revoke your proxy at any timebefore the closeof votingbywrittennotice to theCorporate

Secretary; submission of a proxy bearing a later date; or casting a ballot at the annual meeting.
If yoursharesareheld instreetname,youmustcontactyourbrokerorothernomineetochangeyourvoteor revokeyour

proxy. If youwould like to vote in person, and your shares are held in street name, you should contact your broker or other
nominee to obtain a broker’s proxy card and bring it, together with proper identification and your evidence of your share
ownership, with you to the annual meeting.
Will my shares held in street name be voted if I do not provide instructions?
NYSE rules allow brokers, banks and other nominees to vote shares on certain ‘‘routine’’ matters for which their

customers do not provide voting instructions. The ratification of the appointment of Deloitte & Touche is considered a
‘‘routine’’ matter on which your broker, bank or other nominee can vote your shares without your instructions. The
proposals relating to the election of directors and the say on pay resolution are not ‘‘routine’’ proposals. Therefore, if you
do not instruct your broker, bank and other nominee how to vote, your shareswill not be voted on those proposals, which
is referred to as ‘‘broker non-votes.’’ Therefore, it is important street name holders provide voting instructions to their
brokers,banksandothernominees.Brokernon-voteswill havenoeffectontheresultsof theelectionofdirectorsor thesay
on pay resolution.
Is my vote confidential?
Wehaveapolicyofvotingconfidentiality. Yourvotewill notbedisclosedto theBoardorourmanagement,exceptasmay

be required by law and in other limited circumstances.
Who pays for soliciting proxies for the annual meeting?
We will pay the costs of this solicitation. Proxies may be solicited in person, through the mail, by telephone, facsimile,

e-mail or other electronic means by our directors, officers and employees without additional compensation.
We have retained InnisfreeM&A Incorporated to assist us in the solicitation of votes for a fee of $17,500, plus a charge

of $5.00 per holder for telephone solicitations and reimbursement of reasonable out-of-pocket expenses. We will also
reimburse brokers, banks, nominees and fiduciaries for their costs in sending proxymaterials to holders of our shares.
Are you ‘‘householding’’ for your shareholders with the same address?
Yes. Shareholders of recordwho receive printed copies of proxymaterials and share the same last name and household

mailing addresswithmultiple accountswill receive a single copyof our proxymaterials unlessweare instructedotherwise.
Each such registered shareholderwill continue to receive a separateproxy card. Any shareholderwhowould like to receive
separate copies of our proxymaterials, or who receivedmultiple copies andwould like to receive combinedmailings,may
call us at 1-800-245-5275, or write us at Evergy, Inc., Attn: Investor Relations, P.O. Box 418679, Kansas City, Missouri
64141-9679. Shareholders who hold their shares in street name should contact their broker or other nominee regarding
combinedmailings.
Can I elect electronic delivery of annual shareholder reports, proxy statements and proxy cards?
Yes. You can elect to receive future annual shareholder reports, proxy statements and proxy cards electronically via the

internet. To sign up for electronic delivery, please follow the instructions on the proxy card or the Notice to vote using the
internet and, when prompted, indicate that you agree to receive or access shareholder communications electronically in
future years.
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Appendix A
GAAP to Non-GAAP Financial Metric Reconciliation

Reconciliation of adjusted earnings per share for incentive compensation to earnings per share

(Dollars in millions)
Earnings
(Loss) per
Diluted Share

Year Ended December 31

Diluted earnings per share $ 2.79
Non-GAAP reconciling items:
Rebranding costs, pre-tax 0.05
Voluntary severance costs, pre-tax 0.08
Incentive compensation costs, pre-tax 0.10
Incentive compensation costs at target, pre-tax (0.07)
Income tax benefit (0.04)

Adjusted earnings per share for incentive compensation (non-GAAP) $ 2.91
Reconciliation of adjusted non-fuel operating and maintenance expense for incentive compensation to operating
and maintenance expense

(Dollars in millions)
Year Ended

December 31, 2019
Operating andmaintenance expense $1,218.6
Non-GAAP reconciling items:
Rebranding expenses (12.1)
Lease expense (4.8)
Voluntary severance expenses (19.2)
Incentive compensation expenses (23.2)

Adjusted non-fuel operating andmaintenance expense for incentive compensation $1,159.3
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Appendix B
Information Regarding Legacy Change-In-Control Agreements

Legacy Great Plains Energy Change-in-Control Severance Agreements
The change-in-control agreements Great Plains Energy entered into with Mr. Bassham, Mr. Bryant andMs. Humphrey

specified thebenefits payable in theevent their employmentwas terminatedwithin twoyears of a ‘‘Change-in-Control’’ or
withina ‘‘protectedperiod.’’ ‘‘Change-in-Control’’ and ‘‘protectedperiod’’ aredefinedunder the legacyGreatPlainsEnergy
change-in-control agreements in a substantially similar manner as those concepts are defined in the Evergy change-in-
control agreements, as described on page 49 above.
The legacyGreat Plains Energy change-in-control arrangementswere ‘‘double trigger,’’meaning that benefitswereonly

paid if Great Plains Energy experienced a Change-in-Control and the officer’s employment was terminated other than for
‘‘Cause’’ or by the officer for ‘‘Good Reason’’ within two years of a Change-in-Control or within a protected period. ‘‘Good
Reason’’ is defined under the legacyGreat Plains Energy change-in-control agreements in a substantially similarmanner as
it is defined in the Evergy change-in-control agreements, as described on page 49 above. ‘‘Cause’’ under the legacy Great
Plains Energy agreements included:
▪ a material misappropriation of any funds, confidential information or property;
▪ the conviction of, or the entering of, a guilty plea or plea of no contest with respect to a felony (or equivalent);
▪ willful damage, willful misrepresentation, willful dishonesty or other willful conduct that can reasonably be

expected to have amaterial adverse effect on Great Plains Energy; or
▪ gross negligence or willful misconduct in performance of the employee’s duties (after written notice and a

reasonable period to remedy the occurrence).
The legacyGreatPlainsEnergychange-in-controlarrangementsprovided foragross-up forapplicableexcise taxes,which

is a benefit that Evergy eliminated in its change-in-control agreements. Any change-in-control benefits payable under the
legacy agreementswere subject to executionof anagreementby theofficer releasing claims againstGreat Plains Energy as
well as the officer’s compliance with certain covenants contained in the agreement, including confidentiality, non-
competition, non-solicitation, non-disparagement and assistance to Great Plains Energy with respect to any disputes.
Under the legacy Great Plains Energy change-in-control arrangements, in the event of a triggering event, as described above

andsubjecttoothertermsinthechange-in-controlagreements,anofficerwouldbeentitledtoaccruedbutunpaidcompensation
andotherbenefits,aswellasacashamountequal to theaggregatesumof (i) twotimestheofficer’shighestannualbasesalary in
effect during the twelve-month period prior to the date of termination, plus (ii) two times the officer’s five-year average
short-termbonus,plus(iii)theactuarialpresentvalueofpensionplanbenefitsfortwoadditionalyearsofservice,plus(iv)thevalue
of any unvested portion of employer contributions made on behalf of the officer under the Great Plains Energy deferred
compensation plan. The legacy Great Plains Energy change-in-control arrangements also required that Great Plains Energy
providehealth andwelfare benefits for theofficer, and if applicable his or her beneficiaries, for twoyears.
Legacy Westar Energy Change-in-Control Severance Agreements
The change-in-control agreements Westar Energy entered into with Mr. Greenwood and Mr. Somma specified the

benefits payable in the event their employment is terminated within three years of a ‘‘Change-in-Control.’’ The phrase
‘‘Change-in-Control’’ under the legacy Westar Energy agreements generally meant the sale of all or substantially all of
Westar Energy’s assets, a person becoming the beneficial owner of 20 percent or more of Westar Energy’s outstanding
voting securities, a merger or consolidation orWestar Energy’s continuing directors ceasing for any reason to constitute a
majority of the board of directors.
The legacyWestar Energy change-in-control arrangementswere ‘‘double trigger,’’meaning that benefitswereonly paid

ifWestar Energy experiencedaChange-in-Control and theofficer’s employmentwas terminatedother than for ‘‘Cause’’ or
by the officer for ‘‘Good Reason’’ within three years of a Change-in-Control.
The term ‘‘Cause’’ under the legacy Westar Energy agreements generally meant the officer’s conviction of a felony or

crime involving moral turpitude, the officer’s commission of a willful act of fraud or dishonesty with respect to Westar
Energy, theofficer’swillful andrepeated failure toperformsubstantiallyhisorhermaterial jobduties, theofficer’sengaging
in significant activity that is materially harmful toWestar Energy’s reputation or the officer’s breach of his or her fiduciary
responsibilities.
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The phrase ‘‘Good Reason’’ under the legacy Westar Energy agreements generally meant any change in an officer’s
status as an officer, a reduction in total compensation, any requirement that the officer relocate more than 80 miles to a
location outsideWestar Energy’s Kansas retail electric service territory or any action that materially and adversely affects
the officer’s participation in or reduces the officer’s benefits under any benefit plan.
Under the legacyWestarEnergychange-in-controlagreements, in theeventofa triggeringevent,asdescribedaboveand

subject to other terms in the change-in-control agreements, the officer would be entitled to accrued but unpaid
compensation and other benefits, as well as, among other benefits:
▪ a severancepayment equal to two times the sumof (1) theofficer’s base salary on thedateof the change in control

or, ifhigher, thedateof termination, (2) theannualamountof thedividendequivalentspayable to theofficer,based
onWestar Energy’s annual dividend and the ‘‘Annual RSU Grant’’ (defined as the number of restricted share units
awarded under the officer’s most recent annual grant of restricted share units, which is equal to the sum of the
number of time-based restricted share units and the target number of performance-based restricted share units)
and (3) the value of the officer’s Annual RSU Grant (regardless of conditions for vesting) based on the higher of
Westar Energy’s stock price at the date of the change in control or the date of termination;

▪ a cash payment for accrued vacation and up to thirty days of accumulated sick leave;
▪ participation in Westar Energy’s (or its successor’s) welfare benefit plans for two years following termination (or

until theofficer is receiving comparable benefits fromanewemployer) on the same termsas benefits are provided
to the officer at the time of termination; and

▪ a cash payment equal to the actuarial present value of pension plan benefits for two additional years of service.
Under the legacy Westar Energy change-in-control agreements, if necessary to avoid excise taxes, the severance

payments would have been reduced to the maximum amount that could have been paid without triggering excise taxes,
and there would have been no gross-up payments to executive officers for taxes they incur as a result of receiving
change-in-control payments.
Payments under Legacy Change-in-Control Severance Agreements
The following table sets forth our hypothetical payment obligations under the legacy Great Plains Energy and legacy

Westar Energy change-in-control agreements and other compensatory plans if, following a Change-in-Control, we
terminate theNEOwithout ‘‘Cause’’or theNEOleaves for ‘‘GoodReason.’’ The tabledoesnot includeamounts thataredue
to theNEOs, suchasaccrued salary andamountsdueunder retirementanddeferred compensationplans, except asnoted.
The amounts shown in the table for each NEO assume that the termination took place on December 31, 2019.

Benefit
Mr.
Bassham
($)

Mr.
Bryant
($)

Mr.
Greenwood
($)

Mr.
Somma
($)

Ms.
Humphrey
($)

Two Times Salary(1) 1,900,000 1,040,000 1,040,000 990,000 968,000
Two Times Bonus(2) 1,390,816 478,418 — — 464,347
Annual Bonus(3) 695,408 239,209 — — 232,174
Additional Retirement Benefits(4) 804,992 123,433 519,418 477,508 147,868
Performance Share Awards Vesting(5) 8,532,648 2,210,261 661,379 629,616 1,677,760
Restricted Stock (Units) Vesting(6) 4,086,090 1,564,308 1,026,144 935,408 1,389,541
Annual Restricted Stock Units Value(7) — — 1,808,793 1,722,012 —
Health andWelfare(8) 59,641 58,475 36,725 36,547 44,721
Accrued Sick Leave and Vacation(9) 73,077 40,000 60,000 72,346 37,231
Tax Gross-Up(10) 5,193,300 1,595,800 — — —
Change-in-Control Reduction(11) — — — — —
Total 22,735,972 7,349,904 5,152,459 4,863,437 4,961,642

(1) The NEOs receive two times their highest annual base salary, during the twelve-month period prior to the date of termination.
(2) Mr.Bassham,Mr.BryantandMs.Humphrey receive twotimes their averageannualizedannual incentivecompensationawardspaidduring the last

five fiscal years of the Company (or the number of years they worked for the Company) immediately before the fiscal year in which the
Change-in-Control occurs.
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(3) The change-in-control agreements for Mr. Bassham, Mr. Bryant and Ms. Humphrey provide for a bonus at least equal to the average annualized
incentive awards paid during the last five fiscal years of the Company (or the number of years they worked for the Company) immediately before
the fiscal year in which the Change-in-Control occurs, prorated for the number of days employed in the year in which the Change-in-Control
occurred.

(4) The amounts reflect the present value of the benefit arising from additional years of service credited upon a Change-in-Control. The NEOs are
credited for two additional years of service. These benefits are paid through our SERP and Retirement Restoration Plan.

(5) In the event of a ‘‘Change-in-Control’’ and termination of employment without Cause or for Good Reason, the LTIP provides that all performance-
based restricted stock units and performance shares are deemed to have been fully earned. The amounts shown reflect the aggregate target
number of performance shares, valued at the $65.09 closing price of our stock on December 31, 2019, plus accrued cash dividends.

(6) In the event of a Change-in-Control and termination of employment without Cause or for Good Reason, the LTIP provides that all restrictions on
restricted stock and restricted stock units are removed. The amounts shown reflect the aggregate number of restricted stock (unit) grants
outstanding as of December 31, 2019, plus reinvested dividends carrying the same restrictions, valued at the $65.09 closing price of our stock on
December 31, 2019.

(7) ForMr.GreenwoodandMr. Somma, the averageof thehigh and low stockprice ofDecember 31, 2019 ($64.64)wasused todetermine theAnnual
RSU Grant value, as required by the terms of the change-in-control agreements.

(8) The amounts include medical, accident, disability and life insurance for two years following termination and are estimated based on the current
premiums for medical coverage and premiums for private insurance coverage for the individuals, as well as for financial advisory services for one
year.

(9) Eachof theNEOs isentitledtobepaid foraccruedbutunusedvacation,andthechange-in-controlagreementswithMr.GreenwoodandMr.Somma
also provide for a payment equal to accrued and unused sick pay.

(10) Because the change-in-control agreementswithMr. Bassham,Mr. Bryant andMs. Humphreywere entered into before August 2013, they provide
for an additional payment to cover excise taxes imposed by Section 4999 of the Internal Revenue Code (‘‘Section 280G gross-up payments’’). We
havecalculated thesepaymentsbasedon theestimatedpaymentsdiscussedabove. In calculating thesepayments,wedidnotmakeany reductions
for the value of reasonable compensation for pre-change-in-control period and post-change-in-control period service, such as the value attributed
to non-compete provisions. In the event that payments are dueunder change-in-control agreements,wewould performevaluations to determine
the reductions attributable to these services.

(11) Pursuant to the terms of the change-in-control agreements for Mr. Greenwood andMr. Somma, the change-in-control payments are reduced to
eliminate payment of excise taxes.
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